Self-Study for Autonomous Colleges

B. Profile of the Autonomous College

1. Name and address of the College:

Name: Pioneer Institute of Professional Studies, Indore
Address: Mahalaxmi Nagar, Opp. Bombay Hospital, Ring Rdadpre

City: Indore State: M.P.

Website: www.pioneerinstitute.net

2. For communication:

Designation | Name Telephone Mobile Fax Email
with STD code
Principal CADr. P.K,| O: 0731- 094253 | 0731- pramodkrjain@gmail.cq
Jain 2570645 -22230 | 2550866 | m
R:
Vice NA O: NA N NA
Principal R: A
Steering Dr. Mona 0O: 0731- 096854 | 0731- mona.singh3793@gm
Committee | Tawar 2570645 75921 2550866 | ail.com
Coordinator R:

3. Status of the Autonomous College by management.

i. Government
ii. Private v
iii. Constituent College of the University

Devi Ahilya Vishwa Vidhyalaya
(DAVV), Indore

(ReferAnnexure-1 for copy of DAVV Permanent Affiliation letter)

4. Name of University to which the College is Affiated

5. a.Date of establishment, prior to the grant of ‘Autoromy’ (11/03/1996)
b. Date of grant of ‘Autonomy’ to the College by UGC (01/06/2009)
(ReferAnnexure-2 for copy of letter from DAVV and UGC for confermienf Autonomy)

6. Type of institution:
a. By Gender
i. For Men
il. For Women
iii. Co-education ~

b. By shift
i. Regular VJ
ii. Day




lii. Evening

c¢. Source of funding
I. Government
i. Grant-in-aid

ii. Self-financing v

iii.  Any other (Please specify)

7. Is it a recognized minority institution?
Yes

No
If yes specify the minority status (Religious/lingfic/ any other) and provide documentary
evidence.

Religious

(ReferAnnexure-3 for copy of letter issued by Minority Department)

8. a. Details of UGC recognition:

Under Sectior] Date, Month & Year Remarks
(dd-mm-yyyy) (If any)

i. 2(f) 04/04/2008

ii. 12 (B) 27/09/2010
22/06/2012 Subsequent Amendment

(Enclose the Certificate of recognition u/s 2 (a2 (B) of the UGC Act)

(Refer Annexure-4 for copy of letter from UGC for recognition u/s(2 and 12 (B) of the UGC
Act)

b. Details of recognition/approval by statutory/regilatory bodies other than UGC
(AICTE,NCTE,MCI,DCI,PCI,RCI etc.)

Under Section/clause | pay, Month | Validity Programme/ Remarks
and Year institution
(dd-mm-yy)
F.No. Central/1- 19/03/2013 2013-14 MBA/Pioneer InstituteExtension of
1355991532/2013/EOA of Professional Approval by
Studies, Indore AICTE
F.No. Central/1- 19/03/2013 2013-14 MCA/Pioneer Instituté&xtension of
1355767152/2013/EOA of Professional Approval by
Studies, Indore AICTE
F.No. Central/1- 19/03/2013 2013-14 PGDM /Pioneer Extension of
1356124499/2013/EOA Institute of Approval by
Professional Studies, | AICTE
Indore
F.No. Central/1- 08/04/2013 2013-14 MCA/Pioneer Institutd.etter of
1355767152/2013/LOA- of Professional Approval by
Dual Studies, Indore AICTE




(Enclose the Certificate of recognition/approval)

(Refer Annexure-5 for copy of letter from AICTE for MBA, MCA, PGDM ral MCA Dual
Degree Courses)

9. Has the College been recognized
a. By UGC as a ‘College with Potential for Excellen€&PE)?

Yes Nd

If yes, date of recognition: ........................ (dd/mrg¥y)

b. For its contributions/performance by any other govenmental agency?

Yes No N

If yes, Name of the agency ........................ and

Date of recognition: ........................ (dd/nhymyy)
10. Location of the campus and area:

Location * URBAN

Campus area in sq. mts or acres Over 2.91 actasaf

Built up area in sq. mts. 11776.35

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, puothers specify)

11. Does the College have the following facilitiesn the campus(Tick the available
facility)? In case the College has an agreement witother agencies in using such
facilities provide information on the facilities corered under the agreement.

« Auditorium/seminar complex

» Sports facilities

O play ground

[0 swimming pool

[0 gymnasium
* Hostel

[0 Boys’ hostels

0 Girls’ hostelsV
* Residential facilities

[0 for teaching staff

O for non-teaching staff
« CafeteriaV
* Health centre —

o First aid facility

o0 Inpatient facility

o Outpatient facility

o0 ambulance facility

0 emergency care facility
* Medical Facility

Medical Tie-Ups....
* Bombay Hospital
* KIBS Hospital



* Raj Shree Hospital
* Rajas Eye Hospital
Health centre staff —
o Qualified doctor  Full time Part-tirve
0 Qualified Nurse Full time Part-time
Other facilities (All below mentioned are availaklghin vicinity of 1 K.m.)
o Bank
o ATM
0 post office
0 book shops
Banking Facility
Banking Tie-Ups....
— Bank of India
— Punjab National Bank
— State Bank of India
Transport facilities: Institute has free transpfatility from Bombay Hospital to
Institute for the students and as well as staff.
O for students 1/
O for staff:
Power houseV
Waste management facility



12. Details of programmes offered by the institutio: (Give data for current academic year)

SN | Programme | Name of the | Duration Entry Medium of | Sanctioned/| No. of
Level Programme/ Qualification | instruction approved | students
Course Student | admitted
intake
1 |UG BBA 3 Years | Xll Pass English 120 48
BCA 3 Years | Xll Pass(with English 60 10
Mathematics
as a subject)
B. Com 3 Years | Xll Pass English/Hingi Note-1 28
(Plain)
B. Com. 3 Years | Xll Pass English/Hingi Note-1 37
(Comp.
Application)
B.Sc. 3 Years | Xll Pass(with English/Hindi 60 17
(Computer Mathematics
Science) as a subject)
2 | PG MBA (FT) 2 Years | Graduate in| English 300 72
any stream
MCA 3 Years | Graduate English Note-2 01
(with
Mathematics
as core
subject)
3 |Integrated | MCA 5Years | Xll Pass(with English Note-3 Nil
Masters Mathematics
as a subject)
4 | M.Phil. NA NA NA NA NA NA
5 | Ph.D. Ph.D. in - Post- - - 04
Management Graduate;
UGC &
DAVV
Regulations
6 | Integrated NA NA NA NA NA NA
Ph.D.
7 | Certificate NA NA NA NA NA NA
8 | Diploma NA NA NA NA NA NA
9 PG PGDM 2 Years | Graduate in | English Note-4 Nil
Diploma Any Stream
10 | Any other NA NA NA NA NA NA
(please
Specify)

Note-1: Intake not specified.
Note-2: Only carry forward students (ATKT) are dooed. No new admissions since last more
three years.
Note-3: Not yet started in the absence of students.
Note-4: Since last three years no student admitted.




13. Does the institution offer self-financed Prognaames?

Yes No |:|

If yes, how many? | Al program are offered self-financed

14. Whether new programmes have been introduced dung the last five years?
Yes|V | No

If yes

Number| 3

15. List the departments: (Do not list facilities ke library, Physical Education as
departments unless these are teaching departmentachoffer programmes to students)

Particulars Number Number of Students
Science
Under Graduate 1 31
Post Graduate - -
Research centre(s) -
Arts
Under Graduate -
Post Graduate - NA
Reséacentre(s) -
Commerce

Under Graduate 2 165
Post Graduate - -
Reséacentre(s) - -

Any Other (please specifyManagemen

Under Graduate 1 111
Post Graduate 2 223
Reséacentre(s) 1 27
Computer Science
Under Graduate 1 26
Post Graduate 1 2
Reséacentre(s) - -

16. Are there any UG and/or PG programmes offered yothe College, which are not covered
under Autonomous status of UGC? Give details.

MCA (Regular), MCA (Integrated) — These two progsaare affiliated with RGPV and are not
under Autonomous Status of UGC.

17. Number of Programmes offered under (Programme eans a degree course like BA, MA,
BSc, M Sc, BCom etc.)

a. annual system

Nil
b. semester system | qc

C. trimester system Nil




18. Number of Programmes with

a. Choice Based Credit System Nil

b. Inter/multidisciplinary approach 01

c. Any other ( specify) Ni

19. Unit Cost of Education

(Unit cost = total annual recurring expenditure taal) divided by total number of students enrolied

(a) including the salary component Rs 70,749-

(b) excluding the salary compune Rs 39,195-

20. Does theCollege have a department of Teacher Education offering NTE recognized
degree programmes in Education?

Yes No [
If yes,
a. How many years of standing does the departmentave
......... years

b. NCTE recognition details (if applicable)

Date: .o (dd/mml/yyyy)
c. Isthe department opting for assessment and atatiedi separately?

Yes [ ] No [ ]

21. Does theCollege have a teaching department of Physical Educationfiering NCTE
recognized degree programmes in Physical Education?

Yes No N
If yes,
a. How many years of standing does the departmentzhave
......... years

b. NCTE recognition details (if applicable)

Date: ..oovvi i (dd/mml/yyyy)

c. Is the department opting for assessment and atatiedi separately?

Yes [ ] No [ ]

22. Whether the College is offering professional pgramme?
Yes N No

If yes, please enclose approval / recognition tefasued by the statutory body governing the
programme. (RefeAnnexure — 5for the approval / recognition details issued HZAE)



23. Has the College been reviewed by any regulatoguthority? If so, furnish a copy of the
report and action taken there upon.

The college has been reviewed by DAVV regularlywideer, DAVV has not provided any report
to the college for the same. Further, at the tifhebtaining autonomy the college was inspected
by DAVV and UGC nominee as appointed by UGC. Refmrthe visit has not been provided to
the Institute. Further, the accreditation agensigsh as NBA, NAAC and ISO has also visited the
Institute and inspected on quality parameters. égellhas been provided reports by NBA and
NAAC.

24. Number of teaching and non-teaching positions ithe College

Positions Teaching faculty Non- teaching | Technical
staff staff

Professor | Associate | Assistant
Professor | Professor

M [*F [*M [*F [*M [*F [*M [*F [*M [*F

Sanctioned by the UGC / University| /
State Government
Recruited) 00 | 00 | 00 | 00 | 00 | 00 | 00 00 00 |00

Yettoretr | oo | 00 | 00 | 00 |00 | 00 |00 00 |00 |00

Sanctioned by the Management/Society
or other authorized bodies

_ Recruited 03 [ 02 |02 | 02|36 |40 |13 05 03 |00

Yetto recruit 00 |00 |00 [00 |00 |00 |00 00 |00 |00

*M-Male *F-Female

25. Qualifications of the teaching staff

Highest Professor Associate Assistant Total
gualification Professor Professor
Male | Female | Male | Female | Male | Female

Permanent teachers

D.Sc./D.Litt. 00 00 00 00 00 00 00

Ph.D. 03 02 01 00 00 00 06

M.Phil. 00 00 00 00 00 00 00

PG 00 00 01 02 32 34 69
Temporary/Visiting teachers

Ph.D. 00 00 00 00 00 00 00

M.Phil. 00 00 00 00 00 00 00

PG 00 00 00 00 04 06 10
Part-time teachers

Ph.D. 00 00 00 00 00 00 00

M.Phil. 00 00 00 00 00 00 00

PG 00 00 00 00 00 00 00
26. Number of Visiting Faculty/ Guest Faculty engagd by the College. 10




27. Students enrolled in the College during the cuent academic year, with the following
details:

Students UG PG IntegratgdM.Phil. | Ph.D. | Integrated D.Litt./ | Certificate | Diploma PG
Masters Ph.D. D.Sc. Diploma

M F M F M F M| F| M| F| M F M| F M F M F| M F

Fromthe| 88|52(60{12{ 0| O | 0| 0/3|12(0| O| 0[O0 O| O] O]O0]OO
state
where
the

College
is

located

From | - | - | - - | -1 -1 -|-|-|- -1 -1-{- - -1 -| - - -
other
states of
India

students

Foreign | - | - | - | = | =| = | |- -|-| -| -1 - - - -| -| | - -
students

Total | 88/52|60|12|{0 |0 |0O]0/3]1|0 |0 |O] 0|0 |O |O]O]O]O

*M-Male F-Female

28. Dropout rate in UG and PG (average for the ladiwo batches)

UG 10 PG 3

29. Number of working days during the last academigear. | 245

30. Number of teaching days during the last academyear | 1g5

31. Is the College registered as a study centre foffering distance education programmes
for any University? Y No |

If yes, provide the
d. Name of the University
e. Is it recognized by the Distance Education Council?
Yed | No |:|y
f. Indicate the number of programmes offe||




32. Provide Teacher-student ratio for each of theqpgramme/course offered

SN Name of the Programme/ | Duration Teacher —
Course Student Ratio

1 | BBA 3 Years 1:18

2 | BCA 3 Years 1:18

3 | B. Com (Plain) 3 Years 1:18

4 | B. Com. (Comp. Application) 3 Years 1:18

5 | B.Sc. (Computer Science) 3 Years 1:18

6 | MBA (FT) 2 Years 1:15

7 | MCA 3 Years NA

8 | MCA (Integrated) 5 Years NA

9 | Ph.D. in Management - NA
10 | PGDM 2 Years NA

33. Is theCollegeapplying for?
Accreditation : Cyclel [] cCycld®] Cycled | Cycle[ ]

Re-Assessment: [ |
34. Date of accreditation* (applicable for Cycle 2Cycle 3, Cycle 4 and re-assessment only)
Cycle 1:15/06/2009dd/mm/yyyy) Accreditation outcome/resuRanked as B+
Cycle 2: .................oo.... (dd/mm/yyyy) Accreditation oute®/results
Cycle 3: ..........ceeeveve v .. (dd/mm/yyyy) Accreditation outce/results
* Kindly enclose copy of accreditation certificagg@nd peer team report(s)
Cycle 1 refers to first accreditation; Cycle 2 d&yond refers to reaccreditation
(EnclosedAnnexure — 6as copy of accreditation certificate from NAAC lwjteer team reports)

35. a. Date of establishment of Internal Quality Asurance Cell (IQAC)
01/07/2009 (dd/mm/yyyy)

b. Dates of submission of Annual Quality AssurancReports (AQARS).
() AQAR for year 2009-10 on 29/11/2013
(i) AQAR for year 2010-11 on 29/11/2013
(i) AQAR for year 2011-12 on 19/07/2013
(iv) AQAR for year 2012-13 on 23/08/2013

36. Any other relevant data, the College would likéo include. (Not exceeding one page)




C. Criteria-Wise Inputs

CRITERION |: CURRICULAR ASPECTS

1.1 Curriculum Design and Development

1.1.1 How are the institutional vision / mission riéected in the academic programs of the
College?

Vision

“To establish ourselves as one of the biggest le@rrsolution organizations of the country by

offering educational services of the highest gyafitatched by none. The focus is not just on
academics but also on personality enrichment tdontuture leaders to take shape.”

To ensure the biggest learning solution organimatibe Institute ensures to develop students to
face the changes and challenges of competitivedwamld to succeed in their professional life

through teaching methods i.e. group discussiore sagly analysis, role plays, project work, quiz,

panel discussions, viva-voce, presentation in garactive and participative environment coupled

with monitoring and follow-up for regular studigspart from this, the focus is to attract, maintain

and nurture outstanding faculty members.

Following are adopted in academic programs of tbkege which reflects our Vision of the
Institute:-

1. PROJECT WORK: Major emphasis is being given to the project warkall the courses,
which includes, Minor Projects, Major Projects, addmmer Trainings etc. The Institute also
encourages its students to go for on-the-job as asloff-the-job trainings. The students are
exposed to industrial environment while they gotfe Industrial Visits. Students are sometimes
involved in the special projects sponsored by vwerifunding agencies/ bodies/organizations.

2. EXPERIENCE SHARING SESSIONS: The institute organizes experience sharing sessions
on regular basis where we invite eminent IndusstisfiProfessional/Corporate to disseminate their
invaluable knowledge and experience.

3. SPECIAL LECTURE SERIES: Institute regularly organizes the special lectuoésthe
eminent personalities of National and internaticeplute who are specialized in their areas. They
are given the exposure to the practical experiegicased by the guests.

4. SUMMER INTERNSHIP PROGRAM: The key purpose of SIP is to make the students lear
the intricacies of the various subjects; chooseclwvBpecialized field of his industry suits him well
and choose it as his career field. The main aimfi@ence, Knowledge, Learning Attitude,
Positive Attitude, Energy, Eagerness, Hardworkirtijtéde, Faith over self, learning Valuable
new skills; getting the practical experience thaipyers want to see on prospects resume; to
explore in his/her field of interest before “offaly” entering it; getting Practical Exposure;
understand Organizational Culture and Working Stylsarning the benefits of academic credit,
hands-on experience, networking opportunities awinig the Best chance for Industry interface



5. INDUSTRIAL VISITS : The Institute has close association with theusty. At regular
intervals, we invite key persons form the industoy share their valuable knowledge and
experiences with the students and faculty mem@drs faculty members of the Institute also write
the cases on the basis the real industrial probldine students go for the industrial visits and
summer trainings. Major research projects as wellPa. D. work is also carried out on the
managerial aspects of the industries

6. CO CURRICULAR ACTIVITIES (CCA): CCA was introduced as part of personality
enrichment vision of the Institute. The CCA wasraduced in academic programs with the
following objectives:

To increase students’ practical knowledge and iwmg@racommunication skills,
presentation Skills- being requirements of the stdu

To orient students towards more practical approgith a view to enhance quality of
learning

Overall development of the students

To increase the usage of Library by students

To develop commercial acumen

To help students develop skills and attributes s&agy for successful transition in to
professional life

To Develop a curriculum that will make students encompetitive in handling the
processes of Campus Selections

Basics of Personality Development

Confidence Building Exercise and Games

Presentation and Oratory Skills

Observation Skills

How to make a Long Lasting Impression?

The following CCA are carried out during the twaye MBA Program:-

CoNoOk~wh R

Develop a Business Plan

Paper Article Presentation

English Class, GD & PI

Decision Making for Purchasing a Product
Critical Analysis of a Product

Market Survey Report of a Product
Business File

Summer Training Project Presentation
CMA Data & Term Loan Appraisal

10 SWOT Analysis of a Company
11.Research Paper

12.Case Formulation & Analysis
13.Case Solving

7. EXTRA CURRICULAR ACTIVITIES (SPORTS DAY): Pioneer students have facility of
indoor as well as outdoor games such as Table g4e@arom, Chess, Badminton, Volleyball,
Basketball, Football, and Cricket. Institute hagr@und for other activities also. Institute reglyar
hosts state level competitions at the ground. Thezeseveral sports events and matches which are
played by all students of the Institute. Every yiatitute organizes Sports day which includes all
type of sports and is organized for all students.



8. EXTRA CURRICULAR ACTIVITIES (UDBHAV): The Vision of the Institute is not just

academics but also to bring the overall developnierthe student. As part of the same, the
Institute organizes the annual function UDBHAV egverear in which the students actively

participates in various activities such SingingnBiag, Drama, Debate, Elocution, Mimicry, Skit,

Stress Buster and Cultural Program including FasBibows. Many activities are held during the
function which involves dance competition, singomnpetition, face painting, Skit etc.

Mission

“To professionalize Indian management through te@ghresearch, training and Institution
building to achieve dynamic and challenging possi®

Vision and mission is communicated to the studdgatghers, staff and other stake holders through
institute’s e-newsletters, posters at various irtgourplaces such as library, computer lab, lobby,
administrative area computer lab, notice board, etc

Vision, mission and objectives of the Institute drecussed with faculty & staff members during
faculty and staff meetings.

Teaching Pedagogy & Learning Methods: For enhanttieggeaching pedagogy and improvising
the learning methodology, the Institute persistesitives for technological up gradation.

Teaching Pedagogy:

e Lecture
e Case Studies
* Role Play

* On-the-Job Training (SIP and Industrial Visits)
* Experiencing Real Situation

* Experimental Learning

* Seminars

» Simulation and Games

» Action Learning

Teaching Technology:
* Internet
» LCD Projectors
* E-Library, Books, & Journals

1.1.2 Describe the mechanism used in the design adelvelopment of the curriculum? Give
details on the process. (Need Assessment, Feedbaatk)
1. Review of Curriculum:

a. On periodic basis the syllabus review committeedcats a review of existing
syllabus in consultation with the faculty membefiSseedback from faculty
members)

b. There after a review is taken from various subgxgterts of other Institutes and
Universities.

c. Feedback is taken from Alumni and Recruiters alioeisame.

2. Need Identification:

a. Need Identification can arise from industry reqoiests / regulatory changes /
changes in demand of the program.

b. On the basis of feedback collected from variouskstaolders the review
committee decides upon the update and correctioais are required in the
existing curriculum. This is adopted in improvingchanging the existing
program.



3. Inviting Ideas & Discussions:

a.

b.

C.

Suggestions are invited from Panel of Subject Bspfr designing the new
curriculum.

On the basis of various proposals the committeé&sdeafinal curriculum for
the program.

The discussions on the changes / introducing oeldping new program takes
place in IQAC.

4. Approval by BOS and Academic Council:

a.

b.

C.

The finally IQAC placed all changes / recommendaié suggestions before
the concerned Board of Studies for their approwdl suggestions.

The approved proposal with corrections (if anyplesced before the Academic
Council for final acceptance.

The recommendations / suggestions / changes aredolzefore the concerned
Board of Studies for review (if any) else the recoemdations are placed
before Governing Body for its final approval andolementation.

Process Flow

Governing Body

Academic Council

Board of Studies

Feedback from Teacher
& Peers

%)

IQAC -
7y Feedback from Alumni

Feedback from Industry
& Recruiters & Students

Syllabus Review
Committee Feedback from Parents

N




1.1.3 How does the College involve industry, remeh bodies, and civil society in the
curriculum design and development process? How didhe College benefit through the
involvement of the stakeholders?

The Institute organizes Conferences, Workshops @&&siirelated to the issues and challenges in
higher education and professional education, whedestry experts, Directors and HODs of
various institutes, Academicians, Research Schobitglents and Alumni and parents are invited.
At this platform, the institute has tried to addreélse crucial and significant issues related to the
design and development of the courses with regpebt industry requirement

Industries/ Employers: Time-to-time, we invite professionals having exerin various fields,
such as Marketing, HR, Finance, Production, IT, r@pens, Sales etc. to share their views and
experiences with the students.

The experts also interact with the faculty membargl educate them about the industry
requirements and the prevailing trends about thstieg scenario. Experts from Industry are
members of Board of Studies and Academic Councithef Institute and their opinion and
suggestions are considered while framing the syfidlzurriculum.

Research BodiesThe Institute is Research Centre for DAVV. Thuany prominent Research
Guides are associated with the Institute and ae alsignificant part of our R&D Cell. At the
time of design and development of curriculum th@senbers are also taken into consultation.

Alumni: The Institute has a strong alumni base of arour® Hlumni. We organize alumni meet

once in a year. The alumni share their learningetperience of the industry and they guide and
motivate to the existing students. Representatioe fAlumni are members of Board of Studies
and Academic Council of the Institute and theirnogm and suggestions are considered while
framing the syllabus / curriculum.

Stake holders/Parents:Feedback of the parents is also taken once in maaut the facilities
and services offered by the Institute. There vdkiabggestions are also considered in the Board
Meetings for further improvements.

Academic Peers:Feedback from the academic peer is taken in thdbas well as informal
discussions. The suggestions are accepted andh astiaken for the improvements by placing the
same in Board Meetings.

1.1.4 How are the following aspects ensured thmgh curriculum design and development?

[0 Employability: Employability is major concern during the designdadevelopment of
curriculum. We ensure the employability of the stidthrough adding the latest subjects, practical
aspect of the subject knowledge, skill developnaivities and personality enrichment through
Co-curricular activities. Interview Preparationdbigh Group Discussion and Mock Interviews. To
ensure the execution of these activities, theyrmaagle a part of the Curriculum, with regular
subject classes and also marks weightage is alltitehe same.

O Innovation: Institute makes changes in the subjects and gyiabus with respect to the

current changes in the industry. Institute promotbgr innovative concepts and activities such as:
o One page addendum

Brand File

Business File

Business Plan

Minor Research Project

O O 0O



Research Paper

Village Visit

Social Cell Activities

Field Work

50 Rs Activity (Kick starting the Entrepreneur Camp

Above activities are made part of curricular ati®a and are also parts of the Academic Program
& Curriculum.

O OO0 O0oOo

[J Research:To inhabit the research in the students, thettistigives a proportion of marks to
research activities. Institute has introduced tbacept of Minor Research Project for MBA
program to acquaint student with the applicationsobbject Research Methodology, also Field
work, survey study through introduction of Villag&sit is introduced as to understand the market
survey, data collection. To illustrate the weighResearch in Academic Program, MBA Program
carries approximately 17% weight for Research andkerall curriculum. Similar weight is given
in other program also.

1.1.5 How does College ensure that the curriculumedeloped, address the needs of the
society and have relevance to the regional / natiahdevelopmental needs?

Curriculum development is focused on two directjan® is to produce true professionals to cater
the need of the industry and second is to prodbeepersonnel with high character and good
values, which is also a part of the Quality Poliéyhe Institute. The curriculum developed is such
that it caters to the local and national needss Thensured on the basis of regular feedbacks take
from various stake holders. The Institute is alsonmting the Entrepreneurship skills in the
students as the Institute has independent and fiutigtional ED Cell established with support of
AICTE.

1.1.6 To what extent does the College use the guides of the regulatory bodies for
developing or restructuring the curricula? Has theCollege been instrumental in leading any
curricular reform which has created a national impact?

The detailed process flow for curriculum developtrieas been illustrated by means of flow chart
in the Point Number 1.1.2. While designing the icutum and syllabus the guidelines of the
regulatory bodies such as UGC, AICTE, DAVV, RGP\glkter Education Department, etc and
various accreditation bodies such as NAAC, NBA ate.considered. These guidelines are kept in
mind before placing and approving the course atrectdesign and content before the Board of
Studies and Academic Council. Institute has adop#tbus innovative curricular reforms which
have potential to impact on national level. Todthate the same, Institute has done following
major reforms in curriculum:-

a) Introduction of 60:40 External: Internal Ratio (Tea@me had been subsequently followed
by AICTE in MAM Course design on National Level)

b) Introduction of dual specialization in MBA Program

c) Introduction of Minor Research Projects, Field WdResearch Papers, Village Visits, Co-
Curricular Activities round the course in all setees, etc. as part of the Curriculum.

d) The Institute organized Panel Discussion on if& National Conference on “Mapping for
Excellence: Challenges Ahead (Quality ManagemenHigher Education)” held on
February 16, 2012 at Auditorium, Pioneer InstitofeProfessional Studies, Mahalaxmi
Nagar, Indore. A research paper was developed &ndtdnl in NBA-WOSA World
Summit 2012 titled “Critical Analysis of Current &chtion System Problems and Role of
Accreditation Bodies” as an outcome of the confeee@he research paper was selected
for poster presentation at the NBA-WOSA World Sum2@i12.



1.2 Academic Flexibility
1.2.1 Give details on the following provisions witlmeference to academic flexibility

a. Core/ Elective options

The Institute provides sufficient choices to thedsits in the curriculum to maintain the academic
flexibility. Details are as under:

SN | Name of Program Elective Options

1. MBA Program  Finance

» Marketing

* Human Resource

o IT

* Production

2. BBA Program * Finance

» Marketing

* Human Resource

o IT

* Production

* Insurance & Banking
 Hospitality & Tourism
» Retail Management

3. PGDM * Finance
* Marketing
* Human Resource
e IT
* Logistics & Supply Chain
* Retall

* Financial Services

* Health Care

* Insurance & Banking

* Pharmaceutical

* Hospitality & Tourism

* Agri Business

* Advertising and Mass
Communication

* International Business

b. Enrichment courses:We offer great ways to learn a new skill and gaeful experience
through our Co-Curricular Activities (CCA), whiclrqvide environment to develop skills and
attributes necessary for successful transitioo jprofessional life.

Co-Curricular Activities (CCA): Teaching beyond syllabus for Increasing Employigbik
Entrepreneurship.

(ReferAnnexure — 7for details related to Co-Curricular Activities@QB8))

c. Courses offered in modular form
All the courses run by the Institute are in modditem having approved syllabus, unit wise course
content that are well defined. All courses offebgdnstitute are based on semester system.

d. Credit transfer and accumulation facility
The various programs offered by the Institute hasipion for carrying / accumulating maximum
of four subjects as ATKT.



e. Lateral and vertical mobility within and across programmes and courses

In case of MCA Program, Lateral entry is permittedthe students who have done B.Sc. (IT),
BCA, B.Sc. (Computer Science) in graduation. Timaldes students to get admission directly in
second year of MCA Program.

1.2.2 Have any courses been developed speciallygating international students? If so, how
successful have they been? If ‘no’, explain the inggliments.
No. Till date no courses have been developed dpetaageting international students.

Impediments:-

1. MOU and Tie Up related issues

2. Regulatory Body restrictions & Other Legal restoos

3. Restrictions with respect to equivalence of subgect validation of degree
4. No demand for such courses

1.2.3 Does the College offer dual degree and twimg programmes? If yes, give details.

Yes, the Institute offers Dual Degree Program ngnMCA (Integrated) affiliated with RGPV
and approved by AICTE. This program is integratezhpam and admission can be obtained after
12" class. The program tenure is 5 years. No TwinRiragrams are being offered by Institute.

MAM course which is also a dual degree / integratedrse has been approved by AICTE.
However, the DAVYV Affiliation is under process d®tUniversity has not prepared the ordinance
for the same. Therefore pending approval of DAVNe tnstitute has not started the course till
now.

1.2.4 Does the College offer self-financing progmames? If yes, list them and indicate if
policies regarding admission, fee structure, teachejualification and salary are at par with
the aided programmes?

All programs offered by the Institute are self-fngad programs. The Institute is private self-
financed (non-aided). The policies regarding adimmssteacher qualification and salary are
followed as per the Government Rules & Regulatiortse fee structure for MBA and MCA
program are fixed by State Government body “Admoissi. Fee Regulatory Committee (AFRC)”
and the same has been followed. For UG coursedP@idM, the fee structure is fixed by the
Institute.

The details of fee structure have been given asrnd



S. No Name of the Programme/ Course Duration Feer@tture
(Tuition Fee)
(Per year)
1 BBA 3 Years 30,000
2 BCA 3 Years 25,000
3 B. Com (Plain) 3 Years 8,000
4 B. Com. (Comp. Application) 3 Years 12,000
5 B.Sc. (Computer Science) 3 Years 12,000
6 MBA (FT) 2 Years 55,000
7 MCA 3 Years 45,600
8 MCA (Integrated) 5 Years 45,600
9 Ph.D. in Management - NA
10 PGDM 2 Years 55,000

1.2.5 Has the College adopted the Choice Based @iteSystem (CBCS)? If yes, how many
programmes are covered under the system?
No.

1.2.6 What percentage of programmes offered by th€ollege follows:

[0 Annual system 0%
[J Semester system 100%
0 Trimester system 0%

1.2.7 What is the policy of the College to promoteter-disciplinary programmes? Name
the programmes and what is the outcome?

There are several programs which have bearing @noommore disciplines. The Institute runs
MCA program which has inter-discipline link with BQorogram. Further MCA program also has
lateral entry provision for BCA and other IT gratkigtudents. The Institute is also planning to
develop new courses to promote inter-disciplinewdwer, the Institute is facing a major
impediment of regulatory consent and guidelines.

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the College ndewed for making it socially relevant
and/or job oriented / knowledge intensive and meetg the emerging needs of students and
other stakeholders?

The detailed process flow for curriculum developirteas been illustrated by means of flow chart
in the Point Number 1.1.2. The curriculum of thetitute is reviewed on need basis by the
Syllabus Review Committee. The committee considbes Feedback received from various
stakeholders such as Faculty Members, Studentsniiulndustry Experts, Parents and other
subject experts. Involvement of various stake hsldaich as industry, parents, students, etc
ensures that the curriculum is socially relevand @b oriented. These stake holders are also
involved as representatives / nominees in varicos @ of Studies and Academic Council. On the
basis of their feedback, the committees proposengg® to the Board of Studies, Academic
Council and Governing Body for the necessary apgdsov

Curriculum development is focused on two directjan® is to produce true professionals to cater
the need of the industry and second is to prodbeepersonals with high character and good



values, which is also a part of the Quality Polx¢yhe Institute. The curriculum developed is such
that it caters to the local and national needs.

Employability: Employability is major concern during the desigwl alevelopment of curriculum.
We ensure the employability of the student throadting the latest subjects, practical aspect of
the subject knowledge, skill development activitesd personality enrichment through Co-
curricular activities. Interview Preparation throuGroup Discussion and Mock Interviews. To
ensure the execution of these activities, theyraagle a part of the Curriculum, with regular
subject classes and also marks weightage is allGitehe same.

Innovation: Institute makes changes in the subjects and thl#tbsis with respect to the current
changes in the industry.

Institute promotes other innovative concepts artiviies such as:-
One page addendum

Brand File

Business File

Business Plan

Minor Research Project

Research Paper

Field Work

50 Rs Activity (Kick starting the Entrepreneur Camp
Personal Assessment File (for each student)

Above activities are made part of curricular aties.

©CoNorwNE

Research:To inhabit the research in the students, Instigites a proportion of marks to research
activities. Institute has introduced the conceptvbihor Research Project for MBA program to
acquaint student with the application of subjectsédch Methodology, also Field work is
introduced as to understand the market survey,adliction.

Feedback:Curriculum development involves various feedbackithe following stake holders:-
Feedback from the Students

Feedback from the Internal Faculty Members

Feedback from the Subject Experts/Peer Group

Feedback from the Industry people/ Recruiters/Eygr®

Feedback from the parents

Feedback from the Alumni

ok wnE

(Refer Annexure — 8 for Innovative aspects and experiments introduicgdhe college since
obtaining autonomy and changes done in syllabusanculum)

1.3.2 How many new programmes at have been introdad UG and PG level during the
last four years? Mention details.
OlInter-disciplinary
= B.Com (Computer Applications)
= B.Sc. (Computer Science)
Oprogrammes in emerging areas
=  PGDM (Full Time)

1.3.3 What are the strategies adopted for revisioof the existing programmes? What
percentage of courses underwent a major syllabus vesion?

The detailed process flow for curriculum developtrieas been illustrated by means of flow chart
in the Point Number 1.1.2. The college has adoatpdlicy of yearly review of the programs. For



this, a Syllabus Review Committee has been formdxich reviews the various programs of the
Institute on regular basis. The reviewing the paogis done on the following basis:

* Feedback from the Students

* Feedback from the Internal Faculty Members

» Feedback from the Subject Experts/Peer Group

* Feedback from the Industry people/ Recruiters/Eygr®

* Feedback from the parents

* Feedback from the Alumni

Along with this, the prevailing trend in the respee area (research and innovation) is also taken
into consideration.

(Refer Annexure — 8 for Innovative aspects and experiments introdulsedhe college since
obtaining autonomy and changes done in syllabuscaretulum)

1.3.4 What are the value-added courses offered byeé College and how does the College
ensure that all students have access to them?

The Institute offers value-added courses on timente. These courses are meant for the overall
development of the student. Various external espare invited for these courses. Value added
courses include the Co-Curricular Activities (CAAroduced in MBA Program. The same is part
of academic program and is compulsory for all stisleFurther, participation in conference,
seminars, industry visits, Summer Training, guestures are part of academic program and
carries weight in the curriculum. This ensures ipgrdtion and access to the students on
compulsory basis.

1.3.5 Has the College introduced any higher orderkdl development programmes in
consonance with the national requirements as outled by the National Skills Development
Corporation and other agencies?

Skill Development is prime focus of the Instituiéhe Institute has applied to UGC for various
skill development / vocational courses. Furtherjmprove skills of the students Institute has
independent ED Cell which is fully functional andshstrong focus on skill development. As part
of ED Cell, Institute has organized several SkiédvBlopment Programs to the students. Institute
also organizes on regular basis dining etiquetBids, English improvement classes, mock PI
sessions, etc.

1.4 Feedback System

1.4.1 Does the College have a formal mechanism tdtain feedback from students
regarding the curriculum and how is it made use of?

The Institute regularly collects the feedback frthra students about the course in both formal and
informal way. As a formal method, the Institute hiesigned “Feedback Format” to be filled by
students at different stages and time during timeiree of the program. This form consists of
guestions which cover curriculum, syllabus and otieaching parameters during the course. It
addresses issues such as relevance of the knowla@géical aspect of the subject, other teaching
parameters, etc.

The feedback collected from the students is usedradus decision making stages. This feedback
of students is taken into account while the reviswdone for the syllabus. Also the concern
faculty members are discussed about their feedmuksuggested for improvement if required.

1.4.2 Does the College elicit feedback on the cuctilum from national and international
faculty? If yes, specify a few methods adopted toodthe same - (conducting webinar,
workshop, online forum discussion etc.). Give detls of the impact on such feedback.

Yes, the Institute elicits feedback on curriculmon the nation level faculty members. It is done



through the conference and feedback format fillingtitute has conducted one day conference on
the Higher Education. Institute organized"I8ational Conference on ‘Mapping for Excellence-
Challenges Ahead: Higher Education-Shaping Futusnaders’, on 18 February 2012. The
Institute invited persons with considerable expeein higher education, those who are holding
a senior level position-mostly as Directors, Ppaés, Vice Chancellors and Ex-Vice Chancellors
and eminent people from Media. The main agendathi® conference was to address the
challenges faced in Higher Education.

As a result of these discussions some valuablebtex@d were received. The same are in process
of implementation. Some of them are:-

* The syllabus and examination scheme was update@fmus courses.

* One page addendum to the syllabus for making ierpoactical.

* The Field work for students of undergraduate sttglen

1.4.3 Specify the mechanism through which alumni, neployers, industry experts and
community give feedback on curriculum enrichment ad the extent to which it is made use

of.

The employers and industry experts are approacbedhéir feedback. The Syllabus Review
committee time to time sends the feedback formath&se people for their feedback and
comments on the curriculum and syllabus. If theyehany specific suggestions they are discussed
with the committee.

For alumni the Institute organizes alumni meetmyvhich a session is kept for their views and
suggestion towards the curriculum and syllabus logweent. They share the real world

experiences which helps college in making curriculonore practical and updated. A separate
feedback format is filled by the alumni. Parent tmeggis also held regularly to take their views in

curriculum development. Further, Board of Studied Academic Council have nominees from

alumni and industry to take their views during deam making process of curriculum.

1.4.4 What are the quality sustenance and qualitydhancement measures undertaken by the
institution in ensuring effective development of tle curricula?
The institution has done work on the quality oframuium development. While developing the
curriculum following points were included for bettpiality of curriculum.
* Weightage of internal, external and practical matksigned as per the nature of
subject. i.e. in practical subject 20 marks allbfigr practical work
» Level of teaching/course being explicitly define é&ach subject
» Course content designing is done very minutelyncuide the topics and sub-
topics, the level to which teaching is to be date,
* One page addendum to existing syllabus
* Multiple components in Internal Scheme giving macévities for students
* Field work/Project work made compulsory for student
* Research paper development as part of internalitycti
* Minor Research Project introduced as part of Rebelsliethodology paper
* Major Research Project was made mandatory fotudlents
» Case Module was integrated to syllabus as an indkgpe last unit for all subjects
» Revision of the syllabus content on regular basis

Any additional information regarding Curricular Aspts, which the institution would like to
include.



CRITERION II: TEACHING -LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1.1 How does the College ensure publicity and tnaparency in the admission process?

We publicize the admission process through InfoimnaBrochure / Prospectus, Leaflets, Institute
Website, Advertisement in Regional / National Neaysgrs, Magazines etc.

Admission process for PG and UG courses are reglléty State Government Rules &
Regulations. The same rules and regulations areradtby the Institute and are also publicized by
means of website and brochure.

2.1.2 Explain in detail the process of admission puin place for UG, PG and Ph.D.
programmes by the College. Explain the criteria foradmission (Ex. (i) merit, (ii) merit with
entrance test, (iii) merit, entrance test and inteview, (iv) common test conducted by state
agencies and national agencies (v) others followbeg the College?

Admission Procedure

A. For Under Graduate Programs:-

BBA, BCA, B.Com. (Plain), B.Com. (Computer Applizat) and B.Sc. (Computer Science):-
Admissions Rules in UG courses have been changed. vicademic Year 2012-13 by Higher
Education Department, M.P. The Higher Education d&pent of Madhya Pradesh has made
admissions in UG courses online. Candidates wiltm@pply in UG courses at Institute need to
apply by complying with the online procedure fomasision as notified by Higher Education
Department of Madhya Pradesh.

The candidates who are willing to apply for adnussiin UG Programs are required to participate
in online counselling conducted by Higher Educatidpartment, M.P. For details regarding the
various deadlines and detailed procedure to be bedwith students are informed by the Institute
to check the website of Higher Education Departmesit Madhya Pradesh i.e.
http://www.highereducation.mp.gov.in/ and also tvisthe Higher Education Portal:
http://mphighereducation.nic.in/

All the admission rules and procedures in UG Pnograre governed by the Higher Education
Department of Madhya Pradesh and students are steglt read them thoroughly and carefully
before applying.

B. For Post Graduate Programs:-

MBA and MCA Program:-

Admissions in MBA (Full Time) & MCA (Regular / Intgated) Program is governed by
Directorate of Technical Education (DTE), State &wownent, Madhya Pradesh and AICTE. The
various parameters for admissions in these couma@®ly entrance test, deciding merits, deciding
guota for SC/ST/OBC/Other minority candidates, ibllgy conditions, minimum percentage
criterion, etc. are all decided by the State Gowemt and the Institute adheres to the same. The
process of admissions is completely transparent Stade Government ensures the same by
conducting the online off campus counselling.

PGDM Program:-

Admission in PGDM is given on the  basis of marks taoted in
CMAT/MAT/XAT/CAT/Recognized National Level Examinah as approved by the decision of
Honorable Supreme Court of India. No other proéessect admissions are given by the Institute.

C. For Ph.D. Program:-
Admission in Ph.D. program is governed by UGC Reatgohs. The DAVV University has framed
the Guidelines for Ph.D. program by consideringit&C Regulations. The guidelines contain the




detailed procedure including the entrance test (Dé&&hducted by DAVV or NET conducted by
UGC, course work, etc. The Institute adheres tcsHme.

2.1.3 Does the College have a mechanism to reviets admission process and student
profiles annually? If yes, what is the outcome ofush an analysis and how has it contributed

to the improvement of the process?

No. The admission process for UG courses is godehyethe Department of Higher Education,
Bhopal (M.P.) and for PG Courses Directorate offinézal Education (DTE) for deciding the
process and rules. All courses offered by thetlnstiare governed by the State Government Rules
& Regulations for giving admission to the studeritsstitute does not have any control to give
admissions directly / indirectly. Students are dtkdibased on the online off campus counselling
by the State Government and Institute does not laayecontrol / device to filter / alter / give
direct admissions. Therefore, Institute does nethany right / authority / mechanism to review
admission process.

2.1.4 What are the strategies adopted to increaseamprove access to students belonging to
the following categories

OSC/ST

0OBC

OWomen

ODifferent categories of persons with disabilities

OEconomically weaker sections

OOutstanding achievers in sports and extracurricularactivities
The admission in various courses of the Institut€/@ and PG level is governed by the State
Government Rules and Regulations. There is sephoatg named Admission and Fee Regulatory
Committee which has been constituted by its owreStagislature / Act. The body along with the
Directorate of Technical Education (DTE), Bhopal,adhya Pradesh frames the Rules &
Regulations related to admissions. Further, AICT$0 drames rules and regulations related to
professional PG level courses such as MBA (E.graene test CMAT for MBA and PGDM
Program). Admissions in various UG level courses governed by the Department of Higher
Education, Bhopal. Various parameters such as gtmtaadmissions to SC/ST/OBC/ other
categories students are governed by State GovetriRudgs and Regulations. The Institute cannot
fix any criterion (neither has any authority tost) and further cannot take admissions directly for
reserved candidates. In case of SC/ST/OBC canddstholarship is also provided by the State
Government and also the Rules are framed by thee &avernment. The Institute facilitates
students by guiding them by receiving, processimg) farwarding there applications; and on final
receipt from State Government, disbursement oflacsiuip to students.

The Institute takes special initiatives such asaeglasses / special classes for weak students. The
Institute is regularly conducting English classassstudents who are weak in English Language.

2.1.5 Furnish the number of students admitted in th College in the last four academic years.

Categories Year 1 Year 2 Year 3 Year 4
Male | Female | Male Female Male Female Male Female
SC 12 06 30 11 06 02 07 01
ST 01 02 06 01 00 01 00 00
OoBC 51 21 92 30 69 10 113 13
General 84 35 167 78 187 57 145 79
Others




2.1.6 Has the College conducted any analysis of demd ratio for the various programmes
offered by the College? If so, indicate significantrends explaining the reasons for increase /
decrease.

Programmes Number of Number of students Demand
applications admitted Ratio

®
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3.

Any other (please
Specify)

The admission in various courses of the Institut€/@ and PG level is governed by the State
Government Rules and Regulations. There is sephoatg named Admission and Fee Regulatory
Committee which has been constituted by its oweStagislature / Act. The body along with the
Directorate of Technical Education (DTE), Bhopal,adhiya Pradesh frames the Rules &
Regulations related to admissions. Further, AICT$0 drames rules and regulations related to
professional PG level courses such as MBA (E.graene test CMAT for MBA and PGDM

Program). Admissions in various UG level courses governed by the Department of Higher
Education, Bhopal. Various parameters such as gtmtaadmissions to SC/ST/OBC/ other



categories students are governed by State GovetriRudgs and Regulations. The Institute cannot
fix any criterion (neither has any authority tost) and further cannot take admissions directly for
reserved candidates. The Institute has therefarassessed / performed the demand / supply.

2.1.7 Was there an instance of the College discamiing a programme during last four
years? If yes, indicate the reasons.
No instance of discontinuing program occurred istff@ur years.

2.2 Catering to Student Diversity
2.2.1 Does the College organize orientation / indticn programme for freshers? If yes, give
details of the duration of programme, issues covede experts involved and mechanism for
using the feedback in subsequent years.
Yes, the Institute organizes orientation cum indurciprogram every year for newly admitted
students at all program levels. The aim and mosveo bring out the hidden talent inside the
student and further to improve their skills. Themas also to bring out the gaps (gap identification
and plan strategy for their improvements.

Class Programes Duration| Issues covered Experts involved
BBA One Minute Game, Best2 days 1.Briefing abouyt
BCA Out Of Waste, Quiz, college rules and
B.Com. Chair Race, Treasure regulations
(Plain) Hunt, Motivational 2.Briefing on
B.Com. Lecture, Senior-Junigr Anti Ragging
(Computer | Interaction, 50 Rupees 3.Internal SChem‘ahRA:S%gs(aerr?;rtlit/e
Application) | Exercise To Be A 4. CCA Directors Trai’ning &
B.Sc. Entrepreneur, Reflection 5.Examination ’ .
A Placement Officer
(Computer | Program which is dong Scheme External Subjec
Science) for MBA where all 6.Curriculum ;
: ) : Experts, English &
MBA / | students  compulsorily discussion L )
. : Training Professionals
MCA give presentation and the 7. Talent Hunt
: etc.
same is evaluated (all 8.Games
presentations are video (Treasure Hunt
recorded and formal One Minute
feedback in writing is Game, Singing
provided by experts) Star, etc.)

t

2.2.2 Does the College have a mechanism through wiithe “differential requirements of
student population” are analyzed after admission ad before the commencement of classes?
If so, how are the key issues identified and addrsed?
The Institute has a broad spectrum of students rapnfiom variety of socio-economic and
educational backgrounds. The Institute adopts fetlg mechanism to analyze the differential
needs of student population:-

Institute has separate Admission & Counselling .Ceiis cell performs the student analysis at the
time of admission. The cell is involved in:-
- Preparing a database of students background detelisling Result of previous exams,
result of Qualifying Exam, social background etiterathe students get admitted through

the State Government admission process.

« Conducting counseling sessions for each studerarfalysis and performing SWOT for the
student.
On the basis of the observations of the admissatifalowing techniques are used to address the

key issues:



1. Preparation balanced section including various llestadents for improving learning
experience and better interaction among them.

2. Conducting separate bridge classes / extra claggesveaker students in identified
subjects.

3. The college has made its CCA the most fundamenthlaacustomary part of its teaching
and learning process throughout its MBA/ BBA Praogra his is because every year the
need for grooming and developing personality ofghuelents admitted arises. For example
learning English and Grammar starts from | semessdrasic course and subsequently the
learning level increases up to IV Semester.

4. Regular conduction of English classes as it has bbserved that the students admitted are
weak in English and communication skills.

5. The college also gives training to the students wish to start their own venture through
Business Plan, Business File and 50 Rs activiéites, The Entrepreneurship Development
Cell continuously works for this.

2.2.3 Does the College provide bridge /Remedial /dd on courses? If yes, how are they
structured into the time table? Give details of thecourses offered, department-wise/faculty-
wise?

The Institute does provide bridge /Remedial /adh courses Remedial classes / workshops etc.
for slow learners after each unit wise test. Theedial classes are conducted in the evening hours.
When all the developmental activities are over igiveen semester, the spare time is devoted for
the bridge classes. The Institute has conductskets even during holidays and Sundays for the
improvement of the students.

Add-on courses are offered to students in the @reammunication, personality development and
Advance Excel. Also add on course contents suadnagpage addendum has been included in the
syllabus. Remedial course and add on courses aducted by both internal as well as external
experts fomweak students who perform poorly in internal testss is done in all courses.

2.2.4 Has the College conducted a study on the immnental academic growth of different
categories of students; - student from disadvantage sections of society, economically
disadvantaged, physically handicapped and slow leaers etc.? If yes, give details on how the
study has helped the College to improve the perforance of these students.

The Institute conducts a study on the incrementademic growth of different categories of
students. The Institute identifies such studentsl @nen makes observations over their
performance. On the basis of these observatiossifute has identified some area where these
students can be helped, so that their performanoefarther be improved. Institute has taken
following measures for students from disadvantagezttions of society, economically
disadvantaged, physically handicapped and slomégar

In the area of academics:

* During the introductory classes and in CCA, thalsti undergoes through Psychological
Analysis & then a Problem Solution is given by skarg the problem area of the student,
the background of student’s family or personal ¢tooaks.

» The counselors and trainers impart guidance frarsthidents’ level in CCA Classes. Each
student has a level of his own and so the leveliraferstanding is different from one
student to another. Bridge classes are arrangeithdowveak students who more often can't
understand the studies because they have not tooikrghe previous formula or the
concept in the previous classes.

* Faculty members impart encouragement in small sscdeough their CCA activities and
presentations as the management believes thateéheegt factor for the success of the life
of the student is his encouragement. In English @Pl CCA, the students are



encouraged to do self SWOT. The faculty also, duthre presentations, tries to find out
the strengths of the weak students, applaud theth emcouraging words & give
confidence so that they can definitely feel theaportance & worth. Once the student has
grown his confidence means he definitely improvidse college ensures that the faculty
members should not always give importance to thedgsiudents & neglect the weaker
students in the class. This encouragement chahgemplete personality of a student.

* The Institute also ensures to fix the goal & priseg a Time table, which is disclosed
during the admission process. The student is peesuto fix a time for the study purpose
as sometimes sonsudents have no goal regarding their studies. fabelty pays extra
attention to these students and inspires thenx tiiné goal for the life.

* Faculty members take special care to impart menipy to the students in their
specialized area as many a times a student forgetsever he studies and learns. This
exercise helps him to gain confidence and overctimaedifferences between him & the
good students. In PD classes, the trainers givéiteesuch as how to recall, in which way
to write systematically, when to study, how to stetkc.

* The management along with the faculty members \edién giving importance to average
and below average students in the class. The jam#imbers ensure that the class room
teaching does not always go on with the directionr&erstanding of the strong students.
The faculty takes special care for the average l@@ldw average students who do not
understand the teaching. A justified Lecture Phaith all the topics and no. of lecture
devoted to each topic is submitted by each faculgmber to ensure that nobody is just
running towards the completion of syllabus as doihg same will make the whole
teaching is a futile one.

* The approach of each faculty member is very pailité they take it as a very urgent to go
near the weak/ below average students and askrnadiysavhether they have understood or
not.

* Through CCA the students develop self-reading babltich help them to overcome the
language understanding problem for which they dbtake interest to read. The CCA
Faculty and trainers help students for understantie key words and derive accurate
meaning and slowly he improves himself.

* Through the assignments, some Questions are uglaadeebsite for practice. It helps in
engaging the students in the habit of study. Taat practice that also enables the student
to come across the learning point at a regulasbasi

* Due care is taken that there is a scope for theiapguidance beyond the Institute hours.
The weak students need special attention beyornegeohour that is personally to take up
the difficulty. The faculty members guide the Miraord Major Research Projects after the
college hours and this extra time for the studenfsoves their learning.

* The seating arrangement is in such a way thatiefits the weak students. Special care is
taken to make arrangement to sit the strong onfe thé weak one & instruct to the strong
one to help the weak one in studies then the waak may be improved in studies.

In other areas:
Student AssistanceA team of faculty assists liberally the studentsnatters requiring help and
guidance, and in particular, to help and advicelestts and prospective students in the following
aspects:-

» Obtaining admission to the institute and its cosirse

» Choosing of suitable courses and hobbies

* Finding living accommodation

* Advising for food arrangements

* Obtaining medical advice and assistance

» Securing scholarship and other assistance



» Obtaining travel facility for holidays and educai#b excursions

» Securing facilities for establishing own ventures

» Conducting themselves in proper pursuit of acadestudies as to maintain the tradition of
the Institute.

Proctoral Board / Disciplinary Committee: There are certain rules and regulation framethby
Institute, which are to be followed to maintain tberdial atmosphere in the campus for the
students. Cases of indiscipline or indecent belmadfiany student in the campus of the University
are dealt by the Protoral Board. Cases of indiMiguaup harassment, threats, manhandling etc.
are dealt strictly by the Proctoral Board.

Boys / Girls Hostel The Chief Hostel Warden (Boys Hostel) is respholesifor allotment of
student's accommodation as per the policy, arrandor the proper food in the Hostels,
maintaining proper order and discipline in the Isolybstel. He may also award punishment to the
students in case of indiscipline in the Hostel.relgorts matters related to indiscipline/neglect to
the concerned authorities for appropriate actioniriplements the policy pertaining to Hostels.

Financial Assistance Students of the college, who have a good conduadt extra ordinary
academic record, belonging to a weaker socio- enantackground, are awarded scholarships.
The college has facility of installment fees, pa®s boarding and lodging at economical rates,
offers food facility at subsidized rates, providesform at reasonable rates.

Book Bank: The Institute provides the facility of ‘Book Bdrtk help the needy students.

Medical Facilities: The Institute is having Medical Tie-Ups with Hdsgs of high repute, with
experienced team of Doctors comprising Physiciaynggologist, Orthopedisian, Surgeon,
Anesthetist and Pathologist. The Hospital has OFD, facilities, Pharmacy, Labs, X-ray &
Ultrasound facilities, Operation theatre for mireoxd major surgery which caters the need of
students.

Social And Cultural Activities: Students are always encouraged to participate wariety of
social and recreational activities, which are orgaah throughout the year. It helps in promoting to
the overall personality development of the students

Sports Activities: The Institute encourages students to promote gigisical and mental level by
organizing various sports and games. Facilitiespaogided to students, who show interest in the
sports/games of their choice, under the sharp sig@mn of qualified instructors. Sports facilities
available include basketball, tennis, badminton aoleyball courts. The Institute also has well
maintained football, hockey and cricket fields adable tennis room. The sports instructors
encourage the students to enhance their interegarious games and sports and to inculcate a
competitive spirit in them. A very significant fea¢ of the sports includes Self Defense Program
for girls and boys.

Anti-Ragging Cell: On the recommendations of the directives of tbha'ble Supreme Court, Anti
Ragging Cell of the Institute operates under thairamanship of Chief Proctor. It helps to curb
down the evil of misconduct and ill behavior of asjudent towards mental and physical
harassment of new students.



2.2.5 How does the institution identify and respondo the learning needs of advanced
learners?
Following matrix is used to identify the advancedrhers and their needs:-

Cognitive Social Affective
Recognize good questions Communicate with other Attain goals
students
Ask good questions Give and receive support Nurposative attitudes
Practice problem solving Make a difference Haveetior reflection and self-
assessment
Think independently Interact while problem solving  Possess well-founded self-
confidence
Process new information Grow with friends Havease of belonging
Use learning resources Manage time and tasks| Uaddrmotivations of others

Further in response to the need identified thetlristmake efforts to provide them more resources
and opportunity for their growth.
* More exposure to the subject is provided througioua research activities.
* Encouraging students to volunteer in the confergneerkshops, annual events organized
by Institute.
* Involved in various committee as students repregieet
* Guide them to attend seminars, workshops and aalégge events conducted in the related
subject area.

2.2.6 How does the institution cater to the needd dlifferently-abled students and ensure
adherence to government policies in this regard?
So far the Institute has not registered any stuadtis differently-abled.

2.3 Teaching-Learning Process
2.3.1 How does the College plan and organise theathing, learning and evaluation
schedules? (Academic calendar, teaching plan andaduation blue print, etc.)

Step-1 (Semester Planning):

In the beginning of the Semester, academic calersd@repared considering all events of the
Institute. It includes commencement date along Withtotal time available for teaching, days for
examination (Internal and External), days for Eggbonference/Seminar/Workshop etc.

Step-1l (Teaching and Learning):

The faculty requirement is assessed as per theeglunm and thereafter the subjects are allotted to
faculty members as per their specialization. A itelgplanning is done with respect to the Time
Table (individual, class wise and day wise). Fodidnal learning and enrichment of students
time-table includes place for co-curricular actast Faculty members prepare a detailed lecture
plan of each subject standard format. This also includes the schedulenitfwise test (class test)
and practical classes. The day wise time tableasitored on daily basis and adjustment are made
if required with comments. Also the faculty membls up the daily dairy/teachers diary on daily
basis, which is monitored weekly for adherenceeatture plan. If required, extra lectures are
planned for the specific subject.

Step-Ill (Evaluation):
As per the curriculum, Unit Wise Test is condudedhe class after the completion of each unit.
This is done within 7 days of completion of unithel answer sheets are evaluated; thereafter



guestions are discussed with the students. Theearsiveets are returned to the students, which
need to be filed by them for their reference. Akrewledgement of acceptance and satisfaction is
taken by all the students.

2.3.2 Does the College provide course outlines andourse schedules prior to the
commencement of the academic session? If yes, hosvthe effectiveness of the process
ensured?

Yes, Institute gives information regarding varioastivities of the Session prior to the
commencement of the classes.

* The Institute possesses an Official CMS BasedtutstWebsite: www.pioneerinstitute.net.
The Institute has developed its website and e-adigard as a fast and efficient medium of
communication with the students. All informationstudent requires about course and
classes is available on the website. The websitdudes the information such as
curriculum (list of subject with their marks digtution), syllabus covering scheme of exam
and paper pattern, internal marks scheme, dethite-gurricular activities. Students also
get the schedule of internal exam, External examatigal exam, Viva, Presentations etc.
on the college website. There are separate Sectbn®tice board for UG, PG and
common Section for all students which ensuresribatonfusion or ambiguity is generated
among the students of various courses.

* Regular class schedule and its updations are etifin the college notice board.

* In case of co-curricular activities introductiomg$es are conducted.

* For First Year Students Induction program is coneldievhich gives the detail information
about course, syllabus, course schedules, examnett.

2.3.3 What are the courses, which predominantly fldw the lecture method? Apart from
classroom interactions, what are the other method®f learning experiences provided to
students?

All courses conducted by the Institute follow leetumethod. However, the Institute does not rely
exclusively on lecture based teaching, but alsaudes on personality fortification to facilitate

shaping up of future leaders. For this Institut@@dversatile means of Teaching, Training,
Research, Co-curricular & Extra Curricular activities to achievierceful and stimulating

positions.
« Classroom teaching by eminent faculty involving tuees, Power point Presentation and
Handouts.

« Stimulated situations and Role Plays to give sttedem insight into understanding of
responsibilities of various professionals involwednanagement education and Research.

« Video films and actual situations in Research adddation

« Assignments and Exercises

« Exercises are also in form of MCQ's, Q & A and Répwoiting.

« Workshops are conducted for students to emphasizeproblem solving through
interaction and exchange of information.

2.3.4 How is ‘learning’ made more student-centric?Give a list of participatory learning
activities adopted by the faculty that contribute b holistic development and improved
student learning, besides facilitating life-long larning and knowledge management.

The Student-centered teaching methods that thegeofbllows shift the focus of activity from the
teacher to the learners. These methods includes, @A imparts them active learning, where
students solve problems, answer questions, formalatl analyze cases and prepare questions of
their own, discuss, explain, encourages group dson, debate and brainstorm during class.



The Institute also follows cooperative learningotigh case analysis and case formulation in
which students work in teams on problems and pt®jecder conditions that assure both positive
interdependence and individual accountability.

List of Participatory Activities:-

Paper Article Presentation

Local, National & International Problem
Business Plan

Decision Making to Purchase a Product
Market Survey Report of a Product
Critical Analysis of a Product

Business File

Field Work / Live Projects

. Major Research Projects

10. SWOT Analysis

11.Case Analysis
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These activities teach the Inductive teaching aaining to the students through inquiry-based
learning, case-based learning, problem-based hgriproject-based learning (Minor and Major
Research Projects), discussing current affairs etc.

It helps students to develop as professionals amdecto a consensus whether the assessed
outcome is short-term mastery, long-term retentayrgepth of understanding of course material,
acquisition of critical thinking or creative probfesolving skills, formation of positive attitudes
toward the subject being taught, or level of coerfick in knowledge or skills.

The co-curricular activities provides substance @redupdations in line with the students interests
and aptitudes, bearing in mind individual differeac provide training in thinking process,

teaching how to face various situations and apptinaof knowledge for and solving problems;

enable students to think critically and acquire tleading habit and continuous thirst for

knowledge.

2.3.5 What is the College policy on inviting expest/ people of eminence to provide lectures /
seminars for students?
Institute regularly invites experts / people of pamce to provide lectures. There are several
subjects where the Institute invites experts. Furtbllowing aspects are delivered as a policy of
Institute compulsorily by the external subject axge

1. Business File Lectures: Filing Income Tax Retukrsywing ITR forms, Excise / VAT
returns and forms, customs / excise laws, knowiagking transactions, cheques, etc.
These lectures are taken up by expert CA who istiprag in these areas.
Investor Awareness and stock market lectures by, ISSE professionals, etc.
Knowing financial products and markets by domaipegis.
Viva Voce of all subjects is taken by external expe
Organizing motivational and English learning leesiby professional trainers.
Panel Discussion of economic issues related willemeconomy and abroad.
Panel Discussion on youth problems and issues.
Panel Discussion on challenges in higher educatnahteaching methodology.
Organizing workshops and seminars especially fols gatnd female faculty members
related to Women Health and other aspects relaidd women. These are taken up by
professional doctors and practitioners.
10. Experience sharing sessions in ED Cell by renovemcepreneurs from the city.
11.Career and Guidance counselling sessions forualesits by external experts.
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12.Tally classes especially for commerce studentsxpgs.

2.3.6 What are the latest technologies and facil@s used by the faculty for effective
teaching? Ex: Virtual laboratories, e-learning, op@ educational resources, mobile education,
etc.

To make the teaching more effective the Instituteoeirages faculty members by promoting the
latest technologies for teaching. The faculty memla@e equipped with the latest technological
tools. Following are the facilities used by theulle members for teaching effectiveness:

- Computer labs with latest machines with TFT scrdenpractical learning

« LCD projectors installed on class rooms and lalPfBil presentation and animations

« E-Library: EBSCO and J-GATE at computer labs foraraging project work

« Wi-fi facility in campus

- Video Conferencing Facility available

« Hardware Lab for better understanding of basic\ward and their evolvement

- CMS based Website for sharing various academicnmdtion such as notices, PPT, lecture
notes, assignments, case studies, question baoks, e

2.3.7 Is there a provision for the services of cogellors / mentors/ advisors for each class or
group of students for academic, personal and psyckspcio guidance? If yes, give details of
the process and the number of students who have befitted.

A faculty is appointed as a Mentor for each clagso also act as counselor and advisor for the
students. The Mentor plays the following role fergpnal and psycho-socio guidance:-

Academic guidance by mentors:

- Offering support and encouragement related to sologects and other activities

« Guiding students in planning and achieving targétbeir course

« Giving constructive feedback and acting as a sauyndoard to explore ideas and issues.

« The mentors help students to exhibit a persondhgt demonstrates enthusiasm and
interpersonal skills

« Helping the students to demonstrate the abilityaxmmunicate effectively in English, both
orally and in writing, using proper grammar and atmalary

« Helping to demonstrate the ability to using visaad audio presentations, and making
power point presentations

« The mentor takes the responsibility to maintain estéblish high academic and behavioral
standards and expectations for all students

« ldentifying the specific areas of ability, deficen interest and talent of students so as to
guide them in subjects that are relatively tougttliem

+ Helping the students to develop different learractjvities and materials through various
teaching pedagogy (Cases, Addendum, Brand Filged®sp Field Work, Village Visit
etc.). This helps to address student ability acetbp new learning style

- Evaluating the students’ performance and maintgir@nevel of standard and individual
progress. The mentors also monitor the effectiveésnformation and instruction floated
to them either orally or through e notices on th&itute website.

« In subjects that are not easy for few studentsytbator along with a discussion with the
subject expert take the primary responsibility takenthe students understand the content
and skills of the core curriculum content standards

Personal and Psycho-Socio Guidance:
» Offering regular, individual, personal support
» Listening to the students’ concerns
* Promoting feelings of being valued and heard



» Discuss their concerns and frustrations

* Providing a safe place to off-load feelings andlesgonew ideas or ways of overcoming
difficulties

» Helping the students by monitoring their actigtlike discipline, regularity in attendance
achievement of targets and outcomes

» Display high ethical and professional behavior stahdards in campus and out of the
campus

» Addressing to the class, individual and small group

2.3.8 Are there any innovative teaching approachasethods/practices adopted/put to use
by the faculty during the last four years? If yes,did they improve the learning? What
methods were used to evaluate the impact of suchamtices? What are the efforts made by
the institution in giving the faculty due recognition for innovation in teaching?

Refer to the table id\nnexure — 9for innovative teaching approaches introducedirfgeroving
learning.

2.3.9 How does the College create a culture of iflBhg and nurturing creativity and
scientific temper among the learners?

Participation of students in Conferences, Semin&&®rkshops, Annual Fest- UDBHAV,
Entrepreneurship Development Cell, Placement Gelbrts as Team Leaders, Team Members and
Volunteers.

Students are given opportunities to work in varieusnts at different levels as Lead&iembers,
participants. Students are also involved in denisi@king while planning and organizing events.
This is clearly reflected in the events of ED CBlacement Cell.

The Institute successfully organized a National tficdDonference in 2013, which was completely
executed by the students, under the guidance afitfammembers. The college also promotes
students participation in Inter college events activities across the nation.

2.3.10 Does the College consider student projects mandatory part of the learning
programme? If so, for how many programmes is it mad mandatory?

Yes, the Institute has made student projects mandpart of the learning programme. Following
Projects are made mandatory and are part of acageogram curriculum:-

Major Research Project MBA
Minor Research Project MBA
Project BBA

Field Work Project BBA / MBA

Employment Oriented Project B.Com

Major Project BCA

[0 Number of projects executed within the College
0 Major Project:
0 Minor Project:
0 UG Projects:
0 BBA
o B.Com.
o BCA



Year Numbers
1998 22
1999 104
2001 59
2002 180
2003 200
2004 90
2005 41
2006 125
2007 274
2008 61
2009 197
2010 267
2011 184
2012 301
2013 168

[0 Names of external institutions associated withGboélege for student project work
UGC (Sponsored BRTS Project)

[0 Role of the faculty in facilitating such projects
0 Faculty act as a Guide and Supervisor in studértgects.
0 Finalizing Topic, approval of Synopsis, questiomaaesign, Data Analysis guidance.

2.3.11 What efforts are made to facilitate the fadty in learning / handling computer-aided
teaching/ learning materials? What are the facilites available in the College for such efforts?
Following facilities are provided by the College fearning and handling computer aided teaching
materials:
* Well-equipped computer Lab with latest software hatiware
» Technically qualified staff in Computer Lab havikgowledge of cabling, LAN, hardware
and software trouble shooting
e LCD projectors installed on class rooms, compuwbrdnd conference hall
* Access to EBSCO and J-GATE e-Journals for encongagioject work
» Video Conferencing Facility available
* All faculty members are connected via LAN and chars all resources with each other
« Hardware Lab for better understanding of basic\ward and their evolvement
« All kind of information is available via CMS basegbsite (such as assignments, notices,
lecture PPT, cases, caselets, research work, yast papers, syllabus, curriculum, scheme
of exam, all kinds of forms, etc)
* Institute has applied for MODROB (Modernization eéRdmoval of Obsolescence Scheme
introduced by AICTE) to upgrade systems to lateshhology
Also college conducts internal training/ workshémslearning the new software/ technology such
as MS-Excel and Power Point workshop, EBSCO ANDAJE training sessions for all faculty
members. These workshops are very helpful in urtaleishng the new technology and their
applications.

2.3.12 Does the College have a mechanism for exslon of teachers by the students /
alumni? If yes, how is the evaluation used in achveng qualitative improvement in the
teaching-learning process?

The Institute regularly conducts a feedback suifvem the students and alumni about the subject
and teaching faculty. It is done through a compmehe form which includes the questions



regarding subject such as its relevance, coversgglence, books availability and questions
regarding subject teacher such as subject know)eslgdanation ability, teaching aids used etc.
These feedback forms are then analyzed and fisaltseare discussed with the concerned faculty
member for improvement in his teaching learningcpss. Teacher are also suggested to improvise
in some specific area such as more example to teedadotes or practice questions to be provided
etc.

2.3.13 Does the institution face any challenges itompleting the curriculum within the
planned time frame and calendar? If yes elaboraterothe challenges encountered and the
institutional approaches to overcome these.

Yes, some times the Institute faces challengesihera the planned time frame in the calendar.
Following are the challenges faced:

» Unexpected holidays and unforeseen leaves causafoabarrier

* Various activities such as sports activities, kaellege Events, placement activities also
affect the schedule.

* The absenteeism increases during the festive sealkmnto outstations students, affecting
the class schedule.

» As the college has no control over admissions asissions are prolonged upto October-
November by State Government authorities, resulitimig reduced working days of odd
semester.

* Difficulty in understanding practical subjects due varied background of students
admitted is also an impediment in timely completion

In view of the above challenges Institute has madaractice of preparing for them from the
beginning of the semester. Following measuresakentby the Institute:-

» Total number of working days are calculated consigeall events and activities

* An exhaustive lecture plan is prepared.

» Syllabus completion review is conducted on weekKiyrthight basis and extra lectures are
planned accordingly.

» Extra classes beyond time are conducted for wesrlests.

2.3.14 How are library resources used to augment ¢hteaching-learning process?
LIBRARY SNAPSHOT

Particulars Details

Number of Books 21,645

Number of Titles 5,428

Number of Daily Newspapers 06 Daily and 02 Weekly
Number of Journals 119

E-Library Facility EBSCO and J-GATE
Number of Management Films 21

Number of CD/DVDs of Magazines 2,691
Projects and Books

Library Management Software LIBSYS Version 6.1 @®at Order: 15/11/2011 and Date
of Implementation: 28/11/2011)
Field Work Support Professors and Guides Help @dRiVork

Number of Minor Research Projec¢t223
(Introduced since year 2009)

Number of Major Research Projects 2130

Working Hours 09:00 AM to 06:00 PM

Infrastructure within library Equipped with largables having electric sockets for
charging and is Air Cooled

Internet Connectivity Wi-Fi




E-Library Availability

EBSCO and J-GATE access dable

Number of Systems dedicated of
for students to access E-Library

193 in Library and 120 PC in Computer Lab

Xerox / Reprographic Facility

Available

Stacking of Books and Journals

All books and jolgnaroperly stacked in racks a
closed cabinets and location is controlled by LIES
software for easy traceability.

nd
Y

Reading Room

Separate reading room for newspappds reference
journals available within library.
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Book Bank Facility Available
Library Feedback System Library takes feedback ttmdime from students and
teachers and is forwarded to management | for

implementation

Library Network

1.Reputed Vendors and Publishers visit our libr
frequently to show latest arrival of books (catalegn
library)

2. Sample copy of various latest books are receiveth®
Library for teachers evaluation and feedback

3. Library also receives information time to time foew
arrivals from E-Library Network

ary

Number of Hard Bound Periodicald,014
(Back Volumes)
Bar Coding Facility Yes

Library highlights:-

Schools of India
numerous articles, journals a
Record maintained for article

Hard Bound case booklets
Case study books available

laptop

Separate Library reading roo

Book Bank Facility for students
Best Library award in the year 2003
Access to state-of-the-art E-Library namely EBSQ@ d-GATE containing access to

nd books

Record maintained for Hard Binding of Back Voluneésournals
Record maintained for all Minor and Major ResedPcbjects undertaken by students

indexing in LibrargfBvare

Hard Bound Syllabus and Past year questions pépestudents

Separate dedicated reading room space in libramydavspaper reading
Library is completely Air cooled
Dictionaries, Motivational Books, Personality Deyainent related books available

m for students

Management Games and Management Movies availabtaany
We send Library staff for Software usage training
LIBSYS training at Gurgaon from §4June 2012 to 38June 2012

Number of books added in past years:-

Particulars 2008-09| 2009-10| 2010-11| 2011-12| 2012-13| 2013-14 (Till date)
Books Purchased2492 2475 3066 1625 829 198

Journals 67 88 97 109 119 122

State-of-the-art Library Management Software LIBS¥WS8ich is being used by top B-

Library is WIFI enabled and charging facility isoprded on reading tables for use of



To utilize the rich content of library instituteguides book bank facility in which student gets 5
books for the entire semester. Apart from this stiticcan get other books from the library time to
time. The library also has audio-visual content Gé&lated to various subjects. Also the research
works done by Research Scholars, Faculty membéusiets (Major and Minor Projects) are
maintained in the library for ready reference.

Utilization of Library resources have been made poisory to students by the CCA introduced by
Institute post autonomy. Refer Point No 1.2.1 (w)@CA Activities introduced by Institute. These
activities such as paper article presentation, udsion on local, national and international
problem, etc. make the use of library compulsoryalbstudents.

One of the unique feature of Central Library istthack volumes of journals are being compiled
and hard bound for future references. This endel@shers and students to refer past volumes of
journals and magazines which are rare to find datsi

2.3.15 How does the institution continuously monitg evaluate and report on the quality of
teaching, teaching methods used, classroom enviroemis and the effect on student
performance.

Program Coordinator & Director Monitors the followi ng for each program:-
—  proper running of classes (Daily)

— checking Teachers Diary (Daily)

— Alignment with course contents (Weekly)

— Alignment with Lesson/Lecture Plan (Weekly)

— Class adjustments, if any (Daily)

— Record of attendance sheets (Monthly)

— Syllabus review time to time (Weekly)

— Tracking Sheet (As and when each type of revietorse)

The Institute has the concept of Lecture Plan, Baddiary / Faculty File for the continuous
monitoring of teaching on daily basis. Lecture Blane obtained from all faculty members for all
subjects prior to commencement of the program arahécked to ensure balancing of units, time
frame, extra lecture coverage, one page addendurarame, etc. by the Director. Further,
discussion with each faculty is done to give fee#ftend improvements before finalization.

Lecture plan is planned under the guidance of sdaculty members for each subject leading to a
standardize lecture format and comprehensive sylaibverage. To monitor the execution of
lecture plan, tracking the syllabus coverage, dtane statistics of students, the Institute mositor
Teachers Diary which holds the day to day infororabf class room activities along with date and
students attendance. This results into close asseg®of daily academic program.

Institute organizes Quality Improvement Programrgwear for assessing the teaching quality of
faculty members and gives feedback accordinglyudher improvements.

Institute also collects student feedback duringsdsester for assessing the teaching quality. Also
the Result Analysis of semester end examinatidreiisg done to understand the teaching trends.
Internal test performance of student is analyzednderstand the impact of teaching methods on
student performance. Also a comprehensive vivaubljest is performed in front of panel of
faculty members to assess his understanding oésuéipd impact of teaching methods. In case of
major /minor project and practical subject an exdeevaluation is also done by a subject expert
from outside the Institute.



2.4 Teacher Quality

2.4.1 What is the faculty strength of the CollegePlow many positions are filled against the
sanctioned strength? How many of them are from ouide the state?

Faculty Snapshot:-

Particulars Details
No. Of Professor 05
No. Of Associate Professor 04
No. Of Assistant Professor 76
Total 85
Total Regular Faculty 75
Total Part Time / Visiting Faculty 10
No. Of Faculty with PhD Degree 05
No. Of Faculty pursuing PhD Degree 10
No. Of PhD registered candidates at our Researatr€e 25
No. Of Faculty with PG qualification 75

All the positions are filled against the sanctiosé@ngth. No one is from outside the state.

2.4.2 How are the members of the faculty selected?

Institute has detailed & well defined process fmruity recruitment as mentioned below:-
Step 1: Identify a vacant position to be filled

Step 2: Develop a Results-Oriented Position Desorip

Step 3: Develop and Implement a Recruitment Styateg

Step 4: Establishment of a Committee

Step 5: Screening Candidate resumes and applisation

Step 6: Interview and Selection Process (Mandgioegentation by the faculty to be recruited)
Step 7: Reference Checks

Step 8: Summations and Recommendations

Step 9: Job Offer

The aim of the Recruitment and Selection Policy Bratedure includes:

« To ensure teaching requirement is met.

- To ensure that faculty to be recruited has beetedesn content, delivery, presentation
skill, communication skill, black-board managemesuthject syllabus requirement, level of
teaching, etc. before finalization.

« To secure the widest possible response to emplaywaeancies.

- To encourage candidates from all sections of theanconity to apply for different
positions/vacancies.

- To select the most suitable candidate to carrylmutiuties

« To make selection decisions which do not discrit@nanfairly against any group or
individual

« To give a good impression of Pioneer as a profaasi@nd progressive Institute.



2.4.3 Furnish details of the faculty

Highest Professor Associate Assistant Total
gualification Professor Professor
Male | Female | Male | Female | Male | Female

Permanent teachers

D.Sc./D.Litt. 00 00 00 00 00 00 00

Ph.D. 03 02 01 00 00 00 06

M.Phil. 00 00 00 00 00 00 00

PG 00 00 01 02 32 34 69
Temporary/Visiting teachers

Ph.D. 00 00 00 00 00 00 00

M.Phil. 00 00 00 00 00 00 00

PG 00 00 00 00 04 06 10
Part-time teachers

Ph.D. 00 00 00 00 00 00 00

M.Phil. 00 00 00 00 00 00 00

PG 00 00 00 00 00 00 00

2.4.4 What percentage of the teachers have compldt&)GC-CSIR-NET, UGC-NET, and
SLET exams? In that what percentage of teachers amith PG as highest qualification?

All teachers have PG as highest qualification (i1€0% teachers have PG has highest
gualification). Many faculty members have been Bedofor Ph.D. program. They have qualified
NET / DET (conducted by DAVV) and are undergoing Bh.D. course work.

2.4.5 Does the College encourage diversity in itadulty recruitment? Provide the following
departments-wise details.

Department | % of faculty who are % of faculty from % of faculty | % of faculty
product of the same | other Colleges within | from other from abroad
College the State States
Management 17% 83% 0 0

2.4.6 Does the College have the required number gualified and competent teachers to
handle all the courses for all departments? If nothow do you cope with the requirements?
How many faculty members were appointed during théast four years?

Yes, the Institute has the required number of fjadliand competent teachers to handle all
courses. Any shortfall / deficiency are met by v#onent. The management has strong concern on
guality of faculty members and teaching and givesiediate sanctions for recruitment of faculty
members.

2.4.7 How many visiting Professors are on the rollsf the College?
Nil

2.4.8 What policies/systems are in place to recha¥gteachers? (e.g.: providing research

grants, study leave, nomination to national/internéional conferences/Seminars, in-service

training, organizing national/international conferences etc.)

Institute has policy for the following in case attilty development:-

1. Grant of study leave is given

2. Nominee from Institute are sent for attending nald international conferences / seminars. In
this regard Institute obtains certificate from flajgumembers post attending the same. Also
Institute has policy to sanction 50% of the costfdoulty members as re-imbursement of



expenses.

3. Institute organizes in house Quality ImprovemergPam every year and all faculty members
participate compulsorily in the same.

4. Institute organizes regularly conferences and sarsirround the year in the field of
Management and IT. These conferences and semireaisr@anized out of own resources as
well as few are organized by the grants receivethfrvarious agencies. Participation in these
conferences is compulsory for all faculty members.

5. Institute regularly organizes research methodolegykshops, research trainings, SPSS
training, case writing workshops in which partidipa is compulsory for all faculty members.

6. Regular information is provided to all faculty meenb by way of meeting regarding UGC
Minor / Major Research Projects. So far all facuttgmbers have applied for Minor Research
Project at UGC. One Major Research Project has lsmactioned by UGC for BRTS
evaluation at Indore which is under progress.

2.4.9 Give the number of faculty who received awasl/ recognitions for excellence in
teaching at the state, national and internationaldvel during the last four years.

So far there has been no faculty who received asvardcognitions for excellence in teaching at
the state, national and international level duthnglast four years.

2.4.10 Provide the number of faculty who have uretgone staff development programmes
during the last four years. (Add any other programme if necessary)

Academic Staff Development Programmes Number of fadty
Refresher courses 75

HRD programmes 70
Orientation programmes 72

Staff training conducted by the College 223

Stalff training conducted by University/other Colisg 218
Summer / winter schools, workshops, etc. 59
Any other (please Specify) 68

2.4.11 What percentage of the faculty have

O been invited as resource persons in Workshops /rfaesn/ Conferences organized by
external professional agencies7%

O participated in external Workshops / Seminars / f@amces recognized by national/
international professional bodi€s5%

O presented papers in Workshops / Seminars / Corfeseconducted or recognized by
professional agencie$40%

0 teaching experience in other universities / naliomitutions and other$%

O industrial engagement%

O international experience in teachif@§o

2.4.12 How often does the College organize acadendevelopment programmes for its
faculty, leading to enrichment of teaching-learningprocess?
O Curricular Development
= Syllabus Review conducted on regular basis. Allfgoeility members are involved into
the review of the existing curriculum and syllabus.
= Every semester one page addendum to syllabusiesred.
O Teaching-learning methods
= Quality Improvement Programs are organized by tigtitute every year for faculty
members. In this faculty members have to give ane Ipresentation on a topic of his
area/choice, which listen and questioned by allultgc members along with



management. Also a round of discussion is keptlferminutes. It helps faculty
member to assess efficiency and effectiveness sf téaching. Also it enables
management and senior faculty members to give themmguidance to make the
necessary corrections in their teaching methods.
= Management organizes regular meeting with faculgminers to discuss on teaching
learning methods. Case based teaching is undassdisn and will be implemented in
future after discussion.
= Before commencement of every semester meeting id tee discuss on new /
innovative teaching aspects which can be introdircdélde academic program.
O Examination reforms
= Pre and Post examination meetings are organized alith every member involved in
it. Thus taking corrective measure for next exam any updation if required can be
discussed.
= Examination Committee and other faculty memberg gegular inputs to Management
regarding examination reforms.
= Institute has implemented several examination me$omwhich have improved the
examination system post autonomy.
O Content/knowledge management
= College organizes Conference, Seminar and Works&trojhe knowledge management
and content enrichment of the faculty members. ddieege organizes 2-3 Conference
per year on Management and IT topics.
O Any other (please specify)

The final authority to approve the changes in agade and examination system lies with the
Examination Committee, Board of Studies, Academimur@il and Governing Body of the
Institute. These bodies meet twice every year Weve curriculum, syllabus, teaching learning
methods, examination reforms, etc. They take imdoount various suggestions which are put
before by various faculty members.

2.4.13 What are the teaching innovations made durg the last five years? How are
innovations rewarded?
Refer to the table iAnnexure — 9for teaching innovations introduced during lagefyears.

2.4.14 Does the College have a mechanism to encayga

O Mobility of faculty between institutions for teaching?

O Faculty exchange programmes with national and interational bodies?

If yes, how have these schemes helped in enrichiggality of the faculty?

Institute regularly invites faculty members fronffelient institutions for delivering specialized
lectures to the students. Also Institute invitesufty members for panel discussions in conferences
and seminars. Various faculty members across e stttend Institute panel discussions and
provide their inputs.

2.5 Evaluation Process and Reforms

2.5.1 How does the College ensure that all the sitholders are aware of the evaluation
processes that are operative?

Stakeholder: Student

The Institute has a well-defined process of evaunatAll academic program documents namely
ordinance, curriculum, syllabus, passing schene,age notified at website. All instructions are
clearly mentioned at relevant places, such as estlabus clearly defines the pattern of
examination paper. It includes details about thealmer of questions and their pattern in external
examination as well as distribution of marks focleaection. The examination form also contains




the rules and regulations of the Institute. Befitie start of semester, students are informed about
the internal scheme components, CCA, unit wise test.

The Institute has developed a fast, easily acdesaitd effective channel of communication, in the
form of website. The Institute through its webdieeps the stake holders informed and updated
about various activities.
The Institute on its website has following:-
» Course Detail for all, such as Ordinance, Currioyl&yllabus, Internal Exam Scheme
* Separate E-Notice board for UG and PG Studentshmmientions all information regarding
academic and examination activities.
» Separate Exam Section which clearly mentions thes rand regulations for
= Internal and External Examination,
= ATKT and FAIL students
= Revaluation
= Copy Viewing
= Examination form
= Examination Fees Details
= Various forms
» Separate Academic Section which has various acadeieis & regulations and formats to be
followed for various academic activities.
* Separate Students Section which has Question Bras, Examination Papers, Lecture PPT
and Notes.

As the website is ever present and easily accessibéveryone thus it's one of the best way to
communicate the changes and updations to all cnaedern case of any change in evaluation
process/ scheme of examination it is clearly digdlaon the e-notice board. Apart from this,

Institute also uses other medium of communicatiechsas SMS, E-mail and Formal Letter to

Students and their Parents regarding the presamatige process. This ensures open door policy
of the Institute and ensures transparency in system

Stakeholder: Faculty Member

Before the commencement of classes, a detailedr detter is provide to the faculty members
including the Lecture Plan, syllabus, internal exarheme and tentative schedules of examination.
The cover letter is the charter for all faculty mmsrs and covers all the instructions and activities
to be followed by the faculty members in detailsélthe detailed instructions are circulated by
electronic mails.

2.5.2 What are the major evaluation reforms initiaed by the College and to what extent have
they been implemented in the College? Cite a few axples which have positively impacted

the evaluation management system?

ReferAnnexure — 10for Major examination and evaluation reforms atigid by the Institute post
autonomy.

2.5.3 What measures have been taken by the institah for continuous evaluation of students
and ensuring their progress and improved performane?

The Institute believes that the correct evaluatba student is the evaluation done on continuous
basis. The Institute has made its first initiatfee that through making the internal and external
marks weightage ratio of 60:40 which improvised thke of internal assessment in the course
structure. It enhanced the scope of the teachatiiites for evaluating student for his actual
performance throughout the semester.

Institute has designed a systematic plan for a @r@nd continuous evaluation of student’s
performance.



The internal marks scheme of the various coursgslasigned with following components:-
* Internal Test (Unit wise/Structured)
* Subject Viva
» Attendance
» Co-curricular Activities
» Field Work
* Research Paper
e Summer Internship Program
* Class Assignments
» Conference/Seminar/Workshop attendance

These detailed components helped Institute to at@ktudent on various aspects not only in exam
hall. Marks weightage for the attendance rewardsehwvho are regular and punctual at classes.
Unit wise test gives more option for student to iayise his performance as well as it gives

chance to teacher to evaluate student topic wikerghan generalized evaluation. After test the
guestions are discussed in the class and testisagiyen to the student thus he can identify the
mistakes and improve further.

Field work, CCA, Research Paper are designed ® gfivdent exposure to the practical aspects of
the subject taught. It is also helpful for all-rausvaluation of student’s skills and knowledge.
Attending Conference/Seminar/Workshop is also phaimternal assessment. It motivates students
for further updation with the current scenario.

All the variety components used for internal assesg of the student make the assessment a
continuous and all-round. These components rewardests for the regular efforts they are
making. It brings out the best possible evaluatibthe hard work and knowledge of the students.

2.5.4 What percentage of marks is earmarked for cdmuous internal assessment? Indicate the
mechanisms strategized to ensure rigor of the inteal assessment process?

The Institute has put a ratio of 60:40 for Exteraat Internal Evaluation of the student. Thus
clearly 40% marks have been devoted for continiurstesnal assessment of the student.

The Institute defines the scheme of internal assest at the commencement of the classes of
each semester. The scheme constitutes the listtiofti@s along with their marks contribution to
the subject result. For different semesters thiemrdint activities as part of CCA are designed thus
including variety of components make it a contireiand all round internal assessment.

For execution of the internal assessment, for eactivity coordinators are assigned. The
coordinators keep close track of the activity aadiaw on weekly basis. The dates of various
submissions are notified on e-notice board. Thevides are evaluated by the concerned faculty
member and the marks filled in the format are stiieehito Confidential Section. The marks are
displayed on notice on board for students, andase@ny student has any grievances / observed
apparent error, he can get the details of markskautkby giving an application to coordinator.

2.5.5 Does the College adhere to the declared examation schedules? If not, what measures
have been taken to address the delay?

The college declares the examination schedule csiiiy prior (approx. 30 days before the
examination). Till now the Institute was successifuéxecuting the schedule declared for exams.
In very rare cases, due to unforeseen reasonsngtéute needed to make changes in the
examination schedule. Institute is very prompt had successfully maintained the program time
table and examination schedule in timely mannerer@dhhas been no delay in conducting
examination & declaration of results since autonomy



2.5.6 What is the average time taken by the Colleder declaration of examination results? Indicate

the mode / media adopted by the College for the plibation of examination results e.g., website,
SMS, email, etc.

In past 5 years the average time taken for degjaha result was 30 to 40 days. The examination
results are printed as tabulation registers (TRiwhare signed and kept in the college for records
purpose. The examination results for students ackated on the website of the college which is
fast and easy way for all.

2.5.7 Does the college have an integrated examiraatiplatform for the following processes?

0 Pre-examination processes — Time table generatiolDMR, student list generation,
invigilators, squads, attendance sheet, online payent gateway, etc.

0 Examination process — Examination material managenm, logistics.

0 Post examination process — attendance capture, OMBased exam result, auto processing,
generic result processing and certification.

The Institute is using various tools for pre andtpexamination process. As the examination is

descriptive based thus OMR sheets are not beind. lB®cessing of exam form, admit card,

attendance sheet, examination result and markghieting is done by software which is run and

maintained by outsourced company. This work isautsed to renowned organization of the city.

For other activities the Institute uses MS-Excelaatte tools. All materials related to Examination

are well recorded and kept with inventory registdisere is proper control process for issue /

receipt in the system.

2.5.8 Has the College introduced any reforms in itBh.D. evaluation process?

The Institute has the Ph.D. research center for WA¥hiversity. All Rules & Regulations are
governed by the Parent University & UGC only. Thstitute has no discretion / authority to bring
out any reforms / changes in Ph.D. evaluation m®ce

2.5.9 What efforts are made by the College to stredine the operations at the Office of the
Controller of Examinations? Mention any significant efforts which have improved process
and functioning of the examination division/sectiofd

The Office of Controller of Examination is one @éktmost important places in the Institute. The
Institute continuously makes efforts to improvisel dystematize the working at the office.

Refer Annexure — 10 for efforts made by the Institute towards imprayithe operations of
Controller of Examination.

2.5.10 What is the mechanism for redressal of griemces with reference to evaluation?

The Institute has following provision for addregsigrievances of the student regarding the

evaluation:

1. After declaration of marks of internal examinatidrstudent want he/she can view his copy by
giving a simple application to the concerned facuthember. In case of any justified
correction, same can be updated in the records.

2. After declaration of result of semester end exationaif student has any grievances he/she
can opt for any of the two options: Revaluation @uagphy Viewing.

a. Revaluation: In revaluation the copy of student is re-evaludigdwo subject experts
other than original evaluator. On the basis of pfie@d formula the revised marks are
calculated.

b. Copy Viewing: The copy is showed to the student in the preseheesubject expert
appointed by Principal and Principal himself. lfyagrrors found and corrections are
suggested by the subject expert which are furthmorawved by the examination
committee.



2.6. Student Performance and Learning Outcomes

2.6.1 Does theCollegehave clearly stated learning outcomes for its pragmmes? If yes, give

details on how the students and staff are made awawof these?

Yes, the Institute has clearly defined learningeobyes for each program along with the level and

depth of teaching required.

1. Objectives on the top of syllabus of each subjectThe Institute has framed syllabus of each
subject in such manner that every student & teachereasily get the objectives of the subject
on the top of the syllabus.

2. Curriculum & Syllabus is made available on the webise: The Institute uploads the
ordinance, curriculum and syllabus of each subpéatach program on its website for every
student at the beginning of the session.

3. Information to faculty : To have a complete knowledge about the programmdets syllabus,
each faculty of the college is being provided wihculty File to enable them to plan the
teaching programme well in advance. This file isntaned with respective faculty members
all the time during the tenure of the program. Rgciile includes syllabus, internal scheme,
cover letter, rules and regulations, standard dipgrgrocedures to be followed, time table,
etc.

All critical academic documents, information, edce well documented in writing and provided to
all stakeholders. All academic information is alsiefed orally before the commencement of
classes both to students and teachers.

2.6.2 How does the institution monitor and ensurehie achievement of learning outcomes?

1. Proper lecture plan: Before the scheduling #eching programme, the Institute plans the
number of lectures to be delivered by a faculty ipenas per the syllabus of each subject keeping
in mind the overall semester time planning.

2. Tracking of lecture plan: To monitor whether tivets are being taught as per the syllabus and
as per the schedule by the faculty member of eabjest, on fortnight basis a review is done by
the coordinator.

3. One page addendum for covering practical asped¢he concept/theory: To ascertain the
learning of theory part, some practical exercisesadded for and executed in the class rooms.

4. Case module included in syllabus: For all thesrlgjects, at the end of syllabus a separate case
module is added. This case module contains the ghagyncases which are relevant to the course
contents. These cases are discussed in the cla®s for understanding of the real life situation
with respect to the subject.

5. Unit wise test conducted to check the learnimmgnfthe unit: To evaluate the learning of the
student from each of the unit of the syllabus,st & conducted at the completion of each unit in
the class room only. This test helps the subjeathter to understand the students level and
understanding of the topic taught in the classciviis not possible in case of comprehensive test
conducted for multiple units at one time.

6. Continuous evaluation of students is done as gdanternal component by means of various
activities including CCA, etc.

2.6.3 How does the institution collect and analys#ata on student learning outcomes and use

it for overcoming barriers of learning?

Continuous evaluation of students is done as parmhternal component by means of various
activities including CCA, unit wise test, field wagretc. All internal components are evaluated by
faculty members and marks are displayed for stsdéit unit wise tests are discussed in the class
and the students are advised for further improvesadine copies for unit wise tests are shown to
students and questions are also discussed. CCAris dontinuously carried out during all
semesters to ensure student is learning the pegsenskills which are being strongly focused.



2.6.4 Give Programme-wise details of the pass perntage and completion rate of students.
ReferAnnexure — 11for program wise result information of students.

Any additional information regarding Teaching, Learg and Evaluation, which the institution
would like to include.



CRITERION Ill: RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Does the College have a research committee rtmnitor and address the issues of
research? If yes, what is its composition? Mentioa few recommendations which have been
implemented and their impact.

The Research Committee comprise of the followingniers:

Dr. CA Pramod Kumar Jain — Principal

Dr. CA Prashant Jain — Executive Director

Dr. Mona Tawar — Director

Mr. Ketan Mulchandani - R&D Coordinator

Ms. Shweta Mogre - R&D Coordinator

Ms. Astha Tarey — R&D Co Coordinator

ok wnE

The R&D Department received few recommendationsiftbe members as per their experience
and observation. They are as follows:

Recommendations by management and faculty Implemeation/impact

The committee recommended that there should Ae concept of Research Paper was
some research-oriented activity which should be iatroduced as a part of CCA, which
integral part of the curriculum. Many students ladkculcated the skills of research in the
important (research) skills to succeed in academ|cstudents
professional career

Intellectual curiosity and making impact (on thieield Work
research field Practice world)

Avoid Duplicate Submissions Faculty allots Topfos Major and Minor
Research Projects

Standardize of the research work Standard Formsagjiged and published gn
Website for Research Paper, Synopsis fand
Final Report

Improvement in the quality of questionnaires Paod&eview the Questionnaire

Social Relevance Project & Institute Project to|BRTS Project work started

taken up Village Visit Project Started

FDI Report started
Bye Pass Study for Real Estate Sector

Committee recommended on financial motivation|f60% re-imbursement granted to faculty
the faculty members to attend workshop / seminanrembers who attended / participated
outside Institute outside Institute in conference / seminars /
etc.

3.1.2 What is the policy of the College to promoteesearch culture in the College?

Research and Development:-

Institute began its research initiatives by settipga dedicated R&D cell in 2009. The R&D cell
focuses on research efforts of both faculty andestts.

Institute has incorporated research as a key rasedt with the following objectives:-

* To create an environment conducive of researchpédh faculty and students so as to
build the intellectual capital of the institution.

* To instill research and other skills as neededheyimdustry among students. The research
to be carried out by the students is aimed to geedmowledge about market realities for
students such that they gain knowledge beyond ¢ieal knowledge being imparted in
classrooms. Besides inculcating knowledge of adep&evel, such research activities are
also designed to build skills amongst students whieclude communication skills,




analytical and critical thinking skills. Faculty igance is recognized as an important input
to student research.

» To make faculty members more research-focused witktrong stress on producing
research of publishable nature. Research is nomajar faculty responsibility with the
belief that business schools should not only pew&hching services but also create new
knowledge through research.

» To create knowledge of managerial implications fbe industry, thus, encouraging
institute-industry interface.

Persons involved:

In advisory roles, following persons are involvethvthe R & D cell:
Dr. CA Pramod Kumar Jain, Chairman & Principal

Dr. Mona Tawar, Director

Dr. CA Prashant Jain, Executing Director

Mr. Ketan Mulchandani - Coordinator, R&D cell

Ms. Shweta Mogre - Coordinator, R&D cell

Ms. Astha Tarey - Support function, R& D cell

All faculty members

NogokrwhE

The guiding Philosophy behind the efforts in StudenActivities at Institute:

The major philosophy guiding research at Instiigt¢éhat research is a primary responsibility of
educational institutions offering higher educattbns, development of such capabilities is highly
required and can come about only when the institugives research a priority.

The other major guiding philosophy of the institigdts responsibility in developing students such
that they become ‘job-fit’ by instilling in them #lk required in the industry. Most of the students
who enter the institute come from rural areas w#low average educational backgrounds in most
cases. Thus, they lack in a number of basic skillparticular, communication skills. Due to this
lack, students also feel inhibited and under-carftdThe institute recognizes these challenges and
from these, activities have been developed suchthieastudents learn the necessary skills. The
guiding motto is, to bring an improvement among $tedents, especially in skills they would
require to have to succeed in securing jobs, becdimancially independent and useful
contributors to society at large: indicators of Igyan higher education as recognized by various
papers in the journal, University News. The expereeof the institute has been a positive one,
where it has been seen that student activitieslolese have indeed led to an improvement in the
guality of the students such that they can meetstrgl requirements and thus secure jobs.

|. Student Activities undertaken under the R&D celt
Student activities, broadly named as CCA, form gomimitiative and area of focus at Institute.
These activities have following objectives:-
1. Toincrease level of knowledge among students avitbcus on practical know-how.
2. To build and develop skills needed among studethisiware valued by the industry and
thus make them more ‘job-fit’. These skills maimlge-communication skills, presentation
skills and analytical skills.

ReferAnnexure — 7for following:-
1. Detailed note on various CCA
2. Research Marks weight in overall curriculum
3. CCA related with research and developing reseditls s
4. Students contribution towards research with nunalbsubmissions



[l. Faculty Based Research:-

1.

Faculty has been involved in constructing casesvamithg research papers Faculty has
recently written research reports on current keyas or happenings with topics including
Euro-Crisis, inflation, Succession Planning at Ta. These topics have been further
studied by students in their Minor Research Prejaotder the guidance of the same faculty
who has written these reports.

Faculty members have also produced Review Papeesilin select academic papers in a
topic of their interest. These papers were theoudised in a subsequent faculty meeting for
shared learning.

For the major research projects (MRP) which shalsbbmitted by the MBA students in
their 4" semester, a thorough process has been followed that faculty members
submitted relevant MRP titles , wrote the abstréotshe same to allow screening of the
titles and have already started with a backgroumdkvwon MRP studies they shall be
guiding. This has been done mainly to ensure, faenembers provide effective guidance
to the students, such that quality MRPs are caoigd

Quality Improvement Programme (QIP) is held in whiaculty members share knowledge
in the form of presentation based on a researchrpgapeport written by them. These QIPs
are held with the primary objective of bringing ttyain teaching and fostering key skills
by faculty among the students Conferences: Natiagoalferences are held annually to
provide a platform for research scholars of varimstitutions to present their research
work. Accepted papers are published in the Piorjearnal, ‘Shodh’. Apart from
conferences, other initiatives such as Staff deureknt programmes, workshops and
seminars have been conducted on a regular basis.

Faculty Development Programmes: FDPs are held adgulo build and update faculty
knowledge and skills in case analysis and evaloatiEsearch methodologies as well as the
use of computer programmes such as SPSS. The Fi2Pkeld by in-house faculty
members or by inviting outside experts.

The Institute has a well-stocked library with a ro@n of journals. E-library includes
databases —EBSCO and J-Gate also form part ofebeurces made available by the
institute for research purposes. Plans to increthge e-library database are being
considered.

Facilitating Research:-

R&D Cell is responsible for facilitating Faculty &sarch through:-

1.

2.

Formalizing the Procedure for producing and momprResearch Output of Faculty
members: Providing time to time research relateipuivexpected from faculty members;
research related instruction or information andvgog a Framework of R&D Output of
Faculty.

Providing institutional support in the form of:

* Research Database: e-database; a well-equippedylibr

* Faculty Development Programmes

* Learnings from the Industry

» Conferences and Seminars

3.1.3 List details of prioritised research areasral the areas of expertise available with the
College.
The Institute has following research areas on pyian which all faculty members are involved:-

PwpbPE

Research work for Bye pass real estate projects
Research work regarding FDI in India

Research work of UGC sponsored BRTS project atrindo
Survey based research for Village Visits



5. Case formulation and research papers of faculty lbeesn& students
6. Minor / Major Research Projects and Field Workdtrdents

Expertise / Facilities available:-

Separate and dedicated R&D Cell

E-Library facility EBSCO and J-GATE

SPSS software

Various books and back volumes of journals as sugailable in Central Library
Research Methodology FDPs conducted regularly toipedaculty members towards
research and develop expertise

6. Dedicated Research Committee

arwnE

3.1.4 What are the proactive mechanisms adoptedybthe College to facilitate smooth
implementation of research schemes/projects?

advancing funds for sanctioned projects

providing seed money

autonomy to the principal investigator/coordinator for utilizing overhead charges

timely release of grants

timely auditing

submission of utilization certificate to the fundirg authorities

The Institute is private self-financed Institutedadoes not receive any financial assistance of
development / recurring nature. Institute receigeants only related with faculty members and
students such as minor / major research projeatserence / seminar. These funds are exclusively
utilized for the purpose for which it is sanctionddhe grant utilization and filing of utilization
certificate is done as per the guidelines andnrely manner. The responsibility has been fixed
with the project co-ordinator / incharge and thené&tpal of the Institute. There is no delay in
submitting / filing the documents. Accounts of timstitute along with the grant utilization are
audited by an independent competent Chartered Atant

N I

3.1.5 How is interdisciplinary research promoted?

[0 between/among different departments of the Collegend

O collaboration with national/international institute s / industries.
Institute organizes two national conferences eyegr — one in the area of Management and other
in IT. The Institute has made it compulsory forfaltulty members to participate in the same and
publish research papers. Institute invites varif@gsiity members across the nation and members
from industries to participate in the panel discussand write research papers. This way inter
disciplinary research is promoted. Further R&D a#llthe Institute works independently and
ensures participation of all faculty members. Tégearch work is taken as an integrated project
taking a holistic approach for the Institute.

3.1.6 Enumerate the efforts of the College in aticting researchers of eminence to visit the
campus and interact with teachers and students?
The Institute regularly invites researchers of emaoe to visit the campus for the following
activities:-
1. Evaluation of Minor / Major Research Projects afd&nts
2. Delivering lectures to faculty members in Case Wgitworkshops, SPSS workshops,
Research Methodology workshops, etc.
3. Inviting to chair / co-chair sessions for technic@ssions / paper presentations in
conference / seminars.
4. Regular invitation to interact with students andécteers to impart knowledge about
research skills.



FDPs are conducted regularly, carried out by oatEidperts or in-house faculty resources:-
Some recent FDPs held were:

* “Application of Econometrics in Research”: 12/542Dr. R. C. Sharma

* A 4 day FDP on ‘Research Methodology’: 14th -20tme] 2012: by internal faculty
members covering areas of such as Research dgssigmy research objectives and
information needed; Writing a Literature Review;&3tionnaire development; Statistical
techniques and MS Excel.

* AICTE sponsored Faculty Development Program : 1Rily 2010: 10 days programme
attended by in-house faculty and faculty from asrthe country — “Research Methods for
Managerial Decision Making”

* ‘Total Quality Management (TQM): AICTE Sponsoredaf Development Program
(SDP) On July 20-30, 2011

* National Case Writing and Analysis Workshop: 2830th March, 2011 In Association
with AIMS, Hyderabad

e Quality Improvement Program (QIP), 2011 4-19 JullZ Faculty members made
presentations on various facets involves in higdkrcation: from curriculum planning to
role of regulatory bodies.

* Workshop on Research Methodology -26/10/10: byADK Jain

* Knowledge sharing and learning, July 2010: Presienis by in-house faculty members to
other faculty members on topics such as Green Matkelools of Financial Management,
Consumer Decision Making, Subprime Crisis, OCTAPAQpital budgeting, Recent
provision of Monetary Policy, etc.

* A 4 days workshop on “MS Excel” March 16th, 2009March 19th 2009 by in-house
faculty member, Prof. Nilesh Jain.

» Awareness about Sponsorships and Grants amongéityfacembers

o CA Prashant Jain workshop on UGC Grants and Spsinigar(28/06/12)
o List of UGC Grants Applications / Proposals Applied

3.1.7 What percentage of faculty have utilized sdfatical leave for research activities? How
has the provision contributed to the research quaty and culture of the College?

Institute regularly send faculty members acros$edht institutions for attending conferences,
seminars and presenting research papers. Institate policy of re-imbursement of 50%
expenditure on participating such seminars / wasgshand presenting research papers. Institute
has also sent faculty members including Directoattend panel discussions in other institutions.
This enables Institute to gain experience of ottadleges and helps to improve research quality.
We have sent one faculty Ms. Aditi Naidu on saluzdtieave to Australia for pursuing post
graduate program in Management.

3.1.8 Provide details of national and internatioal conferences organized by the College
highlighting the names of eminent scientists/schalawho participated in these events.

Refer Annexure — 12for details of conference and seminar organizedhbyinstitute with name
of expert / scholars who attended the same.

3.1.9 Details on the College initiative in transfeing/advocating the relative findings of
research of theCollegeand elsewhere to the students and the communityaf to land).

Institute research work such as Field Work andag#l Visits are examples where the findings of
research and research abilities have been appliftetcommunity. The Institute regularly applies
its research abilities for community at large.

3.1.10 Give details on the faculty actively involin research (Guiding student research,
leading research projects, engaged in individual ocollaborative research activity etc.)



All faculties are involved in guiding student resda projects (minor / major). They are also
engaged in guiding Field Work, Village Visits, Raseh papers, Project works, etc. Institute has
also fixed responsibility on faculty members to gaee research papers and present them in
different conferences.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmked for research? Give details of major
heads of expenditure, financial allocation and actai utilization for last four years.

Approx. Rs. 5-6 lac is allocated in total budget fesearch. The major heads of expenditure is
spent on research activities, EBSCO and other Eabybsoftware, research software, etc. The
budget allocated is utilized fully in the reseassttivities. The management does not hesitate in
spending amount more than the allocation in cas@aded arises.

3.2.2 What are the financial provisions made in th College budget for supporting student
research projects?

As such no specific provision is made in the lastitfor supporting student research projects.
However, the Institute regularly spends amountstadent research work in different heads such
as inviting expert faculty members to impart tra@i evaluating, etc. Further, Institute is
sponsoring all field work and village visit actieis.

3.2.3 Is there a provision in the institution tgrovide seed money to faculty for research? If
so, what percentage of the faculty has received semoney in the last four years?
We have a provision of need based finance / seetkynior research to faculty members.

3.2.4 Are there any special efforts made by the debe to encourage faculty to file for
patents? If so, provide details of patents filed athenumerate the sanctioned patents.
No

3.2.5 Provide the following details of ongoing remarch projects:

Year | Number Name of the Name of the funding | Total grant
wise project agency/Industry received
A. College funded
Minor 2013 | 01 1. Village Visit College Funded
projects
Major 2013 02 1. Bye Pass RedCollege Funded
projects Estate
2. Study of FDI
Impact
Along with
Industry
B. Other agencies - national and international (sggcif
Minor
projects
Major 2011- |01 Critical study and UGC 4,83,800/-
projects 12 evaluation of BRTS
at Indore
C. Industry
sponsored




3.2.6 How many departments of the College have beemcognized for their research
activities by national / international agencies (U&@-SAP, CAS, DST-FIST; DBT, ICSSR,
ICHR, ICPR, etc.) and what is the quantum of assisince received? Mention any two
significant outcomes or breakthrough due to such mognition.

The college is under the process of developingegsarch capabilities, therefore presently no such
progression.

3.2.7 List details of completed research projectsndertaken by the College faculty in the
last four years and mention the details of grants eceived for such projects (funded by
Industry/National/International agencies).

The college is under the process of developingegsarch capabilities, therefore presently no such
progression.

3.3 Research Facilities

3.3.1 What efforts are made by the College to keepace with the infrastructure
requirements to facilitate Research? How and whattgategies are evolved to meet the needs
of researchers?

Institute began its research initiatives by settipga dedicated R&D cell in 2009. The R&D cell
focuses on research efforts of both faculty andestts.

Institute has incorporated research as a key rasedt with the following objectives:-

* To create an environment conducive of researchpéh faculty and students so as to
build the intellectual capital of the institution.

* To instill research and other skills as neededhieyimdustry among students. The research
to be carried out by the students is aimed to geadmnowledge about market realities for
students such that they gain knowledge beyond ¢ieal knowledge being imparted in
classrooms. Besides inculcating knowledge of ademoéevel, such research activities are
also designed to build skills amongst students Wwhieclude communication skills,
analytical and critical thinking skills. Faculty igance is recognized as an important input
to student research.

* To make faculty members more research-focused witbtrong stress on producing
research of publishable nature. Research is nomajar faculty responsibility with the
belief that business schools should not only preve&hching services but also create new
knowledge through research.

» To create knowledge of managerial implications fbe industry, thus, encouraging
institute-industry interface.

(Further details have been answered in Point 3.1.2)

3.3.2 Does the College have an information resourceentre to cater to the needs of
researchers? If yes, provide details on the faciit

R&D Cell is responsible for facilitating Faculty &earch. The college has a huge library having
19000+ books with many national and internatiomalrpals. It also has the subscriptions of e-
journals such as EBSCO & J-GATE.

The library is furnished with most popular and eemnwriter's books.

R&D Cell is responsible for facilitating Faculty &sarch through:-

I.  Formalising the Procedure for producing and moimtprResearch Output of Faculty
members: Providing time to time research relateguilexpected from faculty members ;
research related instruction or information andvghog a Framework of R&D Output of
Faculty

ii.  Providing institutional support in the form of:

iii. Research Database: e-database; a well-equippeadylibr
iv.  Faculty Development Programmes
v. Learnings from the Industry



vi. Conferences and Seminars

3.3.3 Does the College provide residential faciis (with computer and internet facilities)

for research scholars and faculty?

Yes, the college provides the residential facildy research scholars and faculty member coming
for various research/conference/seminar purposesubsidized rates. Also they can access well-
equipped college lab with latest computers witlennét and other devices printer, scanner etc.
Also the college campus is Wi-Fi enabled thus me#€raccess is available through-out campus.
Thus providing a comfortable and convenient envitentto research scholars and faculty.

3.3.4 Does the College have a specialized reseatelntre/ workstation to address challenges
of research programmes? If yes, give detalils.

Yes the college is having a specialized researctiecewhich is known as the R&D Cell,
established in 2009, where the research challeagesmet out. The cell is led by R & D
Coordinator, who arranges various programs thatesearch oriented. The R & D Cell faces the
following core challenges:

1. A hyper competitive environment, due to scarce usses, sometimes increases the
difficulty in managing research activities. Forshihe R&D coordinator prepares a proper
schedule, in line with the academic activities sacautilize the time and intellectual capital
of the faculty

2. Decreased funding support is met by the self-fiednefforts and sponsored programs to
run the research work

3. Sometimes there is excessive pressure to finishdhese in less time. So the valuable time
of faculty is utilized after the completion of thelasses during a day.

4. Enabling research with the highest impact requonsent and analytical data for better
assessment that is sometimes unavailable in an@seoanstrained environment.

5. Inadequate or insufficient information for studydaamalysis.

The need for research in faculty and studentsnsetimmes not fully understood by Industries and
respondents. For the researcher, a letter is idsodthe college for the same.

3.3.5 Does the College have research facilitiesefitre, etc.) of regional, national and
international recognition/repute? Give a brief desadption of how these facilities are made use
of by researchers from other laboratories.

At present college is in the process to develomsearch center facilities to Regional/National
repute.

3.4 Research Publications and Awards

3.4.1 Highlight the major research achievements dhe College through the following:
major papers presented in regional, national andniternational conferences
publication per faculty

faculty serving on the editorial boards of nationaland international journals

faculty members on the organization committees of niernational conferences,
recognized by reputed organizations / societies

List of Publications by faculty members are enatbagAnnexure — 13

I I R

3.4.2 Does the College publish research journal(s)P yes, indicate the composition of the
editorial board, publication policies and whether tis listed in international database?

Yes, Institute publishes research journal name8HODH. It is publish twice a year. SHODH is
having ISSNnumber. Composition of the editorial board is agarn

Editor in Chief:

CA Dr. P.K Jain

Editors:



Dr. CA Prashant Jain
Dr. Mona Tawar
Mr. Radheshyam Acholiya

3.4.3 Give details of publications by the faculty:

[0 number of papers published in peer reviewed journa (national / international)

[0 Monographs

[0 Chapters in Books

[0 Editing Books

[0 Books with ISBN numbers with details of publishers

0 number listed in International Database (Fore.g. Web of Science, Scopus, Humanities
International Complete, Dare Database - Internatioml Social Sciences Directory,
EBSCO host, etc.)

(0 Citation Index — range / average

0 SNIP

0 SJR

O Impact factor — range / average

O h-index

List of Publications by faculty members are enatbagAnnexure — 13

3.4.4 Indicate the average number of successful MiP. and Ph.D. scholars guided per
faculty

There are two registered guides for guiding Phdbokars by the DAVV in the Institute. As per
the rules, eight candidates per guide are beingegluby the guides.

3.4.5 What is the stated policy of the College toheck malpractices and misconduct in
research?

The Institute follows a policy and practice of rieweg an undertaking from the Research Scholars,
before publishing the full paper in the ISSN beardournal. Further, the editorial board performs
a background and basic checks to ensure that dtiplc/ copying is not done in publishing
research papers.

3.4.6 Does the College promote interdisciplinary mearch? If yes, how many inter
departmental / inter disciplinary research projectshave been undertaken and mention the
number of departments involved in such an endeavour

Refer Point 3.1.5 for details.

3.4.7 Mention the research awards instituted by th€ollege.
Institute every year awards / confers excellencardwo eminent personalities in IT and
Management.

3.4.8 Provide details of

[0 research awards received by the faculty

[0 recognition received by the faculty from reputed pofessional bodies and agencies
Recognition of Faculty members at National andrivdgonal Level. as faculty are on Review
Panel of International Journal, Ph. D. Guide for\DA Indore and BITS, Mesra, Ranchi and
Bharthiyar university, Coimbatore

3.4.9 State the incentives given to faculty for reiving state, national and international
recognitions for research contributions.
Nil



3.5

Consultancy

3.5.1 What is the stated policy of the College fostructured consultancy? List a few
important consultancy services undertaken by the Atege.
At present Institute is in the process to developsaltancy services.

3.5.2 Does the College have College-industry cell?yes, what is its scope and range of
activities?
Yes, the Institute has a college-industry cell ndae Training & Placement Cell.

SCOPE

The students are informed about the industrial ireqments by organizing interactive
programs with various industries through CTC- QCgdleto Corporate. For the BBA
students it is mandatory to work on a social piojbat is related to various local NGO
working in various area in Indore. A NOC is alssuied to students from the college.

The cell organizes Workshops, Symposia with joiattipipation of the students and the
industries.

Encourages experts to visit college to deliverdezs.

Participation of experts from industry in curricolwdevelopment.

Arranging visits of faculty members to various istiy

Professional consultancy by the faculty to indestri

Short-term assignment of writing cases to faculgmbers in industries.

Visiting faculty/professors are invited from induss.

Practical training of students in industries thrdodigdustrial Visits is provided.

RANGE OF ACTIVITIES

The cell conducts various activities from classmoto the corporate. Following activities are
conducted:

Class room Lectures by industry experts on focusespecific skill development
Workshop, seminar by field experts on various waméas

Summer Internship Programme (SIP) for 30-45 days

Industrial Visits

Training for soft skill development

Design Field work projects and help students ircatiag them

3.5.3 What is the mode of publicizing the expertesof the College for consultancy services?
Mention the departments from whom consultancy wasauight.

Not initiated so far as Institute is building iessearch expertise & industry network in the area of
consultancy services.

3.5.4 How does the College encourage the faculty tilise the expertise for consultancy
services?

Not initiated so far as Institute is building iesearch expertise & industry network in the area of
consultancy services.

3.5.5 List the broad areas of consultancy servicgsovided by the College and the revenue
generated during the last four years.

Not initiated so far as Institute is building iessearch expertise & industry network in the area of
consultancy services.



3.6 Extension Activities and Institutional Social Rsponsibility (ISR)

3.6.1 How does the College sensitize the facultynda students on Institutional Social
Responsibilities? List the social outreach programms which have created an impact on
students’ campus experience.

Institute has separate and independent Social &pre@neurship Cell. The cell was established
with primary objective of social responsibility amdtivities. Institute has strong concern over
society and social issues. Institute is conductiegular social programs. One of the newly
introduced programs is Village Visit. In this pragr, team of student and teachers are sent to visit
village with specific intention and object of unsinding socio-economic problem of village and
further providing solutions to the problems. Degdilvisit report is also prepared along with
photographs. This is discussed and finalized whth faculty. This instills survey based research
skills also in the student and faculty. Furtheseihsitizes the faculty members and students towards
village problems.

Beyond this, Institute is conscious about the emrment also. Regular tree plantation,
maintaining a green pollution free campus, watehaeging, etc. are few examples. Institute has
also taken care of the acute water problem faceirolg and animals by taking this as one of the
agenda in Social Cell. Students and teachers tesited/the colony area of the Institute and has
spread awareness. Also lot of water pots has mestalled within and outside the campus for birds
and animals so that they can get water. This wpeeapted by the media also.

Institute is also involved in charitable activitisach as donation and looking after blinds, deaf,
dumb. In recent time, Institute has organized #igamng festival on makar sakranti for deaf and
dumb. This was taken up as a separate activityhictwall faculty and students were involved.
The aim is to develop social awareness and tdlimatues amongst all.

Recently Institute has also taken up an initiatideere free of cost education has been provided to
students who belong to poor family and reside irmsareas. The education was provided free and
the teachers involved also contributed by not dhgrgny remuneration. This was appreciated by
the media also.

Regular visits to orphanage, old homes, NGOs, ®@anized by the Institute in which team of
students and faculty members are sent. During léngi@n time, Institute has spread awareness
about the value of vote also by organizing sevezalinars.

Detailed list of activities done by Social Cell a&meclosed agnnexure — 14

3.6.2 How does the College promote College-neighlhmod network and student engagement,
contributing to holistic development of students ad sustained community development?
Institute promotes neighborhood network and studagagement by organizing several social cell
activities. A close interaction and relation is ntained with the neighborhood and colony
members. They are regularly invited and also Imitshares the infrastructure to the
neighborhood members for activities such as yogarts, events, etc.

Teachers and Students are sent to villages in wthieli are creating awareness about voting
rights, sanitation, hygiene, health and nutritieducation, child marriage, etc.

Detailed list of activities done by Social Cell &m®closed as Annexure.

3.6.3 How does the College promote the participan of students and faculty in extension
activities including participation in NSS, NCC, YRC and other National/ International
agencies?

Institute has applied recently for NSS center dnedapproval letter is awaited. However, Institute
regularly promotes the participation of students tatulty by sending them outside the Institute in
such activities.

Detailed list of activities done by Social Cell @&eclosed agnnexure — 14




3.6.4 Give details on social surveys, research extension work (if any) undertaken by the
College to ensure social justice and empower the der-privileged and most vulnerable
sections of society?

Two important projects which are now part of ther@ulum of Institute namely Field Work and
Village Visit are organized. These ensure thataatirvey and “survey based research” is learned
by the students and faculty members.

Detailed list of activities done by Social Cell a&mrclosed agnnexure — 14

3.6.5 Give details of awards / recognition receiveldy the College for extension activities /
community development work.

So far Institute has not received any award / reitimyp. However, Institute Social work and
extension activities have been appreciated to at gneent by the media and surrounding colony
members.

3.6.6 Reflecting on objectives and expected outcomef the extension activities organized by
the College, comment on how they complement studentacademic learning experience and
specify the values and skills inculcated?

Institute extension activities are designed to licate following values and skills:-

Developing a human feeling towards the communiopfams

Developing survey based research skills

Understanding and evaluating social, economic grabland concerns

Creating awareness amongst all faculty membersaadnts

Applying theoretical concepts learned in academicgside practically and linking
academic knowledge with practical world

arwnE

3.6.7 How does the College ensure the involvemeat the community in its outreach
activities and contribute to the community developrant? Detail the initiatives of the College
which have encouraged community participation in i activities.

Detailed list of activities done by Social Cell @&meclosed agnnexure — 14

3.6.8 Does the College have a mechanism to kabe students’ involvement in various
social movements / activities which promote citizesiip roles?

Two important projects which are now part of ther@ulum of Institute namely Field Work and
Village Visit are organized. These ensure that esttsl are compulsorily involved in social
activities which promote citizenship roles.

3.6.9 Give details on the constructive relationshg (if any) with other institutions in the
nearby locality in working on various outreach andextension activities.

Regular visits to orphanage, old homes, NGOs, ®@@anized by the Institute in which team of
students and faculty members are sent. As sucinglieute is not having any formal tie up, but
many organizations look upon Institute for orgamjzicommunity activities and events, as the
Institute has made meaningful contributions in caskind at different stages, as and whenever
required. The Institute along with the team of tacmembers and students have done charity and
made collected a good amount for the upliftmerthefneedy people in the society.

3.6.10 Give details of awards received by the insition for extension activities
and/contributions to the social/community developmet during the last four years.

So far the Institute has not awards received by i&itution for extension activities
and/contributions to the social/community developtrauring the last four years, but the Institute
has been recognized and appreciated at varioutorotest The ICAI has formally honored the
Principal and the Institute for the extension atiés done towards the community.



3.7  Collaboration

3.7.1 How has the College’s collaboration with ber agencies impacted the visibility,
identity and diversity of activities on the campus?lo what extent has the College benefitted
academically and financially because of collaboratns?

As such Institute does not have formal and sigrahlmorations with other agencies. However,
Institute has strong network with Industry suchCagital Via, Capital Heights, Safexpress Pvt.
Ltd. where the students are regularly sent to lgmactical aspects of academics. To illustrate,
students are regularly sent to Safexpress Pvt.tatearn practical application of supply chain and
logistics management. There are no financial bengivolved in any of the activities.

3.7.2 Mention specific examples of, how these lingas promote
O Curriculum development
O Internship, On-the-job training
O Faculty exchange and development
O Research, Publication
O Consultancy, Extension
O Student placement
O Any other, please specify

Curriculum development:

The college has designed a format of acquiring Baeld from the Industry people, where
Feedback Forms are distributed to the various Eyepsoregarding the curriculum effectiveness
and thereafter their expectations from the studaemmployees are met out.

Internship, On-the-job training:
The linkages have helped the students in variougswRegarding Internship and On-the-job
training, the linkages promoted in students thi¥ahg:

» Gaining exposure to real-world problems and isskhiasperhaps are beyond the theoretical

knowledge

« Cultivating adaptability and creativity in a chalggng world

* Increase marketability for the employers thus cotting to full-time employment

 Easy transition for the students before enterirgaittually work.

* Increase opportunities within a company for faahrancement and growth.

« Increase self-confidence in the students to be&egsional.

» Having personal growth experiences and exposuldfeyent job opportunities.

Apart from this students gain experience, skill@lepment, professional connections, academic
credit, earnings, the opportunity to represent @eonnstitute by providing services to others.

Faculty exchange and development:

Institute regularly invites & sends faculty membdrem different institutions for delivering
specialized lectures to the students. Also Ingtitnvites faculty members for panel discussions in
conferences and seminars. Various faculty membersss the state attend Institute panel
discussions and provide their inputs.

Quality Improvement Programme (QIP) is held in vihifaculty members share knowledge in the
form of presentation based on a research papeportrwritten by them. These QIPs are held with
the primary objective of faculty development. Othaitiatives such as Staff development
programmes, workshops and seminars have been deddut a regular basis.

FDPs are held regularly to build and update fackitpwledge and skills in case analysis and



evaluation; research methodologies as well as $keoticomputer programmes such as SPSS. The
FDPs are held by in-house faculty members or biing/outside experts.

Research, Publication
Faculty members are sent in groups to various tneégswherein they study the industries based
on Primary and secondary data and hence devel@s taat are published in the Institute Journal
bearing ISSN Number.

Consultancy, Extension
The Principal of the college has provided consglfamo various industries and extension
programs.

Student placement
Student placement record is enclosed as Annexure.

3.7.3 Does the College have MoUs nationally / inteationally and with institutions of
national importance/other universities/ industriestorporate houses etc.? If yes, explain how
the MoUs have contributed in enhancing the qualityand output of teaching-learning,
research and development activities of the College?

No

3.7.4 Have the College industry interactions resudd in the establishment / creation of
highly specialized laboratories / facilities?
No such highly specialized lab / facility created.

Any additional information regarding Research, Qaltency and Extension, which the institution
would like to include.



CRITERION [V: INFRASTRUCTURE AND L EARNING RESOURCES

4.1 Physical Facilities

4.1.1 How does the College plan and ensure adequaeailability of physical infrastructure
and ensure its optimal utilization?

Yes the College has planned adequate availabfliphgsical infrastructure and ensures its optimal
utilization. The adequate availability of physigdrastructure includes:

Highlights of Physical Infrastructure available atthe Institute:-

Area: Over 5.5 acres of land

All internal roads of Institute are covered withenlock tiles

Greenery: Lush green surroundings having more 20600 trees with gardens

Built up Area: 1,50,000 square feet

New Building Construction with constructed area0DD, sq ft for future expansion

Huge Ground for Outdoor Games such as Cricket,ldadipt/olleyball & Basketball

Indoor Games Facilities such as T.T., Badmintoresshk& Carrom.

Well-furnished Auditorium (800 capacity)

Air Conditioned Conference Room (200 capacity)

10 Two Seminar Rooms (150 capacity each)

11.Board Room (30 capacity)

12. Computer Labs (three)

13.Wi-Fi Campus

14. Spacious Air-cooled Central Library (Separate Lipfacility for UG)

15. Hygienic Cafeteria

16. Hostel Facility Boys (34 Students) & Girls (78 Séats) separately with full time warden.

17.Video Conferencing Facility

18. Reprographic facility in the Library

19.Power back up DG Set with 60 KVA Capacity with Sbdtd can run complete college on
power failure)

20. Institute has First Aid Centre (Sick Room)

21.Training & Placement Cell with Counseling and Guic& Room

22.Research & Development Cell (R&D)

23.Entrepreneurship Development Cell (EDC)

24.Internal Quality Assurance Cell (IQAC)

©CoNok~wNE

4.1.2 Does the College have a policy for creatiomé enhancement of infrastructure in
order to promote a good teaching-learning environmet? If yes, mention a few recent
initiatives.
The college has a policy for creation and enhanoerred the planning that focus on:

«  How the creation of infrastructure will contributesustainable development.

+  How the objectives will be integrated with othetipes.

- Consider relevant issues in relation to safetytaotnology.

«  Decisions of specific locations, where appropriatarder to provide a clear framework

for investment and planning decisions.

«  Planning is also related to Water Supply, Hazardbaste, Waste Water Treatment
In order to promote a good teaching-learning emvitent, the infrastructural initiatives are as
follows:-

e Audio-Visual teaching aids.

e Use of LCD projectors

e Use of E-Library and latest software

*  Power backup facility



e Latest IT infrastructure
e Separate Board Room, Seminar Halls, Lecture threattr
(Detailed list of infrastructure has been highlgghtn Point 4.1.1)

Departments and Research Centers

All the Departments and research centre is endamtidgood infrastructure facilities. Adequate
number of classrooms, faculty rooms, office rooseminar halls, libraries and reading room
facilities, state of art laboratories with sophiated equipment.

A large number of computers with networking aneinet connectivity for the benefit of students,
research scholars and faculty members are off@ieeke are more than 295 computers available
for students and faculties in the campus. Thesepatens are updated periodically and more
computers are added regularly. Water supply incdm@pus is met by providing safe drinking
water facility to all the departments and hostels.

Maintenance of facilities

The maintenance of all the physical facilities utthg the buildings, roads, lawns, gardens,

electrical, water fittings, water resources, getwgsaetc. are done by the college. The college also
maintains computer networking, internet, websitethe servers, database and the digital library,

etc. Internet connectivity is available to all gepartments through Campus-wide network and is
also provided to the Hostels.

Library as a learning resource:

The Library is separately located in a well arattitee building in the campus and is well
furnished with all resources including e-librarysoarces. The Library has separate Hall with
stacks for housing the books, journals, magazimes raeference books with a big and well-
furnished reading hall. The library has a collectaf books, e-books, a number of journals and
audio-video cassettes. The number of books, josiraadl periodicals are updated every year. The
library is providing reprographic facilities for@hbenefit of students and research scholars. The
library is kept open throughout the year except on holidagsmf® am to 6 pm. The library
provides open access system for the users inclustindents, research scholars and teaching
faculty.

Sports facilities
» Huge Ground for Outdoor Games such as Cricket,fatiptvolleyball & Basketball
* Indoor Games Facilities such as T.T., Badmintoressk& Carom.

Hostel

The hostel rooms are provided with fans, good inghtand adequate water facility, recreation
centre, playing ground, newspapers and magazireeh Bostel is provided with a television and
cable connectivity. The hostel is having Wi-Fi fagiand so the students can access internet from
their respective rooms using their lap-tops. Thstéle are provided with a good hygienic cooking
facility and spaciouslining hall. There is 24 hours watch and ward foydand girls hostels. The
hostel is provided with hot water facility in theatbrooms. The hostel is having Grievance
Redressal Committee and is provided with teleptaaoity to receive calls from outside. The key
features of hostel include dividing system for lbag, Purified drinking water, spacious kitchen,
Internet facility with WIFI, Massive dining halli@



4.1.3 Does the College provide all departments witfacilities like office room, common
room, separate rest rooms for women students andagt?

Yes, the college does provide office room, commaont, and separate rest rooms for women
students.

4.1.4 How does the College ensure that the infrasicture facilities meet the requirements

of students/staff with disabilities?

Institute has all the arrangements kept ready tistesit and staff with disabilities. E.g. ramp has
been created in case anyone is physically chaltemdech gives access to class rooms, computer
lab and library.

4.1.5 How does the College cater to the resideritr@quirements of students? Mention
O Capacity of the hostels and occupancy (to be giveseparately for men and women)
OHostel Facility Boys (outside the campus) (34 Stusle& Girls (within the campus)
(78 Students) separately with full time warden. #dnan 80% of hostel remains
occupied.
O Recreational facilities in hostel/s like gymnasiumyoga center, etc.
[Yes, the college provides Recreational faciliti@syloga and it is the biggest center in
Mahalaxmi Nagar, Indore
[0 Large play ground is available for Cricket, footpablleyball etc.
[0 Indoor games facilities provided for table tenbiggdminton, chess
O Broadband connectivity / wi-fi facility in hostel/s
[0 Yes, the complete campus has Internet Connectiutty2 MBPS speed & is Wi-Fi
enabled.

4.1.6 How does the College cope with the health a¢é¢d support services for its students,
faculty and non-teaching staff on the campus and lyend?
The college is located in mid of the city, thus meatfacilities are available within reach. Apart
from it the college has developed following facd# to cater the needs related to health support
services to students, Faculty and non-teaching staf
* The college has a facility of Sick room with fiestl box. The medicines required for initial
treatment are available there.
* College has Homoeopathy Clinic (OPD) within the pas where qualified doctor is
available daily.
* College regularly conducts awareness camps anthraack-up for all students and staff.
* The nearest Hospital with all latest facilitie230 metres approx. which has a tie-up with
college (namely KIBS Hospital).
» Also the college has have tie-up with the leadiagpitals such as:
— Bombay Hospital
— Rajas Eye Hospital
— KIBS Hospital
— Raj Shree Hospital

4.1.7 What special facilities are made available oine campus to promote interest in sports
and cultural events?

AUDITORIUM: The institute has a huge auditorium aocommodate more than 800 people.
Various activities such as cultural, extracurricut-curricular and indoor games are organized in
the auditorium on regular basis. The auditoriunalso available to Service Organizations like
Rotary International for their activities.



SPORTS FACILITY: Pioneer students have facilityimfloor as well as outdoor games such as
Table tennis, Carom, Chess, Badminton, VolleylBéisketball, Football, and Cricket. Institute

has a ground for other activities also. Instituegularly hosts state level competitions at the
ground. There are several sports events and mateheh are played by all students of the

Institute. College has a dedicated sports teaahregdiding the students and organizing sports
events. College also organizes Annual Sports méetrevall types of games are played by the
students and finally prizes are distributed.

UDBHAV: The Institute organizes the annual functlidDBHAV every year in which the students
actively participates in various activities suchlging, Dancing, Drama, Debate, Elocution,
Mimicry, Skit, Stress Buster and Cultural Prograrluding Fashion Shows. Many activities are
held during the function which involves dance cofitjp®, singing competition, face painting,

Skit etc.

Inter-college events: College Notice board alscegithe information & also sends students to
various inter-college events being organized bfedght colleges and university departments.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory CommitteeBpecify the composition of such a
committee. What significant initiatives have beenmplemented by the committee to render
the library, student/user friendly?

Yes, the Library has Advisory Committee havingdeling composition:-

1. Principal
2. Head Librarian
3. Director

Role of Library Committee:-
* The committee guides the Librarian in formulatirengral library policies and regulations
which govern the functions of the library.
* It provides proper documentation services and wimgléhe Library collection.
* To adopt measures to enhance readership
» To prepare budget and proposals for the developofahte Library.
* To update management on the functioning of thatibr
* To select books for teachers on various subjec# éifom academics.

Initiatives taken by Library Committee:-
» Change of flooring in Library with tiles
» Air-Cooling system
* Interior with aluminum partitioning
* Internet facility
» Introduction of software LIBSYS (for automation)

4.2.2 Provide details of the following:
[0 Total area of the library (in Sq. Mts.): 227.69 Sg. Mts.
[0 Total seating capacity:60
0 Working hours (on working days, on holidays, beforeexamination days, during
examination days, during vacation)
o On working days - 09 hours (9.00 AM to 6.00 PM)
o0 On holidays - No



0 Before examination days - 09 hours (9.00 AM to 6200)
o0 During examination days - 09 hours (9.00 AM to 6F00)
o During vacation - 09 hours (9.00 AM to 5.00 PM)
[0 Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources)

o Individual reading carrels -No
o Lounge area for browsing and
o IT zone for accessing e-resour

relaxed reading- Yes
ces- Yes

[0 Access to the premises through prominent display oflearly laid out floor plan;
adequate signage; fire alarm; access to differentlgbled users and mode of access to

collection)
o]
0 Adequate signage;-Yes
o Fire Security-Yes
o]

system

4.2.3 Give details on the library holdings

Easily accessible to from Reception area.

Access to differently abled users and mode of act®sollection- Yes open access

a) Print (Books, back volumes and thesis)

b) Non Print (Microfiche, AV)
c) Electronic (e-books, e-Journals)
d) Special collection

(e.g. Text book, Reference books, standards, pateit

Details furnished as under:-

Particulars Details

Number of Books 21,645

Number of Titles 5,428

Number of Daily Newspapers 06 Daily and 02 Weekly
Number of Journals 119

E-Library Facility EBSCO and J-GATE
Number of Management Films 21

Number of CD/DVDs of Magazines, Projec
and Books

118,691

Library Management Software

LIBSYS Version 6.1 @af Order: 15/11/201
and Date of Implementation: 28/11/2011)

Number of Minor Research
(Introduced since year 2009)

Projeq

1823

2130

Number of Major Research Projects

Number of Hard Bound Periodicals (B
Volumes)

afk,014

4.2.4 What tools does the library deploy to
* OPAC

providaccess to the collection?

* Electronic Resource Management package for e-joumals
* Federated searching tools to search articles in uttiple databases

* Library Website

* In-house/remote access to e-publications

Details furnished as under:-




Particulars

Details

E-Library Facility

EBSCO and J-GATE

Website for E-Journals / article
published

YgVWw.pioneerjournal.in

Library Management Software

LIBSYS Version 6.1 @®at Order: 15/11/2011 and Da
of Implementation: 28/11/2011)

Field Work Support

Professors and Guides Help @dRiVork

Infrastructure within library

charging and is Air Cooled

Equipped with largables having electric sockets for

Internet Connectivity Wi-Fi
E-Library Availability EBSCO and J-GATE access dable
Xerox / Reprographic Facility Available

Stacking of Books and Journals

All books and jolenaroperly stacked in racks a
closed cabinets and location is controlled by LIES
software for easy traceability.

nd
Y

Reading Room

Separate reading room for newspappds reference
journals available within library.

U

Book Bank Facility Available
Library Feedback System Library takes feedback ttmdime from students and
teachers and is forwarded to management | for

implementation

Library Network

1. Reputed Vendors and Publishers visit our libr
frequently to show latest arrival of books (cataiegn
library)

2. Sample copy of various latest books are receive

the Library for teachers evaluation and feedback

3. Library also receives information time to time foew

arrivals from E-Library Network

ary

1 by

Bar Coding Facility

Yes

425 Towhat extentis the ICT de

* Library automation
* Total number of computers for

ployed in the litary?

public access

* Total numbers of printers for public access
* Internet band width speed _ 2mbps _ 10 mbps _ Ibg GB)

* Institutional Repository

* Content management system for e-learning

* Participation in Resource shari
Details furnished as under:-

ng networks/consatia (like Inflibnet)

Particulars

Details

Library Management Software fq
automation

DILIBSYS Version 6.1 (Date of Order: 15/11/2011 arateé)
of Implementation: 28/11/2011)

Total No of computers for publi
access

cMore than 295 computers

Total No of printers for public acces

s 4-5 systemithin library and rest in Computer Lab f

access to all students and staff

Internet band width speed

2 MBPS (Wi-Fi)

Field Work Support

Professors and Guides Help @dRiVork

E-Library Facility

EBSCO and J-GATE

Infrastructure within library

Equipped with largables having electric sockets for




charging and is Air Cooled

Xerox / Reprographic Facility Available

Stacking of Books and Journals All books and jolenaroperly stacked in racks and

closed cabinets and location is controlled by LIEBSY
software for easy traceability.

Reading Room Separate reading room for newspappds reference

\1*4

journals available within library.

4.2.6 Provide details
O Average number of walk-ins:27.39
O Average number of books issued/returned28.3/8.666
O Ratio of library books to students enrolled:1: 25.5248
O Average number of books added during last three yea: 1649
O Average number of login to OPAC:100-150 approx. per day
O Average number of login to e-resourcest00-150 approx. per day
O Average number of e-resources downloaded/printedApprox. 200 downloads per day
O Number of information literacy trainings organized: Library staff regularly sent for

training of automated software LIBSYS. Also LIBS¥®&ff conducts regular training at
Institute. EBSCO conducts seminars regularly férsaldents within Institute to provide
training on E-Library.

4.2.7 Give details of the specialized services pided by the library

O

O

Manuscripts: Available. Further Institute has published lot afoks which are kept in
library for reading.

Reference:The college library has huge number of books atsél for detailed knowledge
of any specific subject. These reference bookatéssued but are for ready reference in
the library only.

Reprography: The library has reprographic facility.

ILL (Inter Library Loan Service): For students of the college the library provide®IB
Bank Facility. In this Book Bank Facility each st gets issued a set of 5 books for
whole semester. This helps student to have allcbbsebks required through-out the
semester. Apart from this student can get booksedson his library card as normal
practice.

Information Deployment and Notification: Library information is updated and dispersed
through Website.

OPAC College has a dedicated website for Journal anbterotpublications
(www.pioneerjournal.in) which provides the variqusblications of the college online.
Internet AccessThe library has internet connection with 2 MBP®exp (Wi-Fi). Also it
has 3 dedicated computers systems for public access

Downloads: In library users can search and download the reducontents on public
computers and the same can be transferred to déwirzes. Normally students have their
own laptop where they can access E-Library ressuand download them.

Printouts Library has a dedicated printing facility for tagi printouts. However, students
prefer soft copy.

Reading list/ Bibliography compilation: Library has maintains proper reading list of
books and various reading materials available.

In-house/remote access to e-resource€ollege has a dedicated website for Journal and
other publications (www.pioneerjournal.in) it prdes the various publications of the
college online.

User Orientation: Yes

Assistance in searching Database¥es



O INFLIBNET/IUC facilities: NA

4.2.8 Provide details on the annual library budgetand the amount spent for purchasing

new books and journals.
(Amount in Rupees in Lacs)

Particulars FY 2009-10| FY 20010-11| FY 20011-12
Budget 7.00 8.00 5.00
Actual Expenditure 7.80 9.20 5.18

4.2.9 Does the library get the feedback from its ess? If yes, how is it analysed and used
for improving the library services.

Library Feedback Systen

nLibrary takes feedback time to time from studemtd teachers and
forwarded to management for implementation. Basedhe feedback
and request from teachers, books are ordered hased. Besides,
Library advisory committee suggests changes forravipg library
services.

S

)

Library Network

1. Reputed Vendors and Publishers visit our libramqérently to

show latest arrival of books (catalogue in library)

teachers evaluation and feedback

E-Library Network

2. Sample copy of various latest books are receivethéyLibrary for

3. Library also receives information time to time f@w arrivals from

4.2.10 List the infrastructural development of thelibrary over the last four years.
Number of books added in past years:-

Particulars 2008-09| 2009-10| 2010-11| 2011-12| 2012-13| 2013-14 (Till date)
Books Purchasefd2492 2475 3066 1625 829 198
Journals 67 88 97 109 119 122

Apart from adding books to the library followingwgopments were made for improved facilities:

CoNoOrWNE

Change in Flooring (tiles)
Periodical section (separate cabin)
E-library (IT Zone for accessing E —resource iméty (separate-cabin)
Counter (new)

Chair (new) - 60
Bag stand (steel-frame)-03
Notice board (glass-frame)
Display board-new arrival /arrived books
Display board for Institute Publication —Journatsl ®ooks

10 Library stack-holding details board
11.Printers-01
12.Barcode printing equipment — 01
13.Barcode reading equipment scanner -01
14.Back-up battery-03
15. Computer systems-04
16. Library automation- LIBSYS Software



4.2.11 Did the library organize workshop/s for stuénts, teachers, non-teaching staff of the
College to facilitate better Library usuage?

Yes, the library organizes training sessions fadehts and teachers. Also non-teaching staff of
the college attend the same for better usage.

4.3 IT Infrastructure

4.3.1 Does the College have a comprehensive IT pgliaddressing standards on IT Service
Management, Information Security, Network Security, Risk Management and Software
Asset Management?

Yes, Institute has IT Policy covering all areas.eTmanagement of the Institute is also well
gualified to frame and understand IT policy andcgaaures and possess DISA qualification.

4.3.2 Give details of the College’s computing fadies (hardware and software).
* Number of systems with configuration
» Computer-student ratio
» Dedicated computing facility
* LAN facility
»  Wifi facility
» Propriety software / Open source softwares
* Number of nodes/ computers with internet facility

* Any other
IT Infrastructure Snapshot
Particulars Details
Number of Systems 295
Number of Servers 02
Internet Connectivity 2 MBPS

Networking / LAN Facility LAN connectivity on allystems

Number of LCD Projectors 21

Number of Laboratories 04

Number of Licensed Software80

Hardware Details Yes maintained such as switchs hetc. Network tools are also available.
Video Conferencing Facility | Available on Board Ro&ystem

Wi Fi Access Yes

Working Hours 08:30 AM to 06:00 PM

Other Computer Peripherals Printer, Scanner, URS, e

4.3.3 What are the institutional plans and strategs for deploying and upgrading the IT
infrastructure and associated facilities?
Refer Point No 4.3.2

4.3.4 Give details on access to online teaching atehrning resources and other knowledge,
and information provided to the staff and studentsfor quality teaching, learning and
research.

All information of teaching and learning resourdss provided at Institute official website
www.pioneerinstitute.nefThe details of Institute web presence are endlas@énnexure — 15




4.3.5 Give details on the ICT enabled classroomsding spaces available within the College
and how they are utilized for enhancing the qualityof teaching and learning.

The Institute understands the importance of ugeabfnology for the improvement of teaching and
learning. The Institute has well equipped classmedibrary and laboratory with latest technology
instruments. The Institute has installed LCD Prmean various class rooms, computer lab,
conference hall and board room. The campus is Wérabled which gives easy access to the
internet and other information resources. LAN sysig also installed in the campus for sharing of
data and resources. Apart from this, the Instihat®e also developed some class rooms with larger
capacity for conducting Seminars and Workshops atfer events with the facility of LCD
projector and Audio system. Also the college ligrés enabled with Computers and Internet
technology.

The regular classes are conducted with help of lp@ipectors which saves time and gives better
understanding of the topic. All the Computer labs\aell equipped with latest computers, Internet
access and LCD projector facility. For practicaindastration classes labs are utilized for better
understanding of the topic and practical learnihthe student. ICT enabled library gives student
an exposure to the world of e-knowledge which hélps to solve academic and co-curricular
assignments.

4.3.6 How are the faculty facilitated to prepare cmputer aided teaching-learning materials?
What are the facilities available in the College oaffiliating University for such initiatives?

The Institute promotes the use of computer aidadhi@g learning methods and materials. For this
the Institute has developed all required infragtrec which enables the faculty members to
develop their own Power point presentations, anonag videos etc.

The Institute has computer system with latest goméition and internet access to all departments.
Also in lab, there are computers reserved for tgcoiembers. The Institute has subscription of
EBSCO and J-GATE online Journals which faculty meralcan access. Also many books are
available in soft form, which can be utilized foreparing the computer aided materials. The
Institute also conducts training sessions and wuks to make all learn these technologies.
Training sessions are conducted for EBSCO and JE;AMS-Power Point, MS Excel etc. for
faculty members to update their knowledge and imptbeir teaching methods.

4.3.7 How are the computers and their accessoriesamtained? (AMC, etc.)

The Institute has appointed a dedicated and gedlieam for the maintenance of the computers
and their accessories. The team comprise of Systdministrator, Network Analyst and Lab
Assistant. All computers & accessories are maiethin-house by permanent qualified staff.

4.3.8 Does the College avail of the National Knowdge Network connectivity directly or
through the affiliating University? If so, what are the services availed of?
No

4.3.9 Provide details on the provision made in thannual budget for update, deployment
and maintenance of the computers in the College?

Every year budget is sanctioned for computer dep&y and their maintenance. Approx. Rs. 4-5
Lacs are spent for upgradation of computer lakutholg their maintenance.

4.4 Maintenance of Campus Facilities

4.4.1 Does the College have an Estate Office / dgwted officer for overseeing maintenance

of buildings, class-rooms and laboratories? If yesnention a few campus specific initiatives
undertaken to improve the physical ambience.

Yes, College has a designated office and officetlfe maintenance of buildings, class-rooms and
laboratories. The officer appointed is engineer sncesponsible for overall maintenance of the



premises. It includes civil, electrical, furnituretc. Some of the initiatives taken for the
improvement of physical ambiance are following:-

» Cement block all around the campus

* Plantation in Canteen area and front area

* Renovation of flooring in Academic Block, Librar@onfidential Section

* False ceiling and lighting in the corridors of Aeatic Block

» Water shed over windows

» Carpet in faculty rooms

* Renovation of toilets for boys and girls

» Various Repair and water proofing in buildings

» Additional electric fitting for computer systems ifaculty rooms/academic section/

confidential section
* Air cooled Library, Lab, Confidential Section

4.4.2 Does the College appoint staff for maintenae and repair? If not, how are the
infrastructure facilities, services and equipment naintained? Give details.

Yes, College has appointed staff for maintenanckerapair of building, class-rooms, laboratory
and library. They regularly maintain the infrasture of the college.

From time to time, the management renovates thdibgiand also takes care of all the equipment
being maintained. For this a budget is passedishairely dedicated to maintenance and repair of
the college infrastructure, hostel, sports grouied e

Any additional information regarding Infrastructueand Learning Resources, which the institution
would like to include.



CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the College have an independent systeon $tudent support and mentoring? If
yes, what are its structural and functional characgristics?

The College has an independent system for studgmost and mentoring. This system supports
student in academics, sports and cultural actsuifiéne students are mentored for their academics,
career and skill development activities. Counseisgrovided to them to develop ethics, human
values, responsible behavior and environmental @vesss.

The student support system in the college rendgppast to student regarding academic tasks,
personal issues, career challenges etc. The Memtees on regularly basis and discuss the issues.
Apart from supporting them in their class assigninsyllabus, projects, the mentors also support
student for decision making such as subject selectiareer path selection etc. Also the mentors
extend support on personal matters. The Collegespasialized trainer facility for soft skills and
language development that helps students to overdémm their hesitation and shyness.

The student support system at college helps elimigpahe fear of being alone by providing
appropriate and positive feedback on the studgmsformance, encouraging a student to be
independent, giving valuable time, giving directiand assistance, sharing experiences, solving
common difficulties.
The Structural and Functional Characteristics afd&nht Support and Mentoring helps in the
following:

* Individual acknowledgment, recognition and apprécra

* Providing constructive criticism and positive feadk

* Advice on balancing teaching, research, committeskwand other responsibilities

» Knowledge of formal and informal rules and regulas for discipline and development

» Knowledge of the procedures of the college

* Counselling on education

* Reduction of pressure and anxiety by providing psgocial support

5.1.2 What provisions exist for academic mentoringpart from class room work?

The college follows the following set up to monitothe academic process of students.

Faculty members are made section in charge/memiis,looks after the overall progress of the
students. They report the same to the academidic@bors and the academic coordinator oversee
the entire course of action.

The section in charge/mentors monitors the attecelari the student and reports irregularity of

any student to the class in-charge and the acadaordinator. The parents of irregular students
are being brought the same in notice either byngathn phone or by writing letters and are asked
to meet the Principal/Director, wherein the conseqes are being told and remedial actions are
suggested.

The mentors maintain secure bond with the studaoits inside as well as outside the classes and
campus and monitor their performance in the unsieviest and internal exams. The mentors keep
contact with all the teachers and interact reggrdoomplexity in learning a particular
subject/topic, and give remedial care to the studen

The following faculty members are giving counselargl mentoring:
1. Ms. Kumkum Sinha - Academic Counseling
2. Mr. Praveen Tiwari - Placement Counseling



3. Mr. Sumit Zokarkar - Counseling related to Exaation
4. Ms. Rashmi Farkiya - Counseling to girls

5.1.3 Does the College provide personal enhancemarid development schemes for students? If
yes, describe techniques employed e.g., career cealling, soft skill development, etc.

The College ensures personal enhancement of studedt developing their skills by arranging
diverse workshops related to co-curricular actgti entrepreneurship development, IT skills,
using audio-visual aids, value addition and sk#ivelopment workshops and seminars. It is
mandatory to give presentations at least four timessemester on various topics so as to develop
the core skills.

The methods, techniques and instruments employezhii@er counseling for evaluating certain
characteristics includes individual features ofistts, such as: aptitude, personality, interesis an
values in the professional sphere, knowledge aeduir school and college and work experience
of students (if any).

The college recognizes the significance of commatioa skills for better career options and
various techniques are adopted. Regular classesaraaaged to enhance verbal and written
communication skills, group discussions, essayingjtdictation, extempore etc. Apart from this,
learner centric teaching techniques are also a atandpart of curriculum like Field Visits, Panel
Discussions, Group Interaction; Mock Personal inévs are adopted to make learning process
effective. Different teaching pedagogy ensures it core competencies of students are

developed making them employable and enhancing phheiessionalism

5.1.4 Does the College publish its updated prospestand handbook annually? If yes, what
are the activities / information included / provided to students through these documents? Is
there a provision for online access?
The college publishes an Information Brochure/Peotyss annually in hard copy. The brochure is
also available online at website. It includes thiéofving details:-

* A word from Group Chairman

* A word from Chairman

* A word from Executive Director

* A word from Director MBA

* A word from Director MCA

* A word from Advisor

» Pioneer at a glance

* The Values

* About us

» Special achievements/Recognitions

* Why should one join Pioneer

* Administrative Bodies/Committes

» Curriculum-MBA (Full Time)

* Curriculum-PGDM (Full Time)

e Curriculum-BBA (Full Time)

e Curriculum-BCA (Full Time)

e Curriculum-B.Com (Full Time)

* Curriculum-B.Com — Computer Application (Full Time)

* Curriculum-B.Com Computer Science (Full Time)

* Fee Structure for all the courses

* Snapshot of Courses offered

* Main Activities



» Student Development Program

» Pioneer Management and IT Excellence Award
* Facilities

» Distinguished Web presence

» Research Centre for Ph.D. in Management

* Publications

» Guiding Spirits

* Intellectual Capital

e Administrative Team

* Training & Placements

* Placements

» List of Activities

* Ragging: Definition and Punishment

* Our Excellency (snapshot of media coverages)

5.1.5 Specify the type and number of scholarships freeships given to students
(UG/PG/M.Phil/Ph.D./Diploma/others in tabular form) by the College Management during
the last four years. Indicate whether the financiakid was available on time.

In case of SC/ST/OBC candidate’s scholarship is ptsvided by the State Government and also
the Rules are framed by the State Government. fi$tute facilitates students by guiding them
by receiving, processing and forwarding there aapilons;, and on final receipt from State
Government, disbursement of scholarship to studefite availability of the aid in time is
dependent on the State Government authorities.

5.1.6 What percentage of students receives finantiassistance from state government,
central government and other national agencies? @, Kishore Vaigyanik Protsahan Yojana
(KVPY), SN Bose Fellow, etc.)

In case of SC/ST/OBC candidate’s scholarship is ptevided by the State Government and also
the Rules are framed by the State Government. Eoergl candidates, no scholarship is granted
by the state government. All the students who lgelonreserved categories get the benefit from
state government.

5.1.7 Does the College have an International Studelell to cater to the needs of foreign
students? If so, what measures have been taken ttiract foreign students?
No. No measures taken as such to attract foreigtests.

5.1.8 What types of support services are availabfer

[0 overseas students

At present there are no overseas students enriolléte college. However the college is open to
the idea of admitting overseas students in futunerwinternational educational tie ups will be
made. As and when overseas students join, thegeold! provide all necessary support including
hostel facilities located nearby the campus.

O physically challenged / differently abled students

There is reservation of support services for sttgldmelonging to physically challenged/
differently-able students as their requirementsdaespecial concern and consideration. The
college infrastructure facilities meet the requiesinof such students and that they don’t have any
physical obstruction.

The institution is having provision to accommod#iem on the ground-floor for their classes,
provided front and comfortable seating and helper The library and lab facility is provided to



them in the ground floor. The students are givamaeattention by the supporting staff and faculty
members during their examinations.

0 SC/ST, OBC and economically weaker sections

The students who belong to SC/ST, OBC and the esmnaeaker sections are identified during
the admission process, and a record of the samairgained.

All the facilities accessible are made availabl&@, ST, and OBC studen&tudents from weaker
economic backgrounds are provided with facilitiée lfees installments, book bank facility, and
free counseling facility.

These students are provided with all possible &ssie in the college. The college offers liberal
concessions to such students. Free Course for ridityoDevelopment is provided to benefit the
society.

[ students to participate in various competitions/coferences in India and abroad

The Institute encourages the students to parteigatcompetition and conferences at national

levels. The college has arranged coaches to th@nstudents in sports and provide enough
infrastructure to support them. Special sessiors hald to help such students. Students are
encouraged to participate in both co-curricular artta-curricular activities such as NSS, NCC,

sports and cultural activities at national levels.

[0 health centre, health insurance etc.

The college has a tie up with Bombay Hospital, Blajee Hospital, Rajas Eye Clinic and KIBS
Hospital, through which medical facility is givea a&ll the students at a reasonable cost. Free
medical camps are also organized for the faculty e students. The college has a panel of
doctors at its disposal to deal with any medicatrgancy. In addition to this, First Aid Boxes are

kept in the main administrative office for the trmant of sick There is separate sick room and
Homeopathic Clinic (OPD) available within the carapuhere qualified doctor is available daily.

O skill development (spoken English, computer literag, etc.,)

To improve the English speaking skills among theakee students the college has appointed
Trainers for organizing spoken English classesegular basis. Tutorials of smaller batches are
also being conducted regularly. Personality Devalept classes are arranged on daily basis that
increases the intelligence level and communicadialhs of the students. The Institute also invites
Guest speakers from the industry with regionaljomal and global updating to the students.
Special classes are taken considering the rur&goacnd of the students. The college abéiers
campus recruitment training to senior students.lifimdanguage, GD and Pl are given extreme
importance and realizing its importance, the logtithas made it compulsory part of Academic
Curriculum. The Institute is having massive compuds with internet facility, where students
can do their research work, make presentations seek for information beyond text
books. Institute has taken initiatives for teachitagation to B.Com students to make them
employable and add value. Tally classes are akemtor UG students.

[0 performance enhancement for slow learners / studestwho are at risk of failure and
dropouts

The college arranges remedial classes for the wesikelents. Regular mentor meetings are

conducted to identify slow learners who need amsc& to improve their academic competence.

Extra hours and notes are given by the facultyetip them to understand the difficult modules in

the syllabus.

The students come from various remote areas aladj@d. Those who are slow in their learning or
grasping, the faculty members recognize such stadsnthe beginning of the session. For them



the institution conducts remedial classes in d#ifér subjects to enhance their skills and
competence. Unit wise tests are conducted witaimeof learning in small amounts and assessing
their knowledge received during classes. Enrichmeasses and English classes are also
conducted to improve students’ personality, moévaem and creating their interest in learning.

[0 exposure of students to other institutions of highrelearning/ corporates/business houses,
etc.
Various workshops, talks and guest and expert lestare arranged by the college by the career
guidance and placement cell. Renowned people froedeanicians and industrialists are invited
regularly for guest lectures. Our students getaiteantage of knowing their valuable proficiency.
The college also arranges industrial visits to ilegatorporate houses for the practical exposure.
The students are also motivatedparticipate and present research papers in Ndt©onferences
and partake in inter college competitions.

[ publication of student magazines
DARPAN is published every quarter by the Institwdich covers all activities of Institute
including student related activities.

5.1.9 Does the College provide guidance / coachirdasses for Civil Services, Defense
Services, NET/SLET and any other competitive examations? If yes, what is the outcome?
Yes, the Institute provides guidance for all conipet examinations through awareness and
counselling sessions.

5.1.10 Mention the policies of the College for eninaing student participation in sports and
extracurricular activities through strategies suchas

[0 additional academic support, flexibility in examingions

[ special dietary requirements, sports uniform and meerials

(0 any other
Institute promotes sports activities by regulantganizing sports events. Also annual sports meet
is organized. Examination flexibility on a casectse basis is not given by the Institute, however,
Institute supports student participation in spbgtsacademic flexibility.

5.1.11 Does the College have an institutionalizedethanism for placement of its students?
What services are provided to help students identf job opportunities, prepare themselves
for interview, and develop entrepreneurship skills?
The college adopts an extensive Placement Progesgsd) includes the following:
* The Placement Cell gets filled Know Your Studenty@ Data from students, which is
maintained till the end
* REFLECTION is conducted (During First Semester diesion, where students give
presentations and they are judged by a panel oéfixpThe students are also taken for
counseling)
» Feedback and Counseling Session individually isemito the students and each
presentation is video recorded and shared with staclent for REFLECTION ACTIVITY
» ldentifying Training Needs (Based on evaluatiorfiReflection)
e Training Modules:
— Personality Development
— Group Discussion
— Aptitude
— Counseling
— Curriculum Vitae Writing
— Industrial Liaison



— Importance of Interview
— Computer Proficiency
* Pre Placement Talk
For making the placements better, the college cotsdDCA regularly round the year.
Detailed list of placement company wise, studergewand year wise with designation, location

and package is enclosed Asnexure — 16 Also referAnnexure — 17 for Summer Internship
Program Details done by the students.

5.1.12 Give the number of students selected durirampus interviews by different employers
(list the employers and the number of companies whuisited the campus annually for the
last four years).

Detailed list of placement company wise, studergewand year wise with designation, location
and package is enclosed Asnexure — 16 Also referAnnexure — 17 for Summer Internship
Program Details done by the students.

5.1.13 Does the College have a registered Alumnisasiation? If yes, what are its activities
and contributions to the development of the College

Yes, the Institute has an alumni association fonatig from many years. The Institute has taken
software which is web based to connect all aluriihie Alumnee software is web based and
provides ease of access to all alumni to stay adrde

5.1.14 Does the College have a student grievancenmessal cell? Give details of the nature of
grievances reported and how they were redressed.

Yes, the College has student grievance redresBallTbe function of the cell is to look into the
complaints lodged by any student, and judge itstimEne Grievance and Counseling Cell is also
empowered to look into matters of harassment. Aayaith a genuine grievance may approach
the members in person, or the Director/ Chairman.

In case the person is unwilling to appear in sglievances may be dropped in writing at the
letterbox/ suggestion box of the Grievance and Gelimg Cell at Administrative Block.
Grievances may also be sent through e-mail to thair@an of Students' Grievance and
Counseling Cell apipscare@gmail.com

(ReferAnnexure — 18for details related with student grievance redikessll)

5.1.15 Does the College have a cell and mechanisnrésolve issues of sexual harassment?
There is a women empowerment cell in the collegerévent sexual harassment. It also takes care
of anti-ragging measures and other sensitive pnableaced by girl students. The college takes
every care to monitor and curb insulting and wargyact towards girls.

The anti-ragging committee takes all possible messuo prevent ragging activities at the
admission time of fresher. Till date, no singlel dias experienced any major problem or
inconvenience.

The college takes all necessary measures to emnlersafety and the dignity of the female
students. Till date no such case of sexual haragsnas been reported in the institute. Continuous
alertness of the management and faculty memberst &men the committee, with heavy
punishment prevent sexual harassment of womenrgtide

The women empowerment cell comprise of the foll@wnmembers:
e Dr. CA Pramod Kumar Jain, Principal
e Dr. CA Prashant Jain, Executive Director
e Dr. Mona Tawar, Director
* Ms. Rashmi Farkiya, Member



* Ms. Kumkum Sinha, Member
* CA Kavita Maheshwari, Member
e Ms. Astha Tarey, Member

5.1.16 Is there an anti-ragging committee? How maninstances (if any) have been reported
during the last four years and what action has beetaken on these?

Yes, there is an Anti-Ragging Committee in theaxpdl, headed by the Principal, faculty members
and some students. Every year, after admissiordandg induction, the students are warned and
explained about what activities constitutes raggasgper the guidelines of Supreme Court and
what punishment is given if a single complaintagistered.

It is incorporate in the prospectus of the studeadtsng with a separate Anti Ragging Form, as per
the format of the college, giving the anti-raggidigections. The college is also very vigilant
regarding this nuisance. Faculty members, makerisarpisits to the classes during breaks. Till
date, no incident of ragging of any kind has besgorted in the college.

5.1.17 How does the College elicit the cooperatidrom all stakeholders to ensure overall
development of the students considering the micular and co - curricular activities,
research, community orientation, etc. ?

Through regular meeting with all stake holders titoetime, the Institute ensures the overall
development of the student. Several curricular apecurricular activities are deigned and
executed by the Institute. Also, several activitiese been designed to focus on research and
community orientation.

5.1.18 What special schemes/mechanisms are in pldoemotivate students for participation

in extracurricular activities such as sports, cultual events, etc?

To facilitate expansion and shape the over-all graakty of promising and sporty students, the
college makes immense attempt by providing supgrhstructural facilities, amenities for indoor
and outdoor games to its deserving students. Aigpa@lay ground is available for outdoor
games i.e. Basket ball, Volley Ball, Cricket, KhdwKetc. in the college campus. Facilities for the
sports like Badminton, Table Tennis, Chess, andd@aretc. are provided to students in the
college campus only. The college has an auditorianaccommodate 800 spectators to view
power-packed performances in cultural activitiegefy year cultural program and sports meet is
organized by the Institute. The details are endasénnexure — 19

5.1.19 How does the College ensure participation ofvomen in ‘intra’ and ‘inter
institutional sports competitions and cultural actvities? Provides details of sports and
cultural activities in which such efforts were made

The College has a wide range of sports, gamesyrauland extra-curricular activities that are
available to the girls. The college is providingdrSelf-Defence Training to all the girl students.
The college has always created a place for itselieé sports and cultural events.

The college has been participating in various taorants and provides excellent sports and games
facilities in cricket, football, basketball and ow games. Our students excel in sports and games
and are champions in University events.

Women students take part in ‘intra’ and ‘inter’ tingional sports competitions and cultural
activities. The institution ensures women’s papition in various extracurricular activities by
ensuring consistent back-up and enthusiasm. Fey nieicessary facilities and funds are provided.
The sports officers and the cultural committeesestipe the extracurricular activities. The details
are enclosed iAnnexure — 19




5.2 Student Progression

5.2.1 Provide details of programme-wise success eabdf the College for the last four years.
How does the College compare itself with the perfonance of other autonomous Colleges /
universities (if available)

Result details program wise enclosedhasexure — 11 Result data of other autonomous college /
universities are not available with the Institdtence comparison not possible.

5.2.2 Providing the percentage of students progresg to higher education or employment
(for the last four batches) highlight the observedrends.

Student progression % (Approx.)
UG to PG 90%
PG to M.Phil. 1%
PG to Ph.D. 1%
Employed Placement details enclosedAgmexure-16
e Campus selection
» Other than campus recruitment

5.2.3 What is the Programme-wise completion rate/apout rate within the time span as
stipulated by the College/University?
Result details program wise encloseddagexure — 11

5.2.4 What is the number and percentage of studentsvho appeared/qualified in
examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE/ CAT / GRE / TOFEL / GMAT
/ Central / State services, Defense, Civil Servigestc.

Year Nature of No. of Students
Examination Appeared Qualified
2008-09 NET 04 02
2009-10 NET 05 02
2010-11 NET 07 03
2011-12 NET 05 02
2012-13 NET 07 04

5.2.5 Provide details regarding the number of Ph.MV.Sc./D.Litt. theses submitted,
accepted, resubmitted and rejected in the last fouyears.
Ph.D. Thesis Submitted and Accepted: 02

5.3 Student Participation and Activities

5.3.1 List the range of sports and games, culturand extracurricular activities available to
students. Provide details of participation and progam calendar.

College has following facility for sports/gamesteuwdl and extracurricular activities for students:
Outdoor games:

e  Cricket

. Football

* Volleyball

. Basketball
Indoor games:

. Carom

e Chess

. Table Tennis
. Badminton
For cultural activities:



e Auditorium with capacity of 800 people
»  Stage with Mike and sound system
The details are enclosedAmnexure — 19

5.3.2 Provide details of the previous four years garding the achievements of students in co-
curricular, extracurricular activities and cultural activities at different levels: University /
State / Zonal / National / International, etc.

The details are enclosedAmnexure — 19andAnnexure — 21

5.3.3 How often does the College collect feedbadlorin students for improving the support
services? How is the feedback used?

The feedback of students about the teaching andubject is taken before the end-of-semester.
Such evaluations can be valuable in helping faaatyrove and refine their teaching and hearing
students’ concerns becomes effective while thestilistime in the semester to make appropriate
changes.

Apart from this, on yearly basis the college cdBedata from students for improving its services.
The college has kept a suggestion box for the siiggs and complaints. These feedbacks are
taken into the consideration while making collegdated development decision as an input.
Student can also give their suggestion through estggn box.

Students’ feedback is used in the following ways:

Responding by immediate and quickly reviewing to udsnts’ comments.
The college schedule fast feedback activities attime during the semester, when there is an
opportunity to immediately review the class's comtae

There is careful consideration of what students $aylooking over the positive things that the
students have said about the course, then redd@ngsuggestions for improvement and grouping
them into categories:
« Those that can be changed in existing semestetiftieeon assignments, Library and Lab
timings)
« Those that need waiting until the next time therseus offered (the textbooks etc.)
« Those that the college cannot or will not change ¢tumber of Unit Wise Tests, Internal
Examination, Major Projects, Minor Projects, ReskaNork, CCA Activities in different
Semesters)

5.3.4 Does the College have a mechanism to seek amk data and feedback from its
graduates and employers, to improve the growth andevelopment of the College?

The college gets feedback from graduates every ipearder to improve the Quality Education
and the suggestion and improvements will be camoeidnprove the performance and Quality of
the institution. Various companies and educatiamstitutions are allowed to visit the campus that
provides assistance to students both for jobs ajigehstudents.

5.3.5 How does the College involve and encouragéudents to publish materials like
catalogues, wall magazines, College magazine, andher material? List the major
publications/ materials brought out by the studentsluring the previous academic session.
Institute ensures that students participate iningitresearch papers as it has been made
compulsory part of Curriculum. Students researgemget published after careful scrutiny and
quality checks.

5.3.6 Does the College have a Student Council onyasimilar body? Give details on its
constitution, major activities and funding.
No, Institute does not have Student Council.



5.3.7 Give details of various academic and administtive bodies that have student
representatives on them. Provide details of theirdivities.
Student representatives are involved in alumnilaratd meetings.

Any additional information regarding Student Sugpand Progression, which the institution
would like to include.



CRITERION VI: GOVERNANCE, L EADERSHIP AND M ANAGEMENT
6.1 Institutional Vision and Leadership
6.1.1 State the vision and mission of the College.

Vision

To establish ourselves as one of the biggest legreolution organizations of the country by
offering educational services of the highest quafitatched by none. The focus is not just on
academics but also on personality enrichment tblerfature leaders to take shape.

Mission
To professionalise Indian management through tegchesearch, training and institution building
to achieve dynamic and challenging positions.

6.1.2 Does the mission statement define theolfége’s distinctive characteristics in terms
of addressing the needs of the society, the stude it seeks to serve, College’s traditions
and value orientations, vision for the future, etc?

Mission Statement:

To professionalize Indian management through tegchesearch, training and institution building
to achieve dynamic and challenging positions

The management ensures that the curriculum franyethd college complements the mission
statement. The mission is to emerge as a centedotational distinction and research. The
diverse programs in academics through teachingareh, training and co-academics through co-
curricular and extracurricular activities produgeogressive and independent individuals as
envisioned in the mission statement of the collegbe mission is making every student
employable; achieve dynamic and challenging passtilirough development of right expertise by
focusing on the overall persona, development oftipesattitude, leadership qualities and self-
awareness of a student.

6.1.3 How is the leadership involved in
[J ensuring the organization’s management system dewgment, implementation and
continuous improvement
O interaction with stakeholders
Regarding the interaction with stakeholders, tlagléeship is achieved by:
* Full time involvement of owners / management of ltistitute
* Avoiding the conflict through cooperation, Sharedsi®n intervention and two-way
learning
» Participative style of decision making and managgme
* Providing valuable feedback on their activities and products
Maintaining Transparency and accountability
» Stakeholders can have specific and in depth kngeeghd resources that can provide
broader perspectives and add value to decisions.
* Increasing the involvement and commitment of stalddrs
» Stakeholder involvement in interactive decision-mgk

O reinforcing culture of excellence
The leadership is involved by:
» Linking organization goals towards long-term goal
* Involvement in day-to-day interaction with all séddolders
* Responsibility for continuous improvements
* Expansion and redesigning the organization



» Coordination and control the most important cotitiglfunctions

O identifying needs and championing organizational deslopment (OD)?
The leadership in involved identifying needs andropioning organizational development (OD)
in the following ways:-
» Clarifying where the college stands now, and whéee college wants to be and then
assessing the gap between them
» Identifying the challenges and obstacles in the ey subsequently developing a plan to
bridge the gap
« Preparing the strategies for institutional develepm
- Maintain organization structure and governance
+ Review regarding job description and developmeaigrg reviews, and job evaluations of
faculty members and staff.
- Establish organizational excellence by maintairgoglity standards.

6.1.4 Were any of the senior leadership positiong the College vacant for more than a year?

If so, indicate the reasons.

So far there had been no such instance when atheenior leadership positions of the College
had been vacant for more than a year. The top neamagt which is the owner of the Institute is
fully dedicated and involved in all day to day sities of the college since inception. There has
been no instance where the Institute had a gapifector level persons.

6.1.5 Does the College ensure that all positions it$ various statutory bodies are filled and
conduct of meetings at the stipulated intervals?

Yes the college does College ensures that alliposiin its various statutory bodies are filled and
there is a proper conduction of meetings at thpuktted intervals. As the Institute is autonomous,
the meetings of Board of Studies, Academic Couaicd Governing Body are conducted timely
and decisions are taken promptly.

6.1.6 Does the College promote a culture of partgative management? If yes, indicate the
levels of participative management.

The college adopts participative management stylee decisions related to academics,
administrative, financial growth and developmer taken after inviting suggestions from faculty
and staff, thereafter consensus is drawn. The mesbehe apex bodies of the Institute Beard

of Studies (Management), Academic Council and Guwgr Body meets regularly and interact
with faculty members and staff.

The Top Management is actively involved in:-
» Day-to-day running of the Institute
» Sharing their experience and practice in the aglags through Lectures,
* Guiding students in the Major and Minor Researatjdets and Research Papers
* Providing Counseling, Consultancy
* Training students for Entrepreneurship

6.1.7 Give details of the academic and administtiae leadership provided by the University
to the College?

Institute is autonomous and has representativas fitee University in its Board of Studies,
Academic Council and Governing Body.



6.1.8 How does the College groom the leaderstapvarious levels?
Institute has the following Organizational Chart:-

PIONEER INSTITUTE OF PROFESSIONAL STUDIES
Mahalaxmi Nagar, Indore - 452010

ORGANISATIONAL CHART
GOVER]iING BODY
v v
Acidemic Council Principal
\ v v
BOS (Mgmt.) BOS (C.App)) BOS (Comm.)
l Director Adminis"[ration
Exam Section HOD TPO Librarian Sports Officer ~ Registrar Accountant  Admin Hostels
&
Support Staff

Faculty Coordinator

v v .

Assist. Librarian Deputy Librarian  Book Lifter

y

v v

Faculty Coordinator (T & P) Placement Committee

. v v ! '

System Faculty ~Production Faculty Finance Faculty HR Faculty Marketing Faculty

6.1.9 Has the College evolved any strategy for knéedge management? If yes, give details.
Knowledge and resource management are properly alothe Institute. Various faculty members,
together with external experts act as think tamkatals development of Institute.

6.1.10 How are the following values reflected in vebus functions of the College?

[0 Contributing to national development: By continuous efforts of the Institute in student
growth, providing quality education, generating andking students employable, instilling
values, morals and ethics.

[0 Fostering global competencies among student€ontinuous efforts in developing students
competence through personality development, EnglG§IA, village visits, research skills, etc.

O Inculcating a value system among studentsProviding value based education, sensitizing
student towards community and their problems, @gualolvement in social cell activities, etc.

[0 Promoting use of technologyActivities are designed in such manner that theafskCT is
automatically enforced in students. The activitisch are designed as part of the curriculum
are in such a manner that involves use of techyolog

[0 Quest for excellence:Institute in the last 4 years has achieved NBA, NAAnd ISO
accreditations. Further Institute has obtained raartty from UGC in the year 2009. In last 4
years Institute organized many conferences anc qnéany sponsored conferences also. The
infrastructure of Institute has been constantlyraggd. In last 2 years Institute has done many
infrastructure changes which include constructibnew canteen, new building, boundary wall



for complete campus, installation of stones, chaggaif flooring, etc. The Institute approach
and vision is constantly towards the quest foreghig excellence.

6.1.11 Give details of the UGC autonomous reviesommittee’s recommendations and its
compliance.

Institute has achieved autonomy in the year 200%ifoyears. Institute is running in last year of
autonomy and has applied for extension of autondnfiynow review committee has not done any
review and hence no recommendations are available.

6.2 Strategy Development and Deployment

6.2.1 Does the College have a Perspective Plan fdevelopment? If so, give the aspects
considered in development of policy and strategy.

Yes the college does have a Perspective Plan f@l@@nent. The actions are clearly set out in
the Perspective Plan with the following objectives:

O Teaching and learning:
The college has made a policy regarding teaching drlearning which ensures:
* Faculty members need to support students to ackirenegoals by developing approaches
to teaching that influence, motivate and inspitelenhts to learn.
* The students’ are made to read ideas through dasies that enhance both; faculty
teaching and students' learning
* Learning through lectures and seminars, that erdsa@bject Based Learning.
* The college ensures to benefit students in enrchineir knowledge and experiences by
promoting excellence of teaching within departments
» Undergraduate students are exposed to researchumber of ways, from Field Work to
Project Work to Village Visit Study etc. The stutkerare also made a part of Subject
Presentations that helps in learning and conduc¢kiag own studies and discovering new
concepts by themselves. This helps in personakdepsional development along with
their academic studies and enhances their empliatyakhen they leave the college.
* Regular assessment shapes student learning ankhrrégedback facilitates students to
have good academic experience.

O Research and development

Keeping in mind the objectives, the college doesdlollowing needful:

 Examine the interest, goals and plans of the stsdénr the research, as per their
specialization

* Providing students with the tools for researchimgnhich include Books, Journals, e
journals, websites and lists of resources. The IBackuide also direct students to the
online journals with the specific characteristiesyt are looking for.

» Communicate with students regarding their ReseBagter, Major and Minor Projects on
daily basis

0 Community engagement

The college has made the following activities toabeegular part of community engagement in
curriculum:

VILLAGE SURVEY & COMMUNITY DEVELOPMENT:
The curriculum is such that, by combining carefidlected coursework, practical experiences,
independent research projects and guided reflectsindents expand and deepen their



understanding of Local, National and Global Isdies affect communities, and develop the skills,
attitudes and knowledge necessary to collaboratelfiorly with these communities as citizens and
leaders.

The college believes that every student has theorssbility to engage with the communities in
which we live, whether locally, nationally or intetionally.

The college believes community service as beingesioimg that is in addition to what we are
doing academically and are flexible enough to eeghgyond the curriculum. However, the
academic community engagementin Pioneer is suah ttie students directly connect their
academic interests and skills to positively imghetr communities.

It helps students’ to investigate the practice @&l of community of the city both on a national
and a local level, asking students to engage inifspgroject aimed at strengthening the public
sphere and fostering community life.

Each student writes and submits the Project basgutimary and secondary sources.

SOCIAL SCIENCE PROJECT: This project involves faguhembers to do an extensive survey
on a particular field/area. Faculty members aresgmtdly doing a research on a Social Science
Project onChanging Landmarks: The Story of Development of Indre.

VILLAGE PROJECT:

It helps connecting students to meaningful oppadtiesin which they can apply their classroom
knowledge to positively impact people’s lives. Tlaeulty members also meaningfully connect
students directly to opportunities that interesithmost.

This helps every student in the college is made dbl make a powerful impact in their
community.

The Village Study helps Community-based learningPioneer College that adds urgency to
students’ critical grasp of Social, Political, Rgbus, Economic, Infrastructural Development,
Ethical and Cultural Issues by connecting the lettlial rigors of academic study with the needs
and expertise of the community. In Major and MiR@search Projects, the Projects and questions
are designed in close consultation with local, aegl, national organizations sharpen student’s
skills while producing truly and immediately usefinlormation and analysis.

SOCIAL & ENTREPRENEURSHIP CELL:

The college has established its own Social & Emé&egurship Cell that is been coordinating the
Social Welfare measures covering the needy sectdnthe population and providing social
security to all those in need by harnessing it®usges and mobilizing faculty and students’
participation. Recognizing the need for expansibitscambit of activities the Cell has financially
contributed in the following areas:

. Welfare of Women and Children
. Welfare of Handicapped
. Protection and care of orphans, destitute and aged

The illustrative list of community events are erseld agAnnexure — 14

+ Institute regularly contributes for a very nobleusa and contribution to society at large
which is to provide fund for cremation / funeralwf-identified dead bodies

« This noble cause is being done by Mr. Kareem Bhangwned and felicitated social
worker) who regularly visits our Institute

+ Institute provides space in campus to colony memfmrYoga and other activities free of
cost



[0 Human resource planning and development

HUMAN RESOURCE PLANNING

The Management access on the following:

How many Faculty Members does the College havamaad skills, abilities and Expertise
is concerned?

How should the College best utilize the existinguty Members?

Conducting a Job Analysis and Job Description

Accessing the goals and objectives of the collag® lrow the new skills will meet the
goals and objectives

HUMAN RESOURCE DEVELOPMENT

To provide an opportunity to the Faculty Members tbé College to pursue their
academic/research activities leading to the awaM.Bhil./ Ph.D./ MBA/ M.Tech. degree
or other higher qualification.

To provide an opportunity to the Faculty Members pesent papers in academic
conferences/ seminars or participate in workshaymk exchange knowledge and ideas at
Inter College as well as Intra College Levels.

To develop and implement a comprehensive, cohesigping strategic development plan
which promotes student-centered learning throughli@Quimprovement Programs (QIPS)
and Faculty Development Programs (FDPSs).

To offer IT workshops on Excel and which suppor tturrent technology and future
technology that can help the Researchers in trese&ch Work.

To provide a facility for research and developmémbugh Research and Development
Cell (R&D Cell).

The Institute nominated Two Faculty Members toratt&DP at EDI (Entrepreneurship
Development Institute of India, Ahmedabad) and $ams so as to groom them for
learning Entrepreneurship Skills.

The Institute also had a Tie Up with CRISP and NiNere the faculty members attended
the programs and workshops.

DEVELOPMENT OF HR POLICY
The college has developed the HR Policy that is &dlows:

Ensuring that unlawful discrimination is unacce¢ab

The equality of opportunity is a major feature ourhkn Resource Planning and
Development

The HR policy ensures that planning should be dona way that no job applicant is
discriminated on the grounds of belonging to aipaldr group, such as those of race,
colour, ethnic or national origin, religion and ieél political opinion or affiliation, gender
and marital status

The recruitment and selection process is crucigtigortant to any equal opportunities
policy.

To ensure that employees making selection anditewnt decisions will not discriminate
on any of the grounds mentioned in whether constyoar unconsciously, in making these
decisions

Promotion and advancement will be made on meritadindecisions relating to this will be
made within the overall framework and principlegho$ policy.

Job descriptions will be reviewed regularly to eesthat they are in line with the equal
opportunities policy.

Job requirements will be reflected accurately in parsonnel specifications



» To adopt a consistent and nondiscriminatory apgroathe advertising of vacancies

» All applicants will receive fair treatment and wide considered solely on their ability and
potential to do the job related to their subjegiexkise

» Ensuring that the policy is circulated to all thembers of the college

* To maintain a working environment in which no enygle or worker feels under threat or
demoralized

* To review the results of monitoring procedure gutar intervals

* To assess the effectiveness of the implementafitimeedHR Policy

O Industry interaction
The College has the following policies and stragsgior development of Industry Interaction
relationship:

 To improve the quality of education adequately teemthe needs of the industry and
economy

* To have an education system that will operate &ty efficiency and deliver quality
students to employers

* To integrate industrial training and other inputeni the industry with the teaching
learning processes so as to develop in the students

* Awareness about the job functions in the industry
» Attitudes to adapt to industrial environment

» Proper practical and relevant knowledge and skills
» Capabilities to become self-employed

* To offer Research, Development, Consultancy anddi@e industrial problems and
imparting practical training of students in indiesrthrough SIP.

» To offer Growth Oriented Training Activities to skents through various CCA.

» To assist the industry in the selection of suitalaledidates to fill up jobs positions through
campus interviews and other selection proceduresugiin Placement Cell and to
collaborate with the Industries for the Training®8acement of Institute.

* To get feedback on Institute pass outs from empfoged involve them in design and
review of curriculum.

» To share the experience and expertise betweenutnstis and industry for mutual benefit
through TPO Conferences.

* To develop good work culture in students.

* To organize need based student development agesivitirough various Real and Live
Projects.

* To organize extension/expert lectures by expeois findustry by organizing Seminars and
Guest Lectures. The topics are selected that atimget to Industry-Institute Interaction.

» To promote entrepreneurship through the activiaieSD Cell.

* Arranging Industrial Visits of students to variandustries

» Writing and developing Cases in collaboration bgufey and people from industries.

* Appointing Visiting faculty/professors from induss.

O Internationalisation
At present, the college does not have any strdtagyternationalization.



6.2.2 Enunciate the internal organizational structwe of the College for decision making
processes and their effectiveness.

Conduct meeting for taking consensus on all thesaets, deciding deadlines with the agreement
and commitment from the staff and faculty, par@atgy management style, follow up meetings,
follow up and information flow through e mail anustitute website, coordinator concept for all
the activities, mentors for individual classespflin charge.

Organizational Structure of the college is highteghin Point No. 6.1.8 above.
6.2.3 Specify how many planned proposals were iratied/implemented, during the last four

years. Give details
Proposed and Implemented: The following were preda@nd implemented in the last four years:-

SN | Planned Implemented
1. | Obtaining Accreditation from NBA, NAAC and ISO ey
2. | Obtaining autonomy from UGC Yes
3. | Increasing intake in MBA program Yes
4. | Improving Infrastructure of the Institute: Ctustion of new canteen, nemwes

building, boundary wall for complete campus, instédn of stones
changing of flooring, etc.

5. | Automation of Library & introduction of E-Joursa Yes
6. | Air cooling facility in Library and Confidentigection Yes
7. | Introduction of B.Sc. Course Yes
8 Updation of syllabus and curriculum post autago Yes
9. | Obtaining College with Potential for Excellence No

10. | Making separate OPD / clinic Yes
11. | Formulating ED Cell and R&D Cell Yes

12. | Organizing more national level seminars and confgge (sponsored / nonYes
sponsored) including national conference on Youth

6.2.4 Does the College have a formally stated ajity policy? How is it designed, driven,
deployed and reviewed?

Yes, the college has a formally stated qualitygyodéis under:-

To provide quality education with the finest leawgiapproach and supporting management
system. Our endeavour is to create an ethos togieomnovations and creativity via concerted
interactions and encouraging critical thinking tisat we transpire as one of the leading institugion
of the world.

To enhance the career prospects in a global econttraycollege provide its students with the
Leadership Skills (by organizing National Conferesidor the students, of the students, by the
students and organizing extracurricular events actdsities, Sports events); Professional, and
Learning Skills (through Presentations, Debatde Rbays, Extempore Sessions, Quality Circles,
Case solving in Groups) etc. problem-solving exsas;j informal small groups, simulations, case
studies, role playing, and other activities - dliwhich require students to apply what they are
learning. It engages students in the learning m®cdimulate critical thinking and a greater
awareness of other perspectives.

Support students to learn and develop innovativkeargaging practices through 50 Rs. Exercise;
Excursions and extra-curricular activities. At Pevel, each student gets many chances for Public
Speaking, where he/she learns to presentation itpeds) and how to prepare an outline that
includes few major points that he/she needs torciovene presentation, organizing the points for
clarity, selecting appropriate examples and ilatstns, presenting more than one side of an issue
and be sensitive to other perspectives;



Teaching and learning: Through the actions thatsateout in the teaching and learning, the
following methods are followed:

Case Method: Providing an opportunity for students to apply wtieey learn in the classroom to

real-life experiences, which have proven to be #ectve way of both disseminating and

integrating knowledge. This method engages students in actigeusision about issues and
problems inherent in practical application. It teelip highlighting fundamental dilemmas and
critical issues and provides a format for role plgyambiguous or controversial scenarios.
Through this approach, the students work well iropavative learning or role playing

environments to stimulate critical thinking and agreess of multiple perspectives.

Group Discussions: The College conducts a variety of ways to stinmldiscussion which
includes group discussion by covering critical p®iand emerging issues, generating a set of
guestions stemming from the assignments of eacjeculinderstanding how to form groups,
ensure positive interdependence, maintain indiidaecountability, resolve group conflict,
develop appropriate assignments and grading @&jtand manage active learning environments
are critical to the achievement of a successfupeaative learning experience.

Unit Wise Test For the students of MBA, Unit wise Tests are aaidd after the completion of
each unit in the scheduled lecture, for which tfeimum time is One Hour. This is applicable to
all the subjects. It is then presided by a sucoés$fss discussion that involves planning on the
part of the faculty members and preparation on g of the students. Faculty members
communicate the test to the students by clearlgudating course expectations. The students also
comprehend the assigned test and show up for actase and are always ready to learn.

Technology Orientation: Our students come to us with varying degrees ofpeder literacy.
Faculty often find it necessary to provide somadskill level instruction during the first week of
class so that students are adapted to give theseptations.
« Clear, accurate and up-to-date information about caurses, modes of learning and
assessment methods through distinguished web mesen
- Fair and impatrtial treatment to students
« A helpful induction to the College where studentslariefed about their program of study
- Professional, committed and specialist faculty mersb
« A caring and safe learning environment
« A crystal clear assessment of students’ learniregi®@nd provision of additional learning
support through Bridge Classes and Extra Classes
« Access to a confidential counselling service thiotige generation and creation of email id
(pipscare@gmail.com)
« A range of Co Curricular Activities that help déyethe skills
+ Regular assessment of students’ learning and fekdba the academic progress by
conduction Unit Wise Test after completion of e&btit for each subject
« Advice and guidance for becoming successful Engreguirs through the establishment of
ED Cell
« Providing employment opportunities through excelRlacements
« Clear and fair complaints and disciplinary procedguwhrough Mentors

Every component of the Internal Scheme, from culkaidco Co-Curricular Activities supports and
empowers the student to reflect, so that his/hpeegnce becomes a foundation of knowledge and
learning becomes a way of life.

We believe that learning is a way of life. The @gk cares about the substance and process of
learning by conducting various learning pedagogy timparts knowledge, abilities and values that
a student acquire, as well as the educational gbalg attain. The students learn deeply by



reflecting, particularly by Field Work experiencesfine their habits of learning by regularly
visiting the Field; experience the excitement opaxding their curiosity through the classes on
Current Affairs. The Newspaper Reading activitietphusing formal inquiry, of developing as
independent lifelong learners.

The live Projects and Field Study enables studentstegrate classroomearning with learning
from life and work, and to apply the concepts ammbusly in crucial situations. The college has a
commitment to competence. The Curriculum design tAedinternal Assessment practices focus
on the outcomes of learning in all the UG and P@GgRims. The Internal Components helps
student to demonstrated knowledge and abilitieshteéd she learns through variety of ways.

This focus on competence leads faculty memberstalgursue excellence in curricular design,
and adopting innovative teaching methodologies. Tarlty members design, implement and
assess individualized educational programs by iadivf Practical One Page teaching in the
existing Syllabus. This learning-centred teactelps students to gain expertise.

The cases are uploaded on the institutes websitehlps in prior learning, decision-making
power. The uploaded Assignments and Question BanRMVebsite also deepen and broaden
learning of the students.

The college has a dedication to a continuouslywwg] developing organization which is open
and responsive to the emerging educational needsidénts in a constantly changing world. The
management is focused for ongoing research threagious AICTE and UGC sponsored and
self-sponsored Programs/ Projects in effective hisgc The focus is on mentoring, and
assessment, resulting in imaginative design ofnarog, curriculum, syllabus, structures, systems,
courses and materials.

The management has taken a pledge to serve the waityrthrough Learning. These intensions

are very well carried downwards in the hierarchge Btudents, faculty, fosters the mutual regard
and support necessary for learning. Members areritied to the personal regard for the dignity

of the students, and deals respectfully with sttsleset goals which benefit them and celebrate
achievements.

ETHOS

Rooted in the values of human dignity and sociaboasibility, the college provides highly
personalized opportunities and emphasizes theritygedividuality, and responsibility of each
student to develop competence and put learningver-ew use. The top management is
committed to diversity. The college seeks to presemelcoming environment for those who have
been excluded from higher education, and to enabl® benefit from the richness that diversity
brings to a learning community.

6.2.5 How does the College ensure that grievancesomplaints are promptly attended to
and resolved effectively? Is there a mechanism tonalyse the nature of grievances for
promoting better stakeholder-relationship?

The college has a Grievance Cell and a mail id,reviseudents can register their complaints and
grievance. The id is pipscare@gmail.com. The stisdesn disclose any type of problem, concern,
dispute or complaint related to work or the workiesnment which cannot be resolved through
normal day to day communication.




All grievances are handled promptly and with trawspcy. The Cell works on the following
principles:

1. Maintaining Confidentiality

2. Impartiality

3. Sensitivity

4. Timeliness

The Grievances are solved through:
Direct Observation
Suggestion Boxes
Personal Counsellor
Alumni Interviews
Mentors

. Miscellaneous channels
Also referAnnexure — 18for details.
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6.2.6 Does the College have a mechanism for anahgistudent feedback on institutional
performance? If yes, what was the institutional regonse?

Yes, college takes regular feedback from the stisdérhere is a structured format for taking
feedback. The feedback is taken from all studehtallocourses for various activities and class
room teaching of all subjects. The student feedlmtéken into consideration in decision making
and corrective actions.

6.2.7 In what way the affiliating University helpedthe College to identify the developmental
needs of the College?

The college is autonomous college and Universityninees are there in Board of Studies,
Academic Council and Governing Body of the Ins&tufhey provide suggestions in development
of the college time to time in the meetings.

6.2.8 Does the affiliating university have a funabnal College Development Council (CDC)

or Board of College and University Development (BCD)? If yes, In what way College is
benefitted.

The college is autonomous college and Universityninees are there in Board of Studies,
Academic Council and Governing Body of the Ins&tufhey provide suggestions in development
of the college time to time in the meetings.

6.2.9 How does the College get feedback from nteaching, teaching, parents and alumni
on its functioning and how it is utilized.

The college always keeps communicating with itsorer stake holders about its working and
scope for improvement. The college gets the feddlimdwo ways one is through one to one
interactions and other is through feedback forntiaid.

College organizes meeting with staff members orogerally basis. In this meeting various
matters of day to working are discussed. This galestaff members a platform to put their view
which helps management to know the intricacies ofkimg conditions. Also College conducts
social gathering, picnics etc. with all teachingl @on-teaching staff. This gives an open platform
for interaction with all staff members. It helpdiege to make improvement in its working style.
Also some innovative suggestions results into leigsions.

On yearly basis college organizes parents meetiigadumni meet, where the college gets the
updates about the market scenario and expectdtitve onarket and society from the college. Also
college gets feedback about college and curricuiilied by the alumni and parents, which is
further analyzed to understand the lacking anchgtfmints of the college. Feedback from alumni



and parents also enables college to evaluate fhéngdoe services provided and expectations of
the society.

6.2.10 Does the College encourage autonomy to itsademic departments and how does it
ensure accountability?

The college is autonomous college and there areinem® from faculty members in Board of
Studies, Academic Council and Governing Body of thgtitute. They provide suggestions in
development of the college in various aspects tiongéme in the meetings. Institute encourages
autonomy in academic departments by allowing themintroduce new innovative teaching
concepts in the class rooms. The accountabilitgrisured by approving any new change by
meeting and approval of management.

6.2.11 Does the College conduct performance audigrof its various departments?
Yes performance auditing is done for all facultynmbers by self-appraisal mechanism and
evaluation / appraisal by the Director and Manageme

6.3 Faculty Empowerment Strategies

6.3.1 What efforts are made by the College to enhaa the professional development of
teaching and non teaching staff?

The following efforts are made by the College tchamce the professional development of
teaching staff:

* Deepen teachers’ knowledge of the subjects beinghtathrough CCA classes taken
jointly by two faculty members.

» Sharpen teaching skills in the classroom as juiaiculty is associated by senior faculty

* Keep up with developments in the individual fieltsd in education by offering staff with
their choice of subjects

* Generate and contribute new knowledge to the psafedy One Page Addendum

* Increase the ability to monitor students’ workpnaer to provide through Mentorship

* Small Group Facilitation through Formulation andvBlepment of Cases

» Large Group Presentations through Development sE€and Research Work in FDPs and
National Conferences

» Feedback & evaluation of faculty by students arehtproviding a scope of improvement
through discussion; which helps in appropriatetiinecting teaching

» Use of technology in teaching & learning throughD.®rojectors, Audio and Video,
motivational movies and documentary

* Leadership & Management Skills as Faculty are C@iebrdinators for various National
level Events/ Programs

* Academic skills & career management through paitgon of faculty in Intra College
Events

» Participation in organizational affairs & involventen curricular development of staff as
the college is autonomous

» Educational sponsorship to staff for attending FBR$ Seminars

» Teaching of specific content areas through QIPs

* Motivating faculty to attend Workshops and Seminars

» Choosing appropriate methods & formats of teachimgugh Lecture Plan/ Lesson Plan
and maintaining lesson Diary

* Evaluate and demonstrate effectiveness throughhtyo&elf-Appraisal Methods

The following efforts are made by the College tdvamce the professional development of non-
teaching staff:-



O Regular sessions for MS Office and other tools ireglufor daily working.
O Personality development sessions, dinning etiqsesions, etc.
O Organizing Staff Development Programs at diffetenéls on various topics.

6.3.2 What is the outcome of the review of the Penfmance Appraisal Reports? List the
major decisions.

Various decisions are taken based on appraisaluctedi by management and Director. To
mention few major decisions:-

Suggesting changes in faculty / teacher teachiylg ahd methodology

Introduction of new academic activities

Organizing special lectures / guest lectures

Changing / recruiting / replacing new faculty membe

Assigning new tasks as per skills

arwnE

6.3.3 What are the welfare schemes available feeaching and non teaching staff? What
percentage of staff have availed the benefit of shschemes in the last four years?

Institute has conducted various FDP and SDP foisrhasefit of teaching and non-teaching staff.
Institute provides financial assistance to the gwesdff. Further Institute has never hesitated in
supporting ground staff and clerical level staffproviding any kind of assistance. To illustrate,
the Institute has sponsored completely the mediparation of kidney of one of the staff and
treatment of hand plaster for Librarian. Institbes provided staff quarters for welfare of ground
staff and Institute provides them free of cost tieity, water and educational facility to their
children. Institute has generated employment fer dglound staff family members also. Institute
has regularly conducted health checkup, eye cheakdprganizes health awareness programs.

1. The teaching and non-teaching staff membereglagible for Provident Fund as per the rules of
the scheme. Staff members contribute an amounnpath, and an equal amount is contributed by
the Institute.

2. The Institute insures all teaching and non-teagbktaff members against accidents and illness,
including hospitalization.

3. Apart from this, primary medical assistancevailable at the Institute for first level Medical
Care.

4. The Institute offers all its members subsidifaamt from mess and college canteen

5. The Institute organizes picnics and excursiongll staff members every year.

6. The Institute encourages various programs t@wage its teaching staff members to better
themselves through subsidy scheme to purchaseplmad facilitating professional training
through workshops sponsored by the Institute.

7. All teaching staff is encouraged for higher sgd supporting them in completing Ph.D. and
clearing NET

6.3.4 What are the measures taken by the Collegerfattracting and retaining eminent
faculty?

Institute retains the eminent faculty members hyareling them suitably and providing them
comfortable and conducive work environment. Ingtitwalues decentralization and gives
autonomy in working at the same time maintainirggdahcountability.

Beyond fair compensation, faculty members are whlaed treated as professionals. They are
given autonomy in the classroom. The teachingfiediup as a rewarding and respecting their
career by career planning. They are also preparéd@pported for the specific challenges.

6.3.5 Has the College conducted a gender audit dag the last four years? If yes, mention a
few salient findings.
No



6.3.6 Does the College conduct any gender sensitiaa programs for its staff?
No

6.3.7 What is the impact of the University’s UGC-Aademic Staff College Programmes in
enhancing competencies of the College faculty?
None

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monito effective and efficient use of financial

resources?

* Main source of funds is Tuition Fee & Interest ogpDsits

* The Society is self reliant as far as fund requeestis concerned

* Accounts are regularly audited by the independeditars

» Institute has received various grants during lagt&'s

* Financial Performance of the Institute is good amglus is used in developmental work

* Management Personnel are qualified Chartered Ad¢eotsrand hence regular monitoring of
funds, expenditures is done

» Tally ERP is used for all accounting and trackifidgumds on daily basis

6.4.2 Does the College have a mechanism for internal arekternal audit? Give detalils.
Yes the accounts of the Institute are regularlyitaddoy internal auditor. At every year end the
accounts are audited by independent qualified €redtAccountant.

6.4.3 Provide audited income and expenditure stateent of academic and administrative
activities of the previous four years.

There is no separate income and expenditure mag@ttaispecifically for academic and
administrative activities. The final income and emgiture statement is prepared for the Institute
as a whole which includes all activities.

Particulars FY 2009-10| FY 2010-11 FY 2011-12 FY 20113
-Annual non-recurring grants0.00 0.75 11.93 4.13
available from the UGC / Central

Government and State Government:

-Grant from any other source 0.00 0.00 0.00 0.00
-Contribution by the Managemenil68.87 221.56 275.03 246.04
through internal accruals

Particulars FY 2010-11 FY 2011-12 FY 2012-13
Fee 410.45 418.55 431.16
Interest on FDR 5.70 6.20 11.42
Grants 0.75 11.93 4.13
Surplus before depreciation 50.40 50.23 47.10
Capital Expenditure 50.25 51.32 137.04

6.4.4 Have the accounts been audited regularly? Whare the major audit objections and
how are they complied with?

Yes the accounts of the Institute are regularlyitaddby internal auditor. At every year end the
accounts are audited by independent qualified €redt Accountant. There are no audit
objections.



6.4.5 Narrate the efforts taken by the College foresource mobilization.

The Institute has mobilized its resources largelgapital nature expenditures such as construction
of building and creating latest infrastructure héieis. The financial control is centralized and
resources are mobilized only after due considaraifacost-benefit analysis and fund availability.

6.4.6 Is there any provision for the College to matain the ‘corpus fund’? If yes, give detalils.
There is no provision for maintaining corpus fufddhe Institute is self-financed and does not
receive any capital / development grants from aygnay.

6.5 Internal Quality Assurance System

6.5.1 Does the College conduct an academic audititsf departments? If yes, give detalils.

Yes academic audit is done for all faculty memlmrself-appraisal mechanism and evaluation /
appraisal by the Director and Management.

6.5.2 Based on the recommendations of academic @uhat specific measures have been
taken by the College to improve teaching, learningnd evaluation?
Details can be referred in Point 2.3.1

6.5.3 Is there a central body within the Colleg® continuously review the teaching learning
process? Give details of its structure, methodologs of operations and outcome?

Yes the management of the College continuouslyerevithe teaching learning process. This is
done by way of regular meetings, academic monigprMIS reports, appraisal process, feedback
from stakeholders, etc.

6.5.4 How has IQAC contributed to institutionalizing quality assurance strategies and
processes?
The IQAC and its members take utmost care to asquedity, which has contributed in a
meaningful way and has acted as a change agehtimstitute. The IQAC has contributed to
institutionalizing quality assurance strategies pratesses in the following ways:
1. The IQAC ensures timely, well-organized and progites performance of academics,
administrative and all matters related to finance
2. The IQAC focus on the practical application and edenit quality of academic and
research programs
3. The IQAC ensures equitable access to and affolitiabil academic programs for various
sections of the society including teaching, norchesg staff and students.
4. The IQAC ensures innovative teaching pedagogy ttroaptimizing and integrating
modern methods of teaching and learning
5. The credibility of evaluation procedures is of ushpriority.
6. IQAC also ensures the sufficiency, preservation famtioning of the support structure
and services.
7. Research sharing and networking with other instiig in the State and outside is ensured.
8. The IQAC has facilitated a level of clearness, spmrency and focus in institutional
functioning towards excellence and creating qualitjure within.
9. Integration of various activities is ensured.
10.The IQAC has provided a sound basis for decisiokimgathat helps in smooth running of
the Institute functioning.
11.1t has ensured a better inter departmental comratiarc

6.5.5 Does the IQAC have external members on its moonittees? If so, mention any
significant contribution made by such members.

The external members are catalysts who have hdipadtegrate excellent practices, develop
admirable culture, helped to take on time decisithrad are in line with the functioning of the



Institute. They help to improve upon the teachamgl learning methods to be adopted by the
Institute. They help to integrate innovative idéageaching and research. Their contribution in
the area of planning, conduction of examination kastitutional development the Institute to work

for the community and thus the high standing ofdbeety is ensured.

6.5.6 Has the IQAC conducted any study on the incneental academic growth of students
from disadvantaged sections of society?

The Institute ensures that the essence of econongievelopment is education, so due care is
taken to impart innovative skills as the skill basd training prepares students to effectively
perform on their jobs.

The IQAC has special concern and commitment forviel-being of the socially disadvantaged
groups’ like the Scheduled Castes (SCs), the S¢éb@duibes (STs), the Other Backward Classes
(OBCs) and the Minorities, as they still continoeldg behind the rest of the society due to their
social and economic backwardness. These Group®rapowered to act as agents of socio-
economic change and development in the Instituta assult their presence and contributions
towards the society are ensured.

6.5.7 What policies are in place for the periodic @view of administrative and academic
departments, subject areas, research centres, etc.?

Periodic review of administrative and academicwttis is done by the Management. This is done
by means of MIS reports, appraisals, etc. Academonitoring is done by the Director which
reports to the management.

Program Coordinator & Director Monitors the followi ng for each program:-
—  proper running of classes (Daily)

— checking Teachers Diary (Daily)

— Alignment with course contents (Weekly)

— Alignment with Lesson/Lecture Plan (Weekly)

— Class adjustments, if any (Daily)

— Record of attendance sheets (Monthly)

— Syllabus review time to time (Weekly)

— Tracking Sheet (As and when each type of revietoise)

Any additional information regarding Governance,adership and Management, which the
institution would like to include.



CRITERIA VII: INNOVATION AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Does the College conduct a Green Audit of itempus?

Yes the college conducts a green audit, in ordgudge how the resources are used. It also
ensures its effective and efficient usage by givarg opportunity to evaluate ourselves as
compared to the previous years.

The environmental audit helps to know whether arthe current and the future environmental
efforts are actually making a difference. It actsthe beginning of the sustainable planning
process. The audit also serve as a guide for adgcatakeholders the current practices and
resource used at the Institute. The focus is orcégaf resources as there is sometimes excess
use of paper, shortage of water during summer &oelss energy consumption. The audit helps to
improve and solve the problems.

The focus is on switching the ordinary incandesdaitt bulbs to Compact Florescent Light
(CFL) bulbs in the computer labs, administrativicef Directors’ cabin and the Principal’s cabin
to cut off the power supply completely at each fladnen not needed. It is done when the use of
power is not required in the entire floor. The sid are inculcated the responsibility in each
class, putting off lights/fans when not require@ihe faculty creates awareness through talks on
energy misuse and methods to conserve energy. Mieps like shutting down computers when
not in use, turning off computer monitors or otkkctric appliances at the end of the day etc. are
practiced.

The Institute has also introduced the concept demaarvesting through storage of rainwater on
surface for future use and recharge to groundwaitex.rain harvesting is done through recharge to
groundwater. The aim was to lessen the water sggocoblems at all times and lessen water
refills through water tankers, which is needed veroome water shortage. There should not be
any financial burden for extra water supply. Thetilte is pioneer in its efforts to call the
guestion papers on e mail/soft copy. The Institas® ensures recycling of paper, practice a
student’s single ID card and accomplishing borrayilending and internet usage records on the
single card that helps to cut down the card consiempThe practice is to print on both the sides
of the sheets to control usage of paper. The utstitooks green and beautiful because of the
lawns, trees and huge garden.

7.1.2 What are the initiatives taken by the Collegeo make the campus eco-friendly?
Energy conservation

Use of renewable energy

Water harvesting

Check dam construction

Efforts for Carbon neutrality

Plantation

Hazardous waste management

e-waste management

any other

I I O

[0 Energy conservation:
This is done through following ways:
* Turning off monitor when not in use
» Checking that office equipment are off when notise
* Encourage employees to turn off all office equiptredter office hours



» Switch off the power point when not in use

* Thinking before taking print out

* Usage of black and white printing instead of cqonting

» Using double sided printing

» Selection of an energy efficient computer

* Encouraging usage of laptops

» Training all faculty and staff members

* Get into the habit of turning off the lights whérey leave a room
* Unplug laptop and phone charger cords when thepatren use
» Using natural light as much as possible

» Using of only required lights

* Using low wattage lights

* Never leaving a tap dripping

» Use if solar energy

[0 Use of renewable energy
Institute is using solar powered geysers in gidstél to save electricity.

[0 Water harvesting

The Institute is having a large rooftop area; tltering system is having accommodation for the
excess flow. A system is designed with three comimegircular chambers in which the outer

chamber is filled with sand, the middle one witltars® aggregate and the inner-most layer with
pebbles. The roof area is bigger and flatter tiepshin capturing more rainwater. The massive
plantation also supports. Institute has construatetihas in place water recharging system.

[0 Check dam construction
We do not have the provision of Check dam constinct

[0 Efforts for Carbon neutrality
We do not have the provision of Carbon neutrality

[0 Plantation

The college has social and economic benefits thatgreen spaces provide on the health. The
college environment has benefits of green spa@htip in the creation of a cleaner world. So far
the college has planted more than 2,000 trees.eTtiess are planted in three layers across the
complete boundary area of the campus. Tree plant&ialso done when dignitaries arrive at the
College.

0 Hazardous waste management
The college ensures the following:
* No articles that are susceptible to fire or exmosi
» No articles that is hazardous to health
* No environmentally hazardous articles
As such no hazardous nature waste is generatée imgtitute.

U e-waste management
E-waste is normally sold off to the third partids such no E-waster is generated in the Institute.
The only scrap / waste generated so far is old chenp which were sold to third party.



7.2 Innovations

7.2.1 Provide details of innovations introduced dung the last four years which have
created apositive impact on the functioning of the College.

Innovative aspects and experiments introduced gy dbllege since obtaining autonomy in
Academic Curriculum / Course Structure during et four years (since 2009) can be referred in
Annexure — 8andAnnexure — 9

Innovation in Academic Teaching Learning Process:Institute makes changes in the subjects
and their syllabus with respect to the current gearnin the industry.
Institute promotes other innovative concepts aniides such as:-
One page addendum

Brand File

Business File

Business Plan

Minor Research Project

Research Paper

Field Work

50 Rs Activity (Kick starting the Entrepreneur Camp
Personal Assessment File (for each student)

Above activities are made part of curricular acig4.
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The following techniques are used for innovation ieaching and developing personality:

» Students learn by actively participating in obsegyispeaking, writing, listening, thinking
and doing. Through various activities, they all angaged in thinking, comparison, analysis
and projection.

* An understanding and overview is developed througWw paper articles, presentation and
media submissions.

» Updating News that includes new information andratares through classes on current
affairs.

» Discussions and Presentations in PD Classes whiddes questions and suggestions
about how to handle issues.

» Motivational videos are used in lectures to enhatgdent’s personality.

» Active Learning through Power Point.

» Helping Students in Research through J Gate andCEBS

» Making Active Learning Work through Study Circles.

» Learning through Group Assessments.

* Developing Competence that deals with knowledgéksewledge and zeal for learning.

» Developing Character through integrity, convictioangruence and ethics.

* Instilling a goal of Commitment to achieve

» Creativity building by innovativeness, researctgrative flexibility.

* Instilling Responsibility by facilitating lectureigtussion and downloading of handouts and
reading materials in advance.

* Move from projects to Project Based Learning

» Teaching concepts not facts

» Distinguishing concepts from critical informatidméough One Page Addendum

» Make skills as important as knowledge through Rreg®ns and Projects

* Being innovative in themselves through self destgguestionnaire preparation, collection
of data and research paper submission

» Developing mathematical skills like speed, accuraogatness, brevity, estimation, the
college provides Remedial Classes.



To develop logical thinking, reasoning power, atiad thinking, critical-thinking, CCA is
offered as a mandatory part of curriculum.

To develop power of decision-making through the SM&Gtivity

To develop the technique of problem solving in Blaent preparation Classes.

To develop ability to analyze, to draw inferencad & generalize from the collected data
and evidences through Major and Minor Researchebi®j

To develop own independent efforts through makiagér Point Presentations

7.3 Best Practices

7.3.1 Give details of any two best practices whichave contributed to better academic and
administrative functioning of the College.

Format for Presentation of Best Practices

1.

2.

Title of the Practice

This title should capture the keywords thiadescribe the practice.

Objectives of the Practice

What are the objectives / intended outcomes this “best practice” and what are the
underlying principles or concepts of this practicgin about 100 words)?

The Context

What were the contextual features or challaging issues that needed to be addressed
in designing and implementing this practice (in abot 150 words)?

The Practice

Describe the practice and its uniquenesa the context of India higher education.
What were the constraints / limitations, if any, faed (in about 400 words)?
Evidence of Success

Provide evidence of success such as perfamee against targets and benchmarks,
review results. What do these results indicate? Beribe in about 200 words.
Problems Encountered and Resources Required

Please identify the problems encounterechd resources required to implement the
practice (in about 150 words).

Notes

Optional. Please add any other informationthat may be relevant for adopting/
implementing the Best Practice in other institutiors (in about 150 words).

Format for Presentation of Best Practices

1. Title of the Practice:

1. Co-Curricular Activities (CCA)

2. Research Orientation through Research PaperResehrch Projects

2. Objectives of the Practice
The following are the objectives / intended outcenoé the best practice introduced by the
Institute:-

The objectives/intended outcomes of this “besttratand its underlying principles or
concepts of this practice are as follows:-

Teaching beyond syllabus for Increasing Employghfl Entrepreneurship

To increase students’ practical knowledge and impemmmunication skills, presentation
Skills- being requirements of the industry

To orient students towards more practical appraedtia view to enhance quality of
learning.

Overall Development of the students;

To increase the usage of Library by students

To develop commercial acumen



* To help students develop skills and attributes s&aey for successful transition in to
professional life

* To Develop a curriculum that will make students encompetitive in handling the
processes of Campus Selections

» Basics of Personality Development

» Confidence Building Exercise and Games

* Presentation and Oratory Skills

* Observation Skills

* To make a Long Lasting Impression and favorabler@sgion

3. The Context

The Institute faced the biggest challenge of camifig the presence of all the students and
ensuring their attendance to be more than 75%.dtiee major challenges was maintaining the
gap between the supply and demand, improving traditguof teaching and learning and the
constraints on research capacity and innovationa#t a big challenge to transform the theoretical
teaching into practical and to induce the resear@ntation of students.

The key challenge issues include improvementsanhieg and learning, and a focus on learning
outcomes. The issues that need to be concentraititulty development to improve teaching;
increased integration between research and tegahimi@ international partnerships in teaching as
well as research; better links between industry aeskearch to stimulate innovation; and
connecting institutions through networks, alliances

4. The Practice
Communication Skills and Personality Development:
» To develop skills and attributes necessary for essitil transition in to professional life
To make students more competitive in handling tloegsses of Campus Selections
Earn good grades.
To enhance Presentation Skills, Oratory Skills @bdervation Skills
English spoken exercises
Public speaking
Speak in style
Cross cultural dining etiquettes
Dining etiquettes and mannerism
Hesitation removal exercises
Interpersonal skills
Thought germination
Listening skills

Paper Article Presentation
* To keep the students updated with the latest hapgen
* To improve the comprehension skills and analytssals
* Developing the reading habits in the students
* To improve the communication and presentationskillthe students.

Business Plan
* To understand how business is started and rundiyitiual
» To know what are the resources needed to starsiadss
* To develop some understanding and interest foepreneurial skills.

Local, National and International Problems




* The activity helps students to understand the uariocal, national and International
problem in cause effect terms.

* Choose any Local, National and International pnoble

» Define the problem

» Background of the problem

» Causes of problem

» Effects of the problem

* Solution/Recommendations

Product Decision Making:

* To develop the understanding of the students aimwtto make decision while purchasing
a product/services.

* To improve the decision making skills of the studen

* To relate and understand the concepts of marketiactically.

* It helps to improve the decision making skills loé tstudents.

* To develop understanding of various factors nedgktoonsidered while purchasing a
product.

* How to evaluate the different brands on the balsimoous parameters

Critical Analysis of a Product
* To help the students to understand critical featarel various parameters of a product.
» To gain an understanding of a market

Market Survey Report

* To know how to prepare a market report

* To gain an understanding of a market.

* To relate and understand the concepts of Markegtiagtically

* To learn how to analyze the market.

* ltis used to take Marketing decisions as to win@rketing strategy to be followed:
0 new product development
o changes in marketing strategies
0 How to compete more effectively.

» To correlate the subject knowledge to practicalagions.

» To learn where to gather the important and reledatd of the market

» To help them become an entrepreneur in future.

Business File

* To make students understand the various transagtiocuments which are required in
day-to-day business/dealings.

* To understand the various transactions/documenitshvane required in day-to-day
business/dealings.

* To follow Rules and regulations of the governmehtl@running the business.

* Understand the taxation and various regulatoryguores.

* To be able to understand and make the paymenatftsty dues in time.

* To understand the statutory requirement

* To understand how to do banking transactions alatekrequirement

Summer Internship Program (SIP)
* To learn the intricacies of the various subjects.
» Choose which specialized field of his industry stiim well




* Choose it as his career field.

» Confidence, Knowledge

* Learning Attitude, Positive Attitude, Energy,

» [Eagerness, Hardworking Attitude, Faith over self

» Valuable new skills

» Getting the practical experience that employerstu@eee on prospects resume

SWOT Analysis
» To analyze internal & external environment of toenpany.
* To gain an in depth knowledge of the company & &ect
* To develop an entire overview about the compakeg/dirategies, competitors, challenges,
list of products and services, business structure
* To know the complete information about the compléseystrategies, competitors,
challenges, list of products and services, busisgssture.

Research Paper
* Toincrease orientation of students towards rebearc
* Toincrease the practical knowledge of the students
* To encourage and increase research contributistudénts.
» Toincrease orientation of students towards rebearc
* To increase the practical knowledge of the students
* To encourage and increase research contributistudénts.

Case Formulation
* It helps to understand the problem and to analyseituation.

Case Analysis
» To obtain expertise in solving a case by analygminternal & External Environment.
* To get a fair idea of how organizations tackle fpeois & drive organization to profit.
* To develop an understanding of how to manage langeunt of unstructured information.

The constraints / limitations faced are as follows:

» Constraints on research aptitude and innovati@nasicial issue. With a very low level of
faculty members for Ph.D enrolment, the Institudmetimes suffers from having sufficient
high quality researchers. Very few opportunitiesifiderdisciplinary working is available.

* There is sometimes chronic shortage of faculty,rmpality teaching, outdated and rigid
curricula and pedagogy, lack of accountability andlity assurance and separation of
research and teaching.

» The lack of early stage research experience; amstrong system for innovation, and low
levels of industry engagement.

* One of the major constraints is uneven growth argéss to opportunity as socially, the
country is divided. There is a problem to accessigher education which is uneven with
multidimensional inequalities in enrolment acroepydation groups and geographies

* It has been also found that sometimes due to loalitguof teaching and learning, issues
related to quality is a difficulty.

» Every aspect of higher education is being reorgah&éd remodelled: funding, leadership
and management, quality assurance, accountabiligfationships with industry,
international collaboration and the way teachind esearch are conducted.




Key challenges facing the system include qualitguesnce, disparity and wide gap
between higher education and vocational skills tawllty development programs and
training in higher education.

There is an urgent need for systemic change ihadéfd colleges to improve the quality of
teaching and learning.

There is currently limited collaboration with indrys The Institutes need to engage more
with the industry in the development of systemipsart.

The Institute need International collaboration ut bs fewer students have been taking up
research careers in these areas, departments éeirged, meaning a vicious circle of lack
of employment opportunities for students.

There is less demand for courses from mature lemamel from current students looking to
enhance their employability and develop entrepreakskills. There is little inclination of
students towards entrepreneurship.

Much more needs to be done to encourage the negtafeon of students to develop their
skills towards analysis and problem-solving skitigmmunication skills, written skills etc.

5. Evidence of Success

1.
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Enhancement of soft skills like presentation skiioper dressing, body language, English
language etc. and thus to develop the overall petdp of the students.

Practically relation of the theoretical conceptLaofriculum.

Reduction of Institute — Industry Gap i.e. increasthe acceptability of the students in the
Industry.

Hands on experience to students related to fieldkwo

Successfully making studies and education enjoytabilee students.

Development of a sense of competitive spirit, coapen, leadership, diligence,
punctuality, team spirit, self-discipline self-catgnce as well to develop creative talents.
Development of a sense of responsibility and alsdents learn to manage things.
Updation of the students with the current happenargd newly developed concepts.

Some of the outcome of the best practices incltiie$ollowing:-

Engage students in active learning

Set high and meaningful expectations

Grant, get, and utilize regular, timely feedback

Inculcating values and high beliefs

Identify and broaden student styles and development

Inquire and apply real-world applications

Recognize and value benchmarks and methods foerstagsessment
Generate prospects for student-faculty association

Generate prospects for student-student relationship

Promote student involvement through engaged tindeganlity effort

The Institute ensures relevance and links with vithey are learning through:
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Developing an inclination towards learning to felting learners

Demonstrate talents they bring with them

Develop new and important talents and aptitude®dosuccessful in professional and
personal life

Ensuring connectivity and interaction among varidisgiplines

Choosing best and appropriate activities and inolythem in CCA

Developing research skills

Commanding on multi-levels of activity and challesg



8. Ensuring authentic responsibility to students tlgtouProjects, Assignments etc. and
making students’ engage in active learning and mgrka collaboration with others

9. Refining managerial skills by mastering the coreagpts of the curriculum

10. Utilize the strengths, learning styles, and knogkedf students.

11.Set individual learning goals by developing theargonal skills and engaging them in
higher-order thinking tasks as investigation, doeaind assessment

12.Ensuring the study of ideas, solving problems gmyéng what they have learned through
constructive hypotheses and decision making

13. Addressing cultural influences and individual leagistyles

6. Problems Encountered and Resources Required
So far no such major problem have been registarddagced by the Institute.

7. Notes

Apart from the above activities, the Institute fecqan student learning as the central indicator of
institutional excellence challenges. The Institb&dieves in student-cantered education, where
faculty members take on less responsibility fomgesources of information, and take on greater
responsibility as facilitators of a broad rangeledrning experience and where the students are
invited to take more responsibility for increasthgir own knowledge and skills.

The following model is helpful:

Areas Faculty Member -Centered Student-Centered

Knowledge Transmitted from faculty Constructedshydents

Students’ participation Passive Active

Role of a faculty Leader/authority Facilitator/paat in learning

Role of evaluation Unit Wise test/ Internal Undergoing Tests for a continuous
Examination feedback

Emphasis Getting correct concepts Budding inngeand deeper

thoughts
Academic culture Competitive, Individualistic Cdilzrative, Supportive

(Also referAnnexure — 7for detailed note on best practices namely CCrodhiced)

Any additional information regarding InnovationsdaBest Practices, which the College would
like to include.



Evaluative Report of the Department
(The Institute does not have any department sejoegdnence the below information has been
filled for the Institute overall)

1. Name of the Department & its year of establishent
Pioneer Institute of Professional Studies, Ind&stdblished in 1996)

2. Names of Programmes / Courses offered (UG, PG,.Rhil.,, Ph.D., Integrated Masters;

Integrated Ph.D., etc.)

SN | Programme Level Name of the Duration Entry Qualification
Programme/ Course
1 |UG BBA 3 Years | Xll Pass
BCA 3 Years | Xll Pass(with Mathematics as
a subject)
B. Com (Plain) 3 Years | XllPass
B. Com. (Comp. 3 Years | Xll Pass
Application)
B.Sc. (Computer 3 Years | Xll Pass(with Mathematics as
Science) a subject)
2 | PG MBA (FT) 2 Years | Graduate in any stream
MCA 3 Years | Graduate (with Mathematics
as core subject)
3 | Integrated Masters MCA 5Years| Xl Pass(with Math#os as
a subject)
4 | M.Phil. NA NA NA
5 | Ph.D. Ph.D. in Management - Post-Graduate; UGC &
DAVV Regulations
6 | Integrated Ph.D. NA NA NA
7 Certificate NA NA NA
8 Diploma NA NA NA
9 PG Diploma PGDM 2 Years| Graduate in Any Stream
10 | Any other (please NA NA NA
Specify)

3. Interdisciplinary courses and departments involed
As mentioned in table above.

4. Annual/ semester/choice based credit system

Semester System

5. Participation of the department in the coursesffered by other departments

Not applicable.

6. Number of teaching posts sanctioned and filledP¢ofessors/Associate Professors/Asst.

Professors)

Sanctioned Filled
Professor 05 05
Associate Professors 04 04
Asst. Professors 66 66




7. Faculty profile with name, qualification, desigmtion, specialisation (D.Sc./D.Litt./
Ph.D./M.Phil., etc.)
The details are enclosedAmnexure — 20

8. Percentage of classes taken by temporary facukyprogramme-wise information
All classes are taken by regular faculty. However,few subjects, part time / visiting faculty
members take the classes.

9. Programme-wise Student Teacher Ratio

SN | Name of the Programme/ Course | Duration Teacher — Student Ratio
1 | BBA 3 Years 1:18

2 | BCA 3 Years 1:18

3 | B. Com (Plain) 3Years| 1:18
4 | B. Com. (Comp. Application) 3 Years 1:18
5 | B.Sc. (Computer Science) 3Years 1:18
6 | MBA (FT) 2 Years 1:15

7 | MCA 3 Years NA

8 | MCA (Integrated) 5Years| NA

9 | Ph.D. in Management - NA
10 | PGDM 2 Years NA

10. Number of academic support staff (technical) ash administrative staff: sanctioned and
filled

Technical Staff: 03

Administrative Staff: 18

11. Number of faculty with ongoing projects from a)national b) international funding
agencies and c) Total grants received. Mention narseof funding agencies and grants
received project-wise.

S. | Name of | Project entitled National/International | Funding | Total
No. | Faculty Agency Grant
1. Dr. CA P.| A Critical Evaluation of National UGC 3,04,800/4
K. Jain Bus Rapid Transport
System(BRTS), Indore

12. Departmental projects funded by DST-FIST; DBTICSSR, etc.; total grants received
None

13. Research facility / centre with

» state recognition

* national recognition

 international recognition
Institute is recognized research center of DevilyghVishwa Vidhyalaya (DAVV), Indore for
Ph.D. in Management.



14. Publications:

number of papers published in peer reviewed journa (national / international)
Monographs

Chapter(s) in Books

Editing Books

Books with ISBN numbers with details of publishers

number listed in International Database (For eg. Web of Science, Scopus,
Humanities International Complete, Dare Database international Social Sciences
Directory, EBSCO host, etc.)

Citation Index — range / average

SNIP

SJR

Impact factor — range / average

h-index

List of Publications by faculty members are enatbagAnnexure — 13
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15. Details of patents and income generated
None

16. Areas of consultancy and income generated
None

17. Faculty recharging strategies
Refer Point 2.4.8

18. Student projects

» percentage of students who have done in-house projs including inter-departmental

» percentage of students doing projects in collaborain with industries / institutes
All the students have done in-house projects bynsmieavarious research projects such as Minor /
Major Research Projects, field work, village visgtc.

19. Awards / recognitions received at the nationand international level by

* Faculty

» Doctoral / post doctoral fellows

» Students
So far there has been no faculty / student whovedeawards / recognitions at the state, national
and international level. However, Institute givesaad every year for Management and IT
Excellence.

20. Seminars/ Conferences/Workshops organized andé source of funding (national /
international) with details of outstanding participants, if any.
ReferAnnexure — 12andAnnexure — 21for details.




21. Student profile course-wise:

Batch | Name of the | Applications Total No. of Total No. of Pass
Course received Students Selected| Students Passed percentage
(refer M F | Total | M | F | Total M F

qguestion no. 2)

2010- | MBA 216 216 | 76| 292| 96 48 144 66.6B3.33

12

2011- | MBA 234 234 | 59| 293| 90 34 124 72.587.42

13

2009- | BBA 11 11 3 14 4 2 6 66.6/33.33

12

2010- | BBA 20 20 7 27 11 7 18| 61.1138.89

13

2010- | BCA 9 9 1 10 41 0 4 100 0

13

2010- | B.Com.(CA) 10 10 4 14 3 3 6 50 50

13

2010- | B.Com.(P) 8 8 1 9 5 1 6 83.3316.67

13

2010- | B.Com.(CA+P) 18 18 5 23 8| 4 12 | 66.6733.33

13

22. Diversity of students

Name of the % of students % of students % of students % of students
Course from the from the Same from other from other
(refer question College State States countries
no. 2)
BBA - 94% 6% -
BCA - 100% 0% -
B. Com (Plain) - 94% 6% -
B. Com. (Comp. - 100% 0% -
Application)
B.Sc. (Computer - 93% 7% -
Science)
MBA (FT) - 93% 7% -
MCA - - - -
Ph.D. in - 100% -
Management
PGDM - - - -

23. How many students have cleared Civil ServiceBgfense Services, NET, SLET, GATE
and any other competitive examinations?

Year Nature of No. of Students
Examination Appeared Qualified
2008-09 NET 04 02
2009-10 NET 05 02
2010-11 NET 07 03
2011-12 NET 05 02
2012-13 NET 07 04




24. Student progression

Student progression Percentage against enrolled (Apox.)
UG to PG 90%
PG to M.Phil. 1%
PG to Ph.D. 1%
Ph.D. to Post-Doctoral Nil
Employed Placement details enclosed as Annexure
e Campus selection
* Other than campus recruitment
Entrepreneurs 10-15%

25. Diversity of staff

Percentage of faculty who are graduates

of the same parent university 43
from other universities within the State 32
from other universities from other States 25

26. Number of faculty who were awarded Ph.D., D.Sand D.Litt. during the assessment
period.
Two faculty members mentioned below were awarde® Rturing the assessment period:-

(a) Dr. CA Prashant Jain

(b) Dr. Sadhna Mandloi

27. Present details about infrastructural facilities
a) Library
b) Internet facilities for staff and students
c) Total number of class rooms
d) Class rooms with ICT facility
e) Students’ laboratories
f) Research laboratories
Refer Point No 4.1.1

28. Number of students of the department getting fiancial assistance from College.

All students who belong to SC/ST/OBC categories fyjeancial assistance from the State
Government via Scholarship schemes as per the amdsregulations laid down by the State
Government. The Institute does not provide anynima assistance to the students but assists
them by forwarding their applications.

29. Was any need assessment exercise undertaken obef the development of new
program(s)? If so, give the methodology.

Institute always perform need assessment exerefeebintroduction of any new program. The
detailed methodology for introduction of new pragréas been illustrated by flow diagram in
Point No. 1.1.2

30. Does the department obtain feedback from
a. faculty on curriculum as well as teaching-learningevaluation? If yes, how does the
department utilize it?
b. students on staff, curriculum as well as teachingelarning-evaluation and what is the
response of the department to the same?
c. alumni and employers on the programmes and what ighe response of the
department to the same?



Refer Point 1.4

31. List the distinguished alumni of the departmen{maximum 10)
Distinguished alumni of the Institute:-

Abhishek Rawat, GM, Radio Mirchi, Indore

Anish Verma, Assistant Vice-President, CommemBehking, HSBC Bank, Indore
Kaushik Mitra, GM, Reliance Retail, Mumbai

Ashish Ramchandani, Area Manager, Reliance Monayoda
Gaurav Bhargava, Natural Ice-cream, Indore

Urvashi Jain, Senior Manager, IDBI Bank, Indore

Arti Fabwani, Pantaloons, Indore

Pani Pankaj Pandey, COAL India Ltd, Singrouli

Rohit Gupta, Import Executive, Flexituff Internatad, Pithampur, MP
10 Neha Khanna, General Motors, Indore

11.Mona Tawar, Director of Institute

12.Kumkum Sinha, Lecturer of Institute

13. Priyank Gattani, Entrepreneur (own business)

14.Meenu Khandelwal, HR Manager, Capital Heights

15.Ms. Lalit Asnani, Entrepreneur (own business)

16.Mr. Anshul Jain, Entrepreneur (own business)

17.Ms. Mamta Gowani, Entrepreneur (own business)

CoNooOrWNE

32. Give details of student enrichment programmesspecial lectures / workshops / seminar)
with external experts.

Refer Point 1.2.1. Also list of events, workshoggminars, guest lectures are enclosed as
Annexure — 21

33. List the teaching methods adopted by the facwitfor different programmes.
Refer Point 1.1.1, 2.3.4 and 2.3.8

34. How does the department ensure that programmebgectives are constantly met and
learning outcomes monitored?
Refer Point 2.6.1, 2.6.2 and 2.6.3

35. Highlight the participation of students and facilty in extension activities.
Refer Point 3.6 anAnnexure — 14for details.

36. Give details of “beyond syllabus scholarly aatities” of the department.
Refer Point 1.2.1, 2.3.8 achnexure — 7for details.

37. State whether the programme/ department is acedited/ graded by other agencies. Give
details.

MBA Program is accredited by NBA, AICTE. InstitugelSO 9001:2008 certified.

38. Detail any five Strengths, Weaknesses, Opportiiies and Challenges (SWOC) of the
department

STENGTHS

Autonomous Status

NAAC Accreditation

NBA Accreditation

ISO 9001-2008 Certification

AICTE Approval



Permanent Affiliation with DAVV, Indore
Research Centre for Ph. D. in Management
Recognition u/s 12(B) by UGC, New Delhi

Top Rankings

Strong Institute — Industry Interface

Good track record of Placements

Various Institutional Membership

Chapter of CSl and ISTE

Won best Library Award in the year 2003
Renowned Examination Centre

Pioneer IT and Management Excellence Award
Two Faculty are Members of Board of Studies, FgonfitManagement, DAVYV, Indore
Strong Research Orientation

Innovations in Academics such as Minor ResearcfeBr,aCCA, SIP, Industrial Visits, etc
Strong Institute-Alumni Interactions

Location Advantage

State of the art Physical Infrastructure

State of the art IT Infrastructure

Latest and Updated use of software (Automation)
Distinguished Web Presence

Participative Management Style

WEAKNESS

No Bank Facility within Institute Premises

No Post Office within the Colony

No Control over admissions

No Control over fee structure

No International and Global admissions

Less International and Global Publications

No aid / support / assistance available for cagxglenditure from any agency

OPPORTUNITIES

To open an Extension Counter of Bank of India stitnte Premises
To acquire Deemed University Status

To offer more Consultancy to Industry

To seek more global exposure

CHALLENGES

Government Regulations & Controls

Delayed Admission Process

Competitions in Admissions and Placements

Mushrooming growth of Institutes in Indore and M(@ompetition)
Political interference through Student Union

Support from University for better use of autonomy

39. Future plans of the department.

Future plans of the Institute:-
(a) Introduction of new courses
(b) To obtain college with potential for excellencetgsa
(c) To plan for further developments in infrastructure



Post-accreditation Initiatives
If the college has already undergone the accreditain process by NAAC, please highlight the
significant quality sustenance and enhancement mea®s undertaken during the last four
years. The narrative may not exceed five pages.
Highlight of the significant quality sustenance arhancement measures undertaken during the
last four years by the Institute (since 2009)

SN | Parameters related with Quality sustenance and enmgZement| Related with
measures Area

1. | Establishment of IQAC to govern all quality paraerstin the Institute Quality Assurance

2. | One page addendum to existing syllabus Academics

3. | Brand file Academics

4. | Field work Academics

5. | Village Visit Academics

6. | Research paper Academics

7. | Minor Research Project Academics

8. | Major Research Project Academics

9. | Case Module Academics

10. | Co-Curricular Activities (CCA) Academics

11. | Introduction of B.Sc. Course Academics

12. | Updation of syllabus and curriculum post autonomy cademics

13. | Organizing more national level seminars and confee (sponsored|/Academics
non-sponsored) including national conference ontNou

14.| Obtaining Accreditation from NBA, NAAC and ISO Ddopment

15.

Obtaining autonomy from UGC

Development

16. | Increasing intake in MBA program Development
17.| Construction of new canteen Infrastructure
18. | Construction of new building Infrastructure
19. | Construction of boundary wall for complete campus nfrastructure
20. | Construction of Computer Lab (60 capacity) Infrasture
21. | Installation of LCD Projectors in majority classormn, board room| Infrastructure
computer lab and conference hall
22. | Fixation of stones round the campus and buildingeapace for parking| Infrastructure
23. | Installation of DG Set (Silent) Infrastructure
24. | Installation of High Tension Line (HT) Connection nfriastructure
25. | Renovation of flooring in Library Infrastructure
26. | Renovation of Girls Hostel Infrastructure
27. | Renovation of reception area, flooring of campasyfty cabins Infrastructure
28. | Installation of new furniture for class rooms Irdfaucture
29. | Air cooling facility in Library and Confidential $&on Infrastructure
30. | Centralized Air cooling facility in Girls Hostel frastructure
31. | Establishment of separate OPD / clinic Infrastucet
32. | Establishment of ED Cell Infrastructure
33. | Establishment of R&D Cell Infrastructure
34. | Establishment of Confidential Section & Evaluatroom Infrastructure
35. | Creation of new sports facility for indoor and oabd games Infrastructure
36. | Automation of Library & introduction of E-Journals Technology
37. | Introduction of Wi-Fi in the campus Technology




Declaration by the Head of the Institution

| certify that that the data included in this S8tiixdy Report (SSR) are true to the best of my
knowledge.

This SSR is prepared by the institution after imdérdiscussions, and no part thereof has been
outsourced.

| am aware that the Peer team will validate thermiation provided in this SSR during the peer
team visit.

Signature of the Head of the institution
with seal:

Place:
Date:



